
Union Notes – August 16, 2021 

Returning to School During Delta 
Many of us are concerned about the Delta variant and for good reason. Delta is more transmissible 

and is spreading quickly among younger non-vaccinated populations, especially in states without 

strict mitigations in place. The good news is that instead of fighting over mask mandates our state 

and district are listening to both the scientists and rank-and-file educators who want to be back in 

the classroom safely. 

While our fight to win a prohibition on hybrid learning limits the possibility of physical distancing in 

the classroom, it’s also true that the most important COVID mitigations are in place in our 

classrooms and that we can and will work together as union educators to demand improvements 

based on rapidly changing conditions and science. Together we are stronger and safer is more than 

a slogan, it’s how we’ve kept each other safe and will continue to do so. The foundation we built 

last school year is strong and together we will build on it for the new school year. 

Here’s what’s in place to keep students and educators safe: 

• Vaccine availability for staff and eligible students 

• The highest indoor air quality standards including upgraded filtration, air quality monitoring, 

and the use of highly effective portable HEPA systems 

• Mask mandate for students and staff 

• An improved testing program with expanded partners (beyond UCSD), deployment of both 

PCR and rapid antigen testing, rapid response teams, and more 

Here’s what we are working on now: 

• Clear COVID communications (written and visual) provided by the District in multiple 

languages for families and staff 

• Clear District policies on campus eating, singing, and wind instrument use 

• Re-engaging with our team of expert scientists at UCSD 

COVID Testing 

The safety agreement ratified by SDEA membership requires that SDUSD must follow the health 

and safety guidance of the state. To that end, the District will follow the California Department of 

Public Health’s direction to test staff that are unvaccinated. However, it is critical that vaccinated 

staff should have access to testing, in addition to students. 

According to tentative details shared by the District, the services of UCSD will be retained to deploy 

testing teams to all comprehensive high schools once a week. UCSD testing teams will spend the 

entire day at the high school. The District is contracting with additional testing providers and labs 

to expand testing capacity and cover elementary schools and middle schools, in addition to 

deploying rapid response testing teams. Per the state guidance, unvaccinated staff are required to 



be tested once a week. Vaccinated staff and students will be eligible to voluntarily participate in the 

District testing program as well. This program will be free of cost. 

Superintendent Search Community Input Forums 

The National Center on Education and the Economy will conduct town hall meetings that will 

inform the creation of a vision for the future of SDUSD, and the identification of the qualities of a 

Superintendent to lead the implementation of that vision. This week, five in-person meetings were 

held. The remaining meetings will be virtual. There will be a forum specifically reserved for 

SDEA members and the Ethnic Studies Advisory Committee on August 19 from 10am to 

noon. All virtual sessions will use the same, recurring login information to join a Zoom 

meeting; link: 

Meeting ID: 835 0396 1572 and Passcode: 757316 

A list of all remaining sessions can be found here. Scroll all the way to the bottom of the page. 

Teachers on State Council Vote to Oppose Governor Recall 

Your ballot will arrive this week. CTA, our statewide union, has endorsed a No Vote on the recall of 

Governor Newsom. Why? 

• The main contender that may win if the recall is successful has already come out against 

mandating masks. 

• Governor Newsom championed a historic level of school funding. 

• The recall effort is backed by corporate anti-union forces attacking public education and 

workers’ rights. 

• If the recall is successful, California will have a governor that is NOT elected by the majority 

of the people. 

Anti-union millionaires are funneling millions into the recall campaign to weaken or eliminate laws 

that protect our pay, health care, retirement and safety on the job. The recall isn’t just about 

Governor Newsom, it's an attack on our schools, jobs, wages, benefits, union and the students we 

serve. 

Return your ballot: After you complete your mail-in ballot and seal it inside the secure return 

envelope, be sure to sign the outside. 

To find out what you can do to support the NO on Recall efforts, check out the Labor 

Council webpage. 

Explore Your National Board Certification Options--Informational 

Session on August 25, 2021 
Good news! The Governor’s education budget has put over $25 million towards supporting 

National Board Certification and placing National Board certified teachers at high priority schools. 

https://u1584542.ct.sendgrid.net/ss/c/c511-KAjM3jU_4OIFtitbVkGFrqG0wxagVAFIvPRUxzoJ9nt06u0ezbqBThfXjxNlxrIjuhoxRI5-sLlFBpVMPQEUl0gs-Jb3vmgfsyIu2WR4F-L8tvAWqbsAm8KOxvtStoHBKIwZSFn3SWCtB3t2yt5kqYFhKOBVymOhFVMhTD6cq48u7FWqoHBfgiz7ZZLXBXJHxwG3anLLbInkq8NKnDFwo9cNxd1l30rGKEhSUKZslJE_N9sNGvzN2kjp0KKlCgpE6V6cmPTX1oXBiXszHeH28CZNUxtlhrZY9MzYrEL9eA7hCnL4LzIkf_Riury98_Rx6biddyV7GIVbqNImiRZDftEmOEKjipARUCwfQm9Sy-2LUnnSh3cyI1YecmedTDTsdsZr91G2AILLjfLlw/3ej/J_QakUpOTJi-_sa1FvuEBQ/h0/rKkrfTCFnmM7UM5vJRMWUFqEq-BaeDa3-4z4I9Wge58
https://u1584542.ct.sendgrid.net/ss/c/atcYNHk4Eh2YdGnwBh-YDPiDzjEQogpEJq5YOwkVjokUKEedZYD7GmeIBIOF32xlQjXE_ON40de70nQ8Em8gjQClZvWf0iu13JNJGJNNrb9puI9DkookwMyXa68QNShznzzf_85nLkR-H6OqRlMQMeXVc_v7VlnymmOK4IprbpP_CEyzIWn5NVvkixRfrVb19gk30iqNTEpw1p5IQ3kZxdK7n-88Ps5TWcq_iA-x9d2xUIWNG6hQ-XCSXzkZjPUuvHCPewDDVemFRB-rk4KHokw8iamHwMjEpGOfDYWXUhj6frOOpGqnI8psU-GZhFvlqekz738i-H5RNqkk4xy7nGNr81nzKbuafAoTAvYs00p3YkhxmxwzQew_Xi2eawtndWGk60xFLSpd8QA6I5ZFK5dq6Db-fs3msAaZHhAtkVMDpvBl1tOxkn7NwotEq49a/3ej/J_QakUpOTJi-_sa1FvuEBQ/h1/5slZZ89pC0fyB42gn1y8zyTys4GrnY1IRzsGtlBPk1c
https://u1584542.ct.sendgrid.net/ss/c/mRNLFKyANPYkYXuUTzk_S9f9LXu6WauRkc4NLIK9nGUKnrm-mEh3yPr3RQyl8Q50Rv8CPky6bB4jme1EUFnDBeBzW603CGkNfmLXU_9DeBhgZTRUxWy4EpQyE6m2bi-BF77iQXfkzUyiRSgQHtilkHWCablfGAmyIh8LGqOsEw2VfSwTnk-7kkbAw5ScsfBdyHBQySXIOFPz_q-9NBc8twf00jwKVqbaDo-Xx_TF_r-BYk7HcX-zlswTKpcrOvyPwX09wInQgkYmH4tay28N6dFitdRSofAbbZsUmFseuFsaT8swXKhgWv0BBRQpgfmZKZmI_-UFxmmQ3UdGO6E__f4i4TiBRLy5L_V7LnXTrCs/3ej/J_QakUpOTJi-_sa1FvuEBQ/h2/3uwnkDY6OAGeTlOaUF6D6w4TEFgQ79wdm0jvtvOQkK0


Now is the right time to earn your board certification if you are interested. The state budget 

allocated funds to pay your certification fee. Learn more at one of these National Board 

Information sessions that CTA is putting on along with the Stanford University National Board 

Resource Center. 

Use this link to sign up for the zoom informational session. If you have questions about the 

session or need other information, please contact Alissa Fong at alissafong@stanford.edu. 

CalSTRS Retirement Webinars 

You’re helping to build your students’ futures, yet it’s important to focus on your future as well. 

Whether you’re just starting your career or are getting close to retirement, you can learn more 

about your career stage and your CalSTRS benefits here. You’ll also discover available resources 

and the steps you can take now for your secure future. 

 

https://u1584542.ct.sendgrid.net/ss/c/mRNLFKyANPYkYXuUTzk_Sy9FyWzo9kqacbVzd5vG5d2sXsw8BwyDpfxXdrER67jWEbyi_bd81SkoMgSm7fz8qaG82P5V-tztIm-26JT4MYGiI_9nRyLcYDfYPaeC5FZBYj6M7OToGUhR5EthtldxcnxOYEkRLFIhH7yKHFK32Rl73fmF6x9pTsQmNEhbFV1UJmRTDUWCS3tk34J_8lW7Qjm5Se1No6YgM4pCAUCeLvZxTo2aB0NPNsz0e9f3jFAMmzDfduAw8EHt0KvpZH-zDQfyH7tjWIC1jcydSy5CzYFnLr6m-ukvKJgjmtnoWDa0p8rZE4mOjuQPKbQtReHwpe5Aeu9VlevN9dJXiSQJb4YJatCmLAugk12FxYjKl0q3qmLd9KeHpn9xWZH-3Y7eVEkzLKu3zXiY2U0_plVVnjM/3ej/J_QakUpOTJi-_sa1FvuEBQ/h3/xG0TFF-8KEConYOmawiJovr01rSOUyKuyUeNNF5_dJE
mailto:alissafong@stanford.edu
https://u1584542.ct.sendgrid.net/ss/c/atcYNHk4Eh2YdGnwBh-YDP1_5Y12m5N6K-DCGp_M5ARVKTbO2kgIbQTkJvQ4uD_jZwGmO-lLWuVS5kfXPsT45JSyGvS3-7lHScT7qp893Mp7Otb3nHCUMiGjjgOkTSpVIPbwfpi3C5UaUIUx650AQechp3--a4moZgWuDymqgMOo9W2IQNNHN0kDhbOZqK5ZOUqtTdVckqScdmfOvkxTVdjvC0gipnaowKjOUmPaIqOk7mtqfsL7z5UNK-KnTXJ-XdhJ-aF1Rw8ToRLdbUiH1Ee9Wlkvp_6LmJ-nJRRO4H6XVCzTHOJsTQENRvW5VaepR_lBbcnE_CUCU1GDDfoUyV7Au70YPi9Mo64dGmXpZfY/3ej/J_QakUpOTJi-_sa1FvuEBQ/h4/Ae9o1GO9avgMlE3RbtBCqQNZd2q1kM5xPpPNqOdRQ6Y

