
In September, SDEA members will start 
bargaining for a new union contract that 
improves our schools and our jobs. Bargaining 
Input Sessions are taking place April – June (July 
at year-round schools) to get ready.

Who sets the priorities for bargaining in SDEA? Members! 
Starting in April, Association Reps. (ARs) have been leading 
Bargaining Input Sessions at every school. For members 
who aren’t based at a school, Bargaining Input Sessions are 
happening in other locations. For example, Speech Language 
Pathologists had a Bargaining Input Session at the SDEA 
Auditorium in May.

What happens at a Bargaining Input Session? This is where 
we brainstorm the things about our jobs and schools that we 
most want to stay the same, and the things we most want to 
improve. We do it together in a union meeting instead of an 
online survey because we benefit from hearing and discussing 
each other’s ideas in a group setting. After we brainstorm, we 
vote on our top priorities.

What happens to the results from our Bargaining Input 
Session? The AR records each priority and the number of votes 
it received in the Bargaining Input Session and returns that. 
Back at the SDEA office, there is a lot of behind-the-scenes data 
entry. Like priorities are grouped with other like priorities. The 
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At the beginning of our careers, we are 
often at our most vulnerable. Employers 
and bosses can take advantage of that. But 
because we are a union, we can protect 
each other and our rights.

For new teachers, it took some time, 
but we finally won backpay for our 
attendance at SDUSD’s New Teacher 
Orientation in August 2018. 

SDUSD didn’t pay the newly hired 
teachers who went to the day-long event, 

even though it was training, it was work, 
and we have the right to be paid for our 
work. We enforced our rights in the 
union contract to be paid for our work – 
and won! SDUSD must make payments 
to those who attended New Teacher 
Orientation by May 31, 2019. 

This was the second union win this 
year specifically for new teachers. The 
other came when SDUSD had to give 15 
newly hired educators retroactive health 

care benefits in response to a grievance. 
The grievance was filed when these new 
hires were denied health care benefits in 
violation of our union contract, which 
protects our right to fully paid family 
health care. In most cases, the teachers 
submitted health care enrollment forms, 
but they weren’t processed by HR.  

To join SDEA, visit sdea.net or talk to 
your Association Rep. (AR).

S D E A  M e m b e r s  a t  H a n c o c k  E l e m e n t a r y  S c h o o l  a f t e r 
c o m p l e t i n g  t h e i r  s c h o o l ’s  B a r g a i n i n g  I n p u t  S e s s i o n .

Union democracy starts with member-led Bargaining Input Sessions

SDEA Bargaining Team, made up of members and a few SDEA 
staff, use that data to set priorities. For example, longevity pay 
was a big issue in past input sessions, and now it is one of the 
top issues for the SDEA Bargaining Team.

Didn’t I just go to a Bargaining Input Session? Yes, you 
probably went to a Bargaining Input Session in the fall! That 
Input Session was limited in scope for reopener bargaining, when 
limited sections of the contract are reopened for changes. Now 
we are having Input Sessions on the entire scope of issues we 
can bargain over: pay, benefits, and working conditions (that 
last one is really broad!). If you haven’t had a Bargaining Input 
Session at your school this spring, reach out to your AR and 
ask how you can help make it happen!

V I C T O R Y  F O R  N E W  T E A C H E R S !
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Letters

Governor Newsom’s May Revision of the state 
budget demonstrates a true commitment to 
public education. Among the highlights are 
increased funding to TK-12 education, special 
education, recruitment and retention, and 
STRS assistance to school districts. 

The most encouraging element of the 
May Revision is the 3.26% Cost-of-Living-
Adjustment (COLA). This allows school 
districts to provide raises for all educators and 
support personnel who work directly with 
students every day. The COLA would provide 
an additional $48 million to SDUSD next year.

Additionally, the governor’s proposed 
budget would send $10-15 million to SDUSD 
in Special Education funding. That will be 
enough to hire more teachers and augment 
existing intervention services to students with 
IEPs.

The May Revision also includes a proposal 
to recruit and retain educators by providing 
$89.8 million for student loan repayment for 
newly-credentialed teachers in high-need areas 
and $44.8 million for training and resources 
for classroom educators.

Another aspect of the budget is a $3.15 
billion, one-time payment to assist school 
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districts in their CalSTRS payments. This 
adds $7-8 million, in previously unexpected 
funding, to help pay for SDUSD’s portion of 
CalSTRS benefits.

While the increased funding is encouraging, 
there is still a severe lack of funding for 
California’s public education system compared 
to the needs of our students. We must continue 
to work at the state and national level to ensure 
that our students and communities receive the 
support they need and deserve.

One very tangible way to accomplish 
that goal is to support the Schools and 
Communities First Initiative that will appear 
on the November 2020 ballot.  This initiative 
will return approximately $11 billion state-
wide for our schools, community colleges and 
other vital community services every year, on-
going. This will not get us to adequate funding 
levels, but it is a step in the right direction.  
It will take this initiative and other economic 
policy changes to ensure that our schools and 
our students are fully supported.

Solidarityin 

The question of how to pay for health care is often a 
difficult one for educators nearing retirement.  However, 
a benefit of our contract includes payment towards 
continuing medical care coverage for eligible retirees.

Educators who retire with at least 17 years of 
service with the District are eligible to receive a stipend, 
currently set at $375 per month, to help cover medical 
benefits up to age 67.

The stipend applies towards the cost of continuing 
coverage in a District health plan after retirement.  This 
benefit allows retirees to maintain continuity of their 
health care at a more affordable cost.

The Retiree Medical Fund is managed by a joint 
SDEA-SDUSD trust, with both SDEA and the District 
having equal representation on the trust’s board of 
directors.  Changes to the amount of the stipend can 
only occur with approval from both SDEA and the 
District. These benefits are funded by the District’s 
contractual requirement to make regular payments to 
the trust.  

More details about the Retiree Medical Benefit 
Fund can be found in Section 9.8 of the contract.  
Contact SDUSD’s Payroll and Benefits department for 
enrollment information.
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Valued at $7,500

ENTER TO WIN!

NewSchoolLounge.com/CTA

ENTER TODAY

Auto and Home Insurance

©2018 CCMC. CA Lic#0041343   No quote or purchase necessary. See website for complete details. 

EDUCATORS GIVE SO MUCH. WE’RE GIVING SOMETHING BACK.
We’ve seen your remarkable dedication firsthand and we’re proud to show our appreciation. So we would 
like to help you transform your school lounge to extraordinary. 

CTA membership comes with many great benefits including access to the only CTA-endorsed Disability Insurance 
plans from Standard Insurance Company (The Standard). Now, at no extra cost to you, when you protect your 
paycheck with CTA-endorsed Disability Insurance from The Standard, you can get access to two new benefits  
from CTA:*

• Student Loan Benefit   • Cancer Benefit

These added benefits are available exclusively for members enrolled  
in the CTA-endorsed Voluntary Disability Insurance plans on a  
qualified disability claim. Visit us at CTAMemberBenefits.org/Disability

Learn more!

*The benefits are offered by CTA to eligible members on approved disability claims under the CTA-endorsed Voluntary Disability Insurance plans with a disability date on or after 9/1/2018 who meet 
additional specific criteria. CTA provides these benefits at no extra cost, and The Standard acts only as the claims administrator of these benefits. Student Loan and Cancer Benefits are not provided  
under the Disability Insurance policy. For costs and further details of the coverage, including exclusions, benefit waiting periods, any reductions or limitations and the terms under which the policies may 
be continued in force, please contact Standard Insurance Company at 800.522.0406 (TTY).  Standard Insurance Company, 1100 SW Sixth Avenue, Portland, OR 97204 GP190-LTD/S399/CTA.1  
SI 20197-CTAvol (08/18)

Standard Insurance Company  
1100 SW Sixth Avenue 
Portland OR 97204

www.standard.com

GP190-LTD/S399/CTA.1 
GP190-LIFE/S399/CTA.3 
SI 13565-CTAvol 
05/16 60K

For more than 100 years we have been dedicated to our 
core purpose: to help people achieve financial well-being 
and peace of mind. We have earned a national reputation 
for quality products and superior service by always striving 
to do what is right for our customers.

Headquartered in Portland, Oregon, The Standard is a 
nationally recognized provider of group Disability, Life, 
Dental and Vision Insurance. We provide insurance to nearly 
23,000 groups covering more than 6 million employees 
nationwide.24 Our first group policy, written in 1951 and still 
in force today, stands as a testament to our commitment to 
building long-term relationships.

For more information about CTA-endorsed Disability and 
Life Insurance from The Standard, call our dedicated CTA 
Customer Service Department at 800.522.0406 (TTY),
7:00 a.m. to 6:00 p.m. Pacific Time, Monday through Friday.

24 As of December 31, 2015, based on internal data developed by 
Standard Insurance Company.

Dear Colleague,

Each year, you and all California Teachers Association members dedicate your 
time and energy to preparing the children of California for the future. You are 
often asked to develop creative approaches to new and unique challenges.  

With the passion and commitment you bring to your students, it can seem like 
there isn’t enough time to look after your own needs. 

To help you get the protection you deserve, CTA offers Voluntary Disability and 
Life Insurance through Standard Insurance Company (The Standard). These 
plans were specifically designed to meet the needs of CTA members. They offer 
high-quality coverage that you and your loved ones can depend on.  

CTA endorses only one provider of Disability and Life Insurance – The Standard. 
They’ve been protecting their customers for more than 100 years and are 
highly regarded for their service and integrity. With their history of strength and 
reliability, we are confident The Standard is a partner you can trust. 

This brochure contains information about Disability and Life insurance from The 
Standard, and the forms you need to enroll. More details and convenient online 
enrollment are also available at CTAMemberBenefits.org/TheStandard.

We take pride in offering benefits that members like you value. That’s why over 
76,0001 of your peers have chosen to protect their way of life and families with 
The Standard. Please consider taking a moment to get the peace of mind you 
deserve.

Sincerely, 

Eric C. Heins
President, CTA

Eric C. Heins
President, CTA

1 As of 3/31/2016, based on data developed by The Standard.

It pays to be a CTA member
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