Union Notes - Jan. 5, 2021

Welcome Back!

Happy New Year! | hope everyone had a chance to rest and recharge over the holiday break.
As the new year begins, the SDEA Bargaining Team and leadership will continue to prioritize
health and safety in all discussions with SDUSD. We will also have conversations with our
local and state elected leaders to make sure they understand that health and safety should
be at the center of all decisions made around school reopening.

Governor’'s Announcement on Restarting In-Person
Instruction

Over the break, Gov. Newsom announced plans to incentivize school districts to restart in-
person instruction. We must take some time to go through the plan and get a clear
understanding of what it actually says. We do, however, know that our state is in the midst
of the worst spike of this pandemic. California’s coronavirus case rate now far outpaces
every other state, except Arizona. Hospital morgues in San Diego are near or at capacity.
Ambulances are being turned away from hospitals. It doesn't make a lot of sense to
"incentivize" the reopening of schools with predetermined timelines when our community
spread is at such unprecedented levels.

Please note, even under Newsom'’s plan, San Diego County's case rates would preclude
reopening at this time.

UCSD/SDUSD COVID Testing Program

Though COVID testing is not currently required, it is highly encouraged for all students and
staff participating in Phase 1 onsite appointments to get tested on a regular basis. Testing
sites reserved for SDUSD employees only have been closed, however employees may obtain
COVID tests from multiple sites across the county. Those sites can be found

at 211sandiego.org.

Right now free COVID-19 tests are available to students and staff participating in Phase 1 at
one of 10 district elementary schools: Benchley, Dingeman, Foster, Gage, Hearst, Jerabek,
Mason, Penn, Rolando Park, and Vista Grande. Students and staff must be participating in
Phase 1 onsite appointments to be eligible to receive a COVID-19 test at their assigned
school site. For instance, if a student or staff member is participating onsite during Phase 1
at Gage Elementary, the test must be administered at Gage Elementary.

Roll out of COVID Vaccines

There is no legal requirement at this time for school staff to be vaccinated to return to work
on school campuses. We don't know if there will be such a legal requirement. The vaccine is
slated to be made available to educators in Phase 1B, Tier One of California's vaccination
schedule.


https://u1584542.ct.sendgrid.net/ss/c/d0u-cuZonXkeOiC_2_db8UTYE6C5fUp0MWh14OUBFMQRWUadHhjx58w_q1szpZKCqu3ZRn_XAGtlFIasz8H4yLg8yz-Zj5BgR6y2ArPmKsDtEPIn8d2X5uMbmiy_3AALN490JkEJCYbe_775ySy5Y-nrQH2SzgvNWmZ2d_-cY_ShmxRj2j5o9i9Ic4xPlmbq2iaH9y6xo9s_5cxma0-DeIY8GjRVUab3kVwKc3AXWU6AOABQf8c9BSr793BpVSll7Tsh6YeClXYnVZM1_cUy_72uIIqbQQk1F9dKQ4ROoth24VJBxfQBRHL9JzRlqjmEQraup_XMnz8aZRL7cMBurRyyyuQtFL6vWgnzJIDh4OTf4aZRTQdUrrzNER9ZA0bsqTHWQJVV4Ie-bWyTZHEMuQ/38c/AxU49Uq6TpGlzycsaSNGdw/h0/wsMxkhiKNxV947uQq6tDYipWQhDCpRnYXunBQ5RHyR8

Currently, California is still in Phase 1A, which includes about 3 million
people: https://covid19.ca.gov/vaccines/

COVID Leave

The Families First Coronavirus Response Act's (FFCRA), passed by Congress in March 2020,
included important paid sick leave and expanded family and medical leave benefits.
However, these benefits have expired as of December 31, 2020. The 2021 Consolidated
Appropriations Act (CAA) was recently signed into law; however, it does not provide the
same level of leave benefits as the FFCRA. This law instead provides employer tax credits for
paid sick leave--which is not particularly useful for public sector employers like SDUSD.

We are studying the impacts of this new law and consulting with CTA. Stay tuned for future
updates. In the interim, regular sick leave will need to be utilized for any COVID related
leave.

E3 Evaluations

This week, members should be hearing from their principals about the E3 process for the
2020-2021 school year. Principals should be scheduling the initial meeting for all those who
are on schedule to be evaluated this year.

As outlined in the MOU, members on schedule to be evaluated this year have three options.
You may participate in the Modified E3 process, which entails attending four trainings on
the E3 goal writing process.

The second option for members is to participate in the Full E3 process, which entails going
through the goal writing, observation, and coaching process with your administrator. This
option would require an additional training and work with your administrator. The training
timeline can be found here. Members who participate in these two options will be held
harmless and receive an effective evaluation for this year.

The third option is to participate in the Stull Alternative Evaluation. Members who choose
this option will not receive the ‘hold harmless’ accommodation. The Alternative Evaluation
timeline attached to our Evaluation MOU is in the process of being modified.

Bargaining Teams Reach Agreement on UCSD
Consultation, Educator Preparation and Planning Day,
Phase Two Work Groups, and Future Phase Two
Bargaining

This agreement includes consulting with UCSD'’s health experts prior to beginning Phase
Two of reopening. Also in Phase Two, one day per week will be reserved for an educator
preparation and planning day. During this time, there will be a requirement of a 30-minute
check-in with students and no more than 90 minutes of this day may be used for
professional development and/or staff meetings.


https://u1584542.ct.sendgrid.net/ss/c/Mqag7sW8TIW-nixyBdulQl-ZReuO-RvHqP2qLy-rIB-rW6dBp_UTgbLdIivTE8UqeKHnkv-oPHjhUqUj-cFSLr16xOl4qz84xBK4qSKtPM7CHhVW-4GGrgm3oHQcmLriW_5uMeH_8gP0NvbJSVMbFYkJVIDC9vcJlk5QGlJxK2a_042iBwdYea8WtuQJhnQ_TBsxVezSOAD0LCAoADnZodInrVXSPHagBbKdL3p_R9HoZ6Hz16nGQ9bKv4fZJIekBvHfqGsiaeGoZJx4Pt1QKGDzxJrMPt6u8oAJz2_4Bea4lw6uBVL-jc2DTGBZKBc6dYhxP2bPee48YpMlRPQWEcxLA_AGN1bmcIPwJmIxXsvp4LG_bVWkf9s_fGJo60f3/38c/AxU49Uq6TpGlzycsaSNGdw/h1/oo-EaqLm5S6fuM7Ht69TJSoyJPpr-KztKWkij75BiRg
https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-8n4kGP6VmbTyRgJ_LFyTlrBdIPHybVt65gxMbkC7-nnh-2Sav5tlN2FLdI2mjZ1iVC8lPuV61iWIRlGmgsyCqcaX4L3pXNfD8gxw68FXsqg49sSInKiuvGK6mP1CZzxR6QHvDdplbvb7XYRpxJA-3ywSLudkibJe33WrafpuVlL7Y7WyX1H-51ejS4pxTl5LDKOPp3qIiJi77NCtyGYNKODIZXGFIjXh-xt0RqLQXCUYpJBIy1LNe9IuawuhE7Lqez03ayS6HkrfBEHW6Z45j7ehx4pYA3tGmvtglYxqrrbRxBrIiX5E2jDZREXRy4DE0NJ1m0ZrxG9OfA5JCx93rsBmU7DsA_FwTOK4dBTso4AimaUYXjVtDvMeTP8m_caljoxuy8Disj-YQCn0mqH1FfD0q9_LoIrRI6BeDxv2wSMi55TCEryBVWCUHSRCp6daFaoiWaPrOdYSbOYMZkeNdjPLJ0YLH3CqWZN72MBEfCQ8pDhY5rZm0_drdmb48EAxu34Yd7r4KwSAzvOmmHdJ6cQ/38c/AxU49Uq6TpGlzycsaSNGdw/h2/7FpyZ_WsTyiSETP1Dk7reRkJFQElC-MpWf7Gd7E3oqM
https://u1584542.ct.sendgrid.net/ss/c/CMxF4nARlf6wAFa1PSfv0pxLN8zuXd485gHNRhmg2sbnUpj7vxnvE5PoL9E6chKi_J918H6-JNm_pecz5ab3m766bsqJj_F69hbw7GHUKORf0iejW9GHx3gY3ZJm7AUUyk21ef2p1jDf6JjKjyjilfgmjYTtRw1HVKnObVpmU06sT17cZWOnvoIzt3Z2TlJQWshcsC2K5dBCC7KMy1bzCuVzo4NiSrZtpvkXHihamQnASS7ZaDL9Qvd9Fr10L7XtUDjg6-2zrf0QTv-GDGRBDBZ9KuahamjNsW-yy2r42sxz8rhtG0z0qL3oqnl-Zxn5IY-pz2DLcBLyExYJjqv6izffNi2pp8evY04GjKR3Q8m7ROOrQ-6kPGpFIQxpGtCF1JTf13t7A0g9Em7roaSEKYFh-q43U6qGFqg593Yacf95DuESPTjCHqVfqp2KaHUd/38c/AxU49Uq6TpGlzycsaSNGdw/h3/tBjuGLnjCmc3SY7w9ekwmBvD348IwsFYLAxAOrm8bHM
https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-8h4CUkQ_VehmYpeno_kFipbeO1tM8FLKJc6970BDmKCyVp8Y9ISQC19ilf4xfuuausdzEbsdDn2WhHlxNv1_1ns1CMqPEXrFATaITY0F_-OeVT65PTkCG_Je47t291fmXOti8mxpEk226AqiNnxa8IfMVPDN9BmFJOqWhDbLajjVxqYCWPOrAhNVRbu1FO6UCCZ06EmVNgT6wvnUCiVqHlX62nITfQloFXuezlj0mgdczBRli_fyYTkREm0u7NoSqoWcjW4rS4EFEzXJXiW9a91V0sG_72piRYlhXOaQDu09hm7GwQxkpjuKnPl2geOsbv69jkFcNKkZlTGlF_ZiAVI5IwMp4oSMmkbtbpILfe7VUVjDC1JOooN08M3i445zCxSEJ7bwrduNpR3fWvM3Tyrt6gFVkr49Ck9WsA9H0MZs/38c/AxU49Uq6TpGlzycsaSNGdw/h4/G2bg4REWbW8ZmHG7gRCZ4L77Qs4gPt_Zmovi_MRYon0
https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-8h4CUkQ_VehmYpeno_kFipbeO1tM8FLKJc6970BDmKCyVp8Y9ISQC19ilf4xfuuausdzEbsdDn2WhHlxNv1_1ns1CMqPEXrFATaITY0F_-OeVT65PTkCG_Je47t291fmXOti8mxpEk226AqiNnxa8IfMVPDN9BmFJOqWhDbLajjVxqYCWPOrAhNVRbu1FO6UCCZ06EmVNgT6wvnUCiVqHlX62nITfQloFXuezlj0mgdczBRli_fyYTkREm0u7NoSqoWcjW4rS4EFEzXJXiW9a91V0sG_72piRYlhXOaQDu09hm7GwQxkpjuKnPl2geOsbv69jkFcNKkZlTGlF_ZiAVI5IwMp4oSMmkbtbpILfe7VUVjDC1JOooN08M3i445zCxSEJ7bwrduNpR3fWvM3Tyrt6gFVkr49Ck9WsA9H0MZs/38c/AxU49Uq6TpGlzycsaSNGdw/h4/G2bg4REWbW8ZmHG7gRCZ4L77Qs4gPt_Zmovi_MRYon0
https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-8h4CUkQ_VehmYpeno_kFipbeO1tM8FLKJc6970BDmKCyVp8Y9ISQC19ilf4xfuuausdzEbsdDn2WhHlxNv1_1ns1CMqPEXrFATaITY0F_-OeVT65PTkCG_Je47t291fmXOti8mxpEk226AqiNnxa8IfMVPDN9BmFJOqWhDbLajjVxqYCWPOrAhNVRbu1FO6UCCZ06EmVNgT6wvnUCiVqHlX62nITfQloFXuezlj0mgdczBRli_fyYTkREm0u7NoSqoWcjW4rS4EFEzXJXiW9a91V0sG_72piRYlhXOaQDu09hm7GwQxkpjuKnPl2geOsbv69jkFcNKkZlTGlF_ZiAVI5IwMp4oSMmkbtbpILfe7VUVjDC1JOooN08M3i445zCxSEJ7bwrduNpR3fWvM3Tyrt6gFVkr49Ck9WsA9H0MZs/38c/AxU49Uq6TpGlzycsaSNGdw/h4/G2bg4REWbW8ZmHG7gRCZ4L77Qs4gPt_Zmovi_MRYon0
https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-8h4CUkQ_VehmYpeno_kFipbeO1tM8FLKJc6970BDmKCyVp8Y9ISQC19ilf4xfuuausdzEbsdDn2WhHlxNv1_1ns1CMqPEXrFATaITY0F_-OeVT65PTkCG_Je47t291fmXOti8mxpEk226AqiNnxa8IfMVPDN9BmFJOqWhDbLajjVxqYCWPOrAhNVRbu1FO6UCCZ06EmVNgT6wvnUCiVqHlX62nITfQloFXuezlj0mgdczBRli_fyYTkREm0u7NoSqoWcjW4rS4EFEzXJXiW9a91V0sG_72piRYlhXOaQDu09hm7GwQxkpjuKnPl2geOsbv69jkFcNKkZlTGlF_ZiAVI5IwMp4oSMmkbtbpILfe7VUVjDC1JOooN08M3i445zCxSEJ7bwrduNpR3fWvM3Tyrt6gFVkr49Ck9WsA9H0MZs/38c/AxU49Uq6TpGlzycsaSNGdw/h4/G2bg4REWbW8ZmHG7gRCZ4L77Qs4gPt_Zmovi_MRYon0

Due to the complexity of Phase Two scheduling and formats, the Parties agreed to create
two work groups: PreK-5th Grade and 6th-12 Grade, which both include Special Education
representatives. These work groups, made up of seven representatives from each party, will
be charged with designing and recommending schedules and the format of the workday
during Phase Two. These recommendations will be brought forth to the bargaining teams
no later than January 22nd. Future bargaining will consist of school nurse staffing, mixed
rosters, health and safety conditions, accommodations and leaves, and elementary prep
time.



