
Union Notes – May 27, 2021 

Our SDEA bargaining team met this week with the District and made proposals on safety 

and the District’s planned Virtual Academy. We are engaging in bargaining again because 

our safety agreement expires at the end of July. Also, we are engaging in impacts and 

effects bargaining around the District’s planned Virtual Academy. 

Safety Proposal 

The SDEA team made a proposal that makes it abundantly clear that in-person educators 

will not be required to deliver online instruction next year. 

This was in response to the District proposal, from last week, potentially requiring in-person 

educators to provide online services to students who must quarantine. 

Our proposal provides for asynchronous instruction to the students who have to quarantine. 

We must get back to the status quo ante, and the status quo ante did not include our 

members having to provide online instruction for students who are not present for in-

person instruction. 

SDEA made a strong proposal to ensure that any SDEA member who is required to be 

quarantined by the District would not be expected to utilize his or her own sick leave 

balances. Instead, under the union proposal, the District would cover the leave. This is a 

proposal that is fair to union members who must quarantine. It’s also fair to the District in 

light of the federal and state funding support they’ve received in response to COVID. Also, 

given the fact that many of our members have been vaccinated, they will not have to 

quarantine for being a close contact. 

Lastly, SDEA proposed that the safety provisions require the District to utilize the highest 

minimum standard when interpreting potentially incongruent health and safety guidelines 

from public health authorities. 

Other Safety Proposal Highlights 

• Continued masking requirements, until there is updated guidance from the relevant 

public health authorities, which would trigger reengagement with UCSD experts and 

bargaining. The District is not on board with this proposal - they’d rather follow the 

guidance issued by either the County or State public health agencies. 

• Removing the burdensome contact tracing requirements on SDEA member school 

nurses. This is primarily clerical work that can be performed by staff trained on 

contact tracing. The District is so far not committing to removing this work, despite 

the massive funding they’ve received for responding to COVID. 

Safety Proposals 

• SDEA Proposal to SDEA – 5/26/2021 

https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-86sZ-g4Z9x0yZbs5ooC7ok77Depw0rH321G129vB-iWfOt-LePaB-HffM0zZ3VHPWDoLBOs5QuBNwOkxuROhInAEP-BF3wnhwiSPqILfidp3Kzwnp6lsMkp17V3DmLCVbzbvX9TloBfx35XMnL4jY73FQlnz6rBXw3KAaGmZiH3pXPJdkPd--mUbf2mySmNhfFCpOHoxxx8ExIZnMkALmYYoFPAhABCn_PHPeygiNVIni9AqqBrGOb0uB1gyezsPt_dYGx_5YG-_ZtsJDiIMNZXzrhvKzB-l1b8rsT6gTHL_lXdvAMBvwOyy8yzEiy-Q-Z90b0R_-yn_gCnFDCI3UR9493CnAakg-CNi3kLDrMA8bUYtS1Cu1D3ZKcmeIPQqC-QHuV4mC_iBz-pRylQ4yGQ/3ca/edda45fMSGe9Y8PHLrVg_Q/h1/wiZDpctiwqWUEMRiuCCWpSmJjmseECyB_JCZxFjnuio


• District Proposal to SDEA – 5/24/2021 

• SDEA Proposal to District – 5/24/2021 

• District Proposal to SDEA – 5/18/2021 

Virtual Academy 

Our bargaining team expressed our shared interest with the District around establishing a 

distinct online program that would be available for the students and families who opt to 

stay online next year. Despite that shared interest, there are significant concerns related to 

the potential funding for the online program going into the 2021-2022 school year. As it 

stands right now, the state is gearing up to ensure that funding is not provided for online 

instruction— or if it is provided, indications are that it will be at a reduced rate of funding. 

Why is the state doing this? The governor and leaders on education in the State Assembly 

want to disincentivize school districts from continuing to offer instruction exclusively online 

next year. 

Despite all of that, the District’s proposal to provide an online Virtual Academy did not 

appear to take into consideration the potential funding limitations that the state may place 

on online offerings next year. This is a concern for us, because if the District creates a 

gigantic new program that is potentially not funded by the state, it will negatively impact 

our schools and our students. 

In response to that, SDEA proposed that the Virtual Academy be capped at 2% of the overall 

District enrollment. We also proposed contingency language that would ensure we re-

engage in negotiations in the event that the Virtual Academy is deemed either not in 

compliance with the pending state budget law, or results in less than anticipated funding for 

students involved enrolled in the Virtual Academy. 

We also shared our dismay at the District’s premature communication with parents about a 

Virtual Academy. It’s simply too early to ask parents to commit to enrolling in a Virtual 

Academy right now—the state budget has not been finalized, the instructional model has 

not been determined and the agreement with SDEA has not been reached around a Virtual 

Academy. The District jumped the gun. 

Other Virtual Academy Proposal Highlights 

• Priority for qualified educators with accommodations needs. The District is pushing 

back on this. 

• SDEA proposed, and District appears to accept our proposal to not force educators 

who are excessed into Virtual Academy positions. 

Virtual Academy Proposals 

• District Proposal to SDEA – 5/26/2021 

• SDEA Proposal to District – 5/24/2021 

https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-86sZ-g4Z9x0yZbs5ooC7ok9SHckxPTGX37cIJW2oe6MSjpUT-8zvShIqk0qW7wDnS0dVYrFI6UMxyb7pIfrH8DkSVFrGipFSaAwk5gU1sVJYmcO3yVpt8S91Dylgdht5sRSTL6ZJw_4lm-2zpLJEQHNJ5cRUKISy0ZmG7rFGG6K-AobP1JFhXUaLIzTHZ5QFaCRi6mDIYIO118ea85YmTQrOSHvDZ5YpmJi4Rz1kE5ph_IVAK694vLsFxPf1ioefvaZ-DiFvZq9c7hZkeyqi7XaIGoFvsg17DFLA_cwRTD3FqOF1Rz53vgpzpKWRuOe1-FddVSAD0FnCOF7ZsBHz0ETIvPMflKH9K4MIS5ds3vVLoKj521Qf22Mi5Q53mwEiyuTSULGZSjg023WIfmW1soA/3ca/edda45fMSGe9Y8PHLrVg_Q/h3/NkEjdkdCii7La9fVbrSWiqEcHXiWEtm6HJ6k8WCGWqA
https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-86sZ-g4Z9x0yZbs5ooC7ok1yw_BafAgihB8mYo-EUDl7FQ2QZS0tkcp-qUSugkIsOnl75F6LlaPnTBUUD02tvVH4aqkFX8X2fL3qsa5ygXJNcXbY5wScihfwHg_1CggHsr-uCUVeeijt3srxZpKP4VwJFUQPP2F08qS89i_x923fls1Il3ZJjkPK1Xk_s7OOgpNl1vps_TJKlylFaghNBWBUnUBCnt5eAdlI7PWsu2z395L5yW6DcdI-MVv19JmjFvXcRoEODrh3O3XpM8fENny57_8InNJdlGhmprvA950vZzwW0hxonM30w5McqpOnxmlgzQd_UhwKyv_k0Cshuhdx_gIiS-aXxjC9ECYraIN82P0CJZFLXqL64MeQM5z58FZpUJTxz0LWEUU7aWYcbQQ/3ca/edda45fMSGe9Y8PHLrVg_Q/h5/GGYLpAQbUEnDIHBwE_bHQ2or0a2ACWmzh5CC6esUDWw
https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-89yR-fTtUFIEMjbT8Sdq9gruL7c_z0j7Du0EQc0igH1gza-Jsi-rZBGZnM9aSEniDGwX-zj2t2h4MLlNySja75Ge7ubjSu7Ko0M1AoHaUQ8LWVknl7n_xDUW-4RZC4i9_-jgHzmw1kA60pLAPfn671uA2ZPc4JUSNajHyfs3m-rqdWThp2kJJHCs2Ydg4lAjIgTCP0_9PdR3aaR_94fSyhNutUem5qkvuCxQX9cvkAhs9y0DwvxgsuHynlqJBIPXjl79CYBM-fTxvEd0sXnXHgTno9NgFJ2TM-A8fQLxyzmL8qpY-z58PKpgHMwzsoaFkjQRYx8XWpIe3WYazz1uppISdRyVfjNLVhBa6H2EiUHHTaCi4o08FZdX-NqdXyrn45E4ydHy-3fNGlphFOWr-Ew/3ca/edda45fMSGe9Y8PHLrVg_Q/h6/H1Xwy0oddph1xe0ykBHw8hLtpHOAM2MZaYYyVjyzJ7g
https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-86sZ-g4Z9x0yZbs5ooC7ok0pttFpgq0pXfIyLj6OW1gEtEEunZ4PPyd0gZWJrXUJYiQqXQrvhgu9oPmQdTZXPJnFwRt7pXbxmtrYFTNda0TLzL7PlSz6UfcA6lW7Iu4tZTNtgdr6rCl2lnWx8HrLT8KINIS__OC500rWUKBPKdS8UgrEyrvfFkVtUeqZEhT1ExRM21suUwnLje7azLwlA6mGsctYRacXa0d_DQody157DoB4nXZCwy7C3ZxSfeQsH4kIhZ9QeewzwUwI6iOupH7_b309IHoNGYoDtxWoimSGEPC226pcfcuPQGhVxEFNBissRXTdN2smwnRoXGAW2Xbd05V2Rwysqu34_jzbhsQo35qHX11xHEkPT36X-xsDvKHHTzv-wVEBOrWa9Qzb11Q/3ca/edda45fMSGe9Y8PHLrVg_Q/h8/SsEa8vZU83x3X2FN5OzydBqTV7DWhXcJY1HQsWtLNq0
https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-86sZ-g4Z9x0yZbs5ooC7ok69fUK8uCbwqz1KnTTUlWKGf03cwPqrREmHRob2YBAvg2f3gtwaIt8N50xinoBAdzuDMpnfJMl3VBQrkyfzF79qinxcruW5rxZ5-l9ioUvHvtFX4hT1XM-_12uoMpvfRHa-sW3PH_cA32LvkO9lbm4uhboIWjp5m42K9l140-0gn3khWdo6scUrmQluxBXlvPV3GKbIerOD9Gn-g0hMIR6InhBUr-iqkv3s3-1BoMAo3lrZRF47Nd_liPD8vVq57v48d3LALddeRNMNRsbDaUwp2oj9o-0GMUe4pKgEBGMqOjjpVMBTEcOk67UDHGcw3ABnCPe4PI7-d0Uhdex9rFG9aWPj6BxgHqDVbvLTtCNnc/3ca/edda45fMSGe9Y8PHLrVg_Q/h10/OhYKDbSudYLGyhMkMImX-7Ds5pDRUzYCwRczpe2xyS0


• District Overview of Virtual Academy – 5/18/2021 

What is Up with Bargaining our Main Contract? 

The past year-and-a-half has been spent primarily bargaining protections for union 

members around the impact and effects of the pandemic. This has meant that we have had 

to pause bargaining over our main contract, which is open. At Tuesday’s SDUSD Board 

meeting, our union presented, again, the primary areas we intend to bargain over with the 

District. These areas were informed by member bargaining input, and the bargaining 

platform approved by SDEA members. 

Statewide Bargaining Priorities Survey 

At the May Rep Council, ARs and CRs were briefed on our bargaining goals for the 

upcoming year. SDEA has been working with nine other large locals across the state to build 

power and fight for the schools our students and educators deserve. That statewide work 

has resulted in our strong Health and Safety MOU and our Return to Sites MOU. We are 

continuing that statewide work by surveying our members to determine common 

bargaining priorities across the state. By determining our common goals, we can work 

together to push the lawmakers in Sacramento for a bigger pie, instead of fighting with our 

respective districts over how big our slice should be. 

Please check with your AR or CR to find out when your next SDEA site meeting is scheduled 

and how you can take part in the statewide survey. 

SDEA Spring General Elections 

Thank you to every SDEA member who participated in our union’s democratic process and 

voted in the 2021 Spring Election. Results can be found here. 

Only 5 Days Left for SDEA’s Disability Enrollment! 

Don’t miss your chance to apply for CTA-endorsed Disability and Life insurance. This 

opportunity only happens every 2-3 years. 

Learn more or apply through May 31, 2021. 

If you’ve already applied, you will receive a confirmation email from The Standard when 

you’ve been enrolled. It will be sent to the email you provided on your application and 

include links to important information about CTA-endorsed Disability and Life insurance. 

 

https://u1584542.ct.sendgrid.net/ss/c/P8Elou2Rvc0qoMPEUZrMXcOpy_XqN4R2ZGjoK-5zZnnYnpkaStNX9Wr02v9MR3-89yR-fTtUFIEMjbT8Sdq9ggjlqtnGim9JWXwULEzbKts4aK0wEUNEIhsL4KU102NR832oaIwfTfXjF-bgBKMVd4dYnRV85x7UgSzS27xw6n4z-sbJeY2QVDZ53RhFtalEM0Npq0GOk0P6ZBJ2saWiwcyyFpsI2CE2H-VYQyzUBfZ5k9S02g_b4W8wFruHURU1NCon1rhl84pwPng205RWqz7BeK0RCXZ19aprwZWVdgMh4r9SqB7JQK4uv1-71yPms4j6SUYtIVJEE1YdTTU7gK8-shLWreq8pcZzP5h0julomABvUhhqfKQaBZAmQNe9K8ZZ2P7hX3Bc5Dn1f_nFFCxHxtVqeC_Lq9kT6UbDW9hCPtkl2D2CFeZgV15Yj1BL/3ca/edda45fMSGe9Y8PHLrVg_Q/h11/r1xr3RZii8LF56as2UbLbwvwjXhKVZg3fc7YylOqeGM
https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJcmEcvG0ysNJqMUqTJas9z4axoCuC_T_N9kzgdSsn_QMv2L1WRqnhtVe559FK8x67o16ugVEeznSi4fKnFJXtLPuS3gSY5_Dj_pZxrGclZmtk322c1VAI1X3Pc94K3eNlaUSi90a9_nCIyzoWF9-mkj-BRNnB4DIQj5Xd3sN2SJRJadSgmmUC6HiJCsXLpuLTyLFMGgkBonNT7ku_TEhokgmxX_OfFUrXW0P1Zuf9e6at_XbkLMjBQU3I56XAedPJ6IZMwYfxPXsf3XhchZ-L5Kw1morhb8U5OjLGnCjesExS6THJtjRS9OeKpeeMyG3hvrkVXNnJ_KSN3-Yo5TzNimV-GT9rw/3ca/edda45fMSGe9Y8PHLrVg_Q/h12/rqswNJ0L8vF1UNdlDJYgCdxm7a6r3SHXrZUAuAzioww
https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJcmEcvG0ysNJqMUqTJas9z4axoCuC_T_N9kzgdSsn_QMv2L1WRqnhtVe559FK8x67o16ugVESAFgAZC4A4F32lz0gqrYtsieA2-cqQhVovnaEytFWkRoTvxOrO34OpD3F9kS7c-iH7BW-0B84CftpSNWPaP2LzYv1khQqoN2fTxEO_lgrotRt29_JXWEg8WehM7lwLon7age4Z2h6faFpO6gwbiPWQEIhtBUQFkSyRvj1R8iBqhDqo3J4cHshltjs4HwWVYsGjwsvey-DSsfst_GTtWOoPTGvnrZGkj2MYZ4G4GUetjCQ-WpY0KbsybdYoJOcSity2HR19OAdjcWUB3jSz_Uf8/3ca/edda45fMSGe9Y8PHLrVg_Q/h13/hYUgQ2jvEg6tuQirUjK_wwWOyuoYowZudSl858b924k
https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJcmEcvG0ysNJqMUqTJas9z4axoCuC_T_N9kzgdSsn_QMv2L1WRqnhtVe559FK8x67o16ugVESAFgAZC4A4F32lz0gqrYtsieA2-cqQhVovnaEytFWkRoTvxOrO34OpD3F9kS7c-iH7BW-0B84CftpSNWPaP2LzYv1khQqoN2fTxEO_lgrotRt29_JXWEg8WehM7lwLon7age4Z2h6faFpO6gwbiPWQEIhtBUQFkSyRvj1R8iBqhDqo3J4cHshltjs4HwWVYsGjwsvey-DSsfst_GTtWOoPTGvnrZGkj2MYZ4G4GUetjCQ-WpY0KbsybdYoJOcSity2HR19OAdjcWUB3jSz_Uf8/3ca/edda45fMSGe9Y8PHLrVg_Q/h13/hYUgQ2jvEg6tuQirUjK_wwWOyuoYowZudSl858b924k
https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJcmEcvG01iXf4Kzd-JEBJzWSyfDAp-4MF0Y45zp0Wq0NCC0AyBy1Ya9fgEPG37am2yE44T2XCUiZVI5AbrzYJ9KUwjHGMWe8VW_Sn2MQ28WaGBzG_JGP8wAJQt7JYqSXku_zFrxZVcWo2bQjeQ_SIMqE3ZPLoGb2WT04n219nQuGgGNSshV5huK4-46iV_F2742zdX4C6NOW7T-jOlkRuaufTFNkQjZ3FStLip67AUP90eFlQRI-vYqxN99BSGDj1YP021zzgc4wpBTI6XsUhGKC0lfXUP5OE9K8ITxVc8DKrdJ7Ax14XEIGa81hpI-pYRBGHAbOI3lxU4kNMxhpeDGXoBns63Y9eBHgInsNn5nlHNrW-LuErX6AqNFUa9Amtl42EakcQ/3ca/edda45fMSGe9Y8PHLrVg_Q/h14/HFJ9OiG_OUQTDM1J_i7CmUX7i3J5rgAEjonuBgsOvZ4
https://u1584542.ct.sendgrid.net/ss/c/mRNLFKyANPYkYXuUTzk_S_qlo9VxnBdUTrStH_LeIV7q4y79HYTjA6kLCGhVxiZ1EB0uuYUd-rc9eMd0WcfQ4Jb9MHJD95ZQhzLcNmufK-lp2g46sbyuGdQaC_gFQR-9EapKLv-pOLOIvGhPfDNtORfhq8EU9KxWK4fcdRH6Dn7LRrF7hCHfxtsE1cRgCSnMPChOQzLK7M5EZ-blzKu4xPbJguwr_5C22gEVFdDfU8a5MkhSYPlURnkbnYzMXgwEsUme2luBVTBdN9F0c0OF9i1NBpEL7WablLwl7atbWZ-72H0P5SOIiDpGikUEKQI8Ljf6bS3amkE0FwKmIParjUsv3gnZehJQpUhIuOTcyYyc0EL4CKWeucsleNoRkqTnr87Y8UiKCwt6ZVgiYp5G-bLKZsHEnnOjhFXH9MTEl8jE0cqc3z9TNXnTN6qO_8RXrijbxkBBTyi39S9cfHQS5hzLdvDwI3m8dN4G8SEJru0svmiLYorHBWxMzY5bj4GSZGVWjRwmWh8x8tvGp9x2tHuWeVqUAklGyjbCxu0IfIKxirmfE60r9jBB_5bxTEyg6Qp0NgqDuVwi8NGzYHdGtjYlYBN5HWmtY7FFD58UacVuQft5l3AT2E54i5vibdKu9uRA5tc2-olI5UwY0PmqqS8n3wcY5yg4kZDXjpoFdf2PUDjet9mFIfqGW0fB_l6eN4ZfDUBQAvny7fOaZG3_Up4QAdVnJG-VYMNyV5-GBlVUhhkuVjGdimjsL_zxrw9F3wOmJv5GT9C6lP4omUYEChTO1PYh5qUtYCHCgku4smnB43kFCYE6OgRgK43vE9FJu1pYmnhemoyga2f38o51Sp_BXpVC6nlVq9RF7WsNMUGKzOr_RJXQ_PheA_6fMpNG/3ca/edda45fMSGe9Y8PHLrVg_Q/h15/kmsKDA9ZGhAUKk4rebIqe7ufN4Lt_TH2nJxCTawNGqA

