
Union Notes – Sept. 3, 2021 

IMPORTANT UPDATE ON AB130/Independent Study Changes 

& Survey 

After the ratification of our reopening plan, a new piece of legislation (AB130) that changed the 

rules for Independent Study was passed into law. AB130 requires that in the 2021-2022 school 

year: 

1. Students be given an independent study contract when they’re out of school for more than 

3 days 

2. Students who must quarantine for more than 15 cumulative days, in the school year, be 

given access to live interaction with their teacher of record. 

Prior to this legislation, our fight with the District was to ensure that there was a prohibition on 

universal simultaneous hybrid in-person and online instruction--and we won that. However, state 

law supersedes our agreement with the district. This means we will have to enter into impacts and 

effects bargaining with the District over the implementation of AB130. 

AB130 requires the following live interaction for students who are on independent study contracts 

for more than 15 cumulative days in the school year: 

• Grades TK–3: Daily Synchronous Instruction 

• Grades 4–8: Both Daily Live Interaction and Weekly Synchronous Instruction 

• Grades 9–12: Weekly Synchronous Instruction 

Live interaction is defined as interaction between the pupil and classified or certificated staff with 

the purpose of maintaining school connectedness and includes wellness checks, progress 

monitoring, provision of services, and instruction. 

Synchronous instruction is defined as classroom-style instruction, designated small group, or 

one-on-one, involving live two-way communication between the teacher and pupil. 

From our initial read of the AB130 law, the live independent study requirements will only be 

expected to be implemented by classroom educators. If anything changes in the future, we will 

reach out to the appropriate subgroups for input. 

If you are a TK-12th grade classroom educator, please take this survey. Your participation in the 

survey will help inform SDEA's approach to impacts and effects bargaining with the District over 

the implementation of AB130. 

UPDATES - SDEA Rules of the Road for COVID Rights/Mitigations in 2021-

2022 

People are rightfully concerned about the Delta variant. The good news is that instead of fighting 

over mask mandates, our state and District are listening to both the public health experts and 

rank-and-file educators who want to be safely back in the classroom with students. 

While new CDPH rules limit the possibility of physical distancing in the classroom, it’s also true 

that the four most important COVID mitigations are in place in our schools: vaccines, air quality, 

masks and testing. And we can and will work together as union educators to demand needed 

improvements to District policy based on rapidly changing conditions and science. 

To assist with navigating this constantly shifting terrain, bookmark the continually updated SDEA 

Rules of the Road for COVID Rights/Mitigations in 2021-2022. 

Peer Enrichment Program Support 

Have you been feeling overwhelmed starting the new school year? You are not alone! The PEP 

team is here to help any classroom teacher. 

https://u1584542.ct.sendgrid.net/ss/c/mRNLFKyANPYkYXuUTzk_S_qlo9VxnBdUTrStH_LeIV7bHba4XaiqFp9Jeq9dr4_YSQQnLR4Eqq7SHalPJpu2MztdsTuLQXk_h98kpv_md32oh5oBa2z1LgMB-t10fM0sRlMxKn0WC0-oqjSm1RnbiRwY6p3KbFfhiQf0YItBToFv-Gx6Gg916RNFIq4Anl_1xUtDJ4CXpnlMj66Qpp1CVNEwG_uGiwEtV1TNs7zKwj4jA816keXb3TN60BaL3SSFEut_knI9Oj_rlq-LfKPZkNFkxIMXI0e8YIBmRm_FXJgkBmHXl4WBH0pqk4up5eqoabtZDuVnW5lCUMR0GQAadAjknXrH4lHxYl9PMtiFft9Q1AXkMwEEg-AsuuVTZsqHiK5LUDePGH36hFCwqEYMmQB3ed-Mml8s1TIjCGfn7WbUryTA8cS54y23d378l9c-rjJUDA-fUWL-l2z_skZJPEssHnHTP7sl9AHrZbIHUys5oYkYc-7TUXFn9TCW_XhdX1UNtJqZeMf31p0clOIg5Ucz5CLaJI8WVRjuSkDj1AMFaPaCRa5009RpdePuS_YRmiK4I-JDVwQ8_7jLWttnRVBPj8EoJBnVqqn9WyXiGalNt5SaJkOiLevxsjinGvGBRLeDOrng4HEX9qM4DCwQyimvXBHUbEjl9bwas4eB6TNeMhhPKEEa6ewDQY-2tKjqlX_SQVQH_vnHbtsyCoI5vPRoG_7-4FaVY4j9Mq2YKA5L-Yahj1nrf2gNQlUfQOLhwacYHI0CtcVg4k4tbBIdj0Ea5SpcBfLR0t_xUYbmJxJ4d2oAiVP4lKBDQgJlXOzZfAHT-Y80Nv3MlD4G4QH93EEMoYMw2YkKUFVjzsgNoZGnMXCrBujwdx-squGM3y_xsoGgpYTXP4Tlg8fZZIOBSXvgeeDnSlJV0J3VQHKtKPk/3f0/qxJFO-h6TcC_oFsP68ysBQ/h0/PgPm9hNR0QRuDk2590pO-qZ0Fyn6AVjaMwnZBlowcRo
https://u1584542.ct.sendgrid.net/ss/c/A7GQnnr_XzUYyessq5BiROv9KEAfTmBnaChI5SIbwIOH3zsYdLsP0eTLhzLBrUL-mB7iNKQQHoF05KU9ri6nH1uLFXb3aAwq0yJi7OBaIAH-OZKkHhEclE1-nSwrkjToQ9GcZEHV_utVE-3VDcWwZdXF_3hIFgv2uDOC4ww-ynNxIcYA2BqXndeni7TL23Y9s6BCatXpOdbsM9x7xlvxIWfKv3kj6V0Tl7fpUcre9izSqT02fXsxYX-HggzxyfKRlvq8rYoOpAt6VfaBs0EOKQQr56uCuWMCzaf6gt0OWLyrmH7XJQcVie-cUzguNB0FLHJowqYpDWMbUoTlBM4MO5qBhssqi1jVwXkEeb0dOnRdINuSs0fJxEyfOUykipdg/3f0/qxJFO-h6TcC_oFsP68ysBQ/h1/JO94OsrHVDD-wheVkU5i47FP8FHSrQnbVxanD6Z9tPo
https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJcmEcvG01iXf4Kzd-JEBJzWSyfDAp-C5w-GacdhuJydNP5uxxHYInNrM_iXX-SKFQme98kci4v9lTVoGKi76Klt2Y-cSDjmEtov8uiC9AQozRgK28zDzUeugkW-0Ona71EoBTCplv2e6zXPUUuHH-xqrj3It5PM7KBoq-lXbZHpQSSgQLVSkwaxOPKPC_azPpa_iDTitrvdCDE6cClh0mo_J7QItXKTux20MUr9sgUlCqFNjFgbAom4nK2TeSq206xZKMAfgmPvRvxPc3hBatZQU09eYDQjLzIRKSQuRhYQ-pyiFomHqXdvdE77NCD0SPonNMNh6ZamLo0hhVqbN3-9l00_AkyckWZVtEUv7YAqdPSCmE9M9SWlcVoCQGzpww8RRr8rBClmNqRebrbHmv_aT53Pz068K353-mzwVyWRoE73AJT6/3f0/qxJFO-h6TcC_oFsP68ysBQ/h2/KTuGLwGRwkKG6GFh6eDiOsMNEq9Yhx1eXqjJN--qm7c
https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJcmEcvG01iXf4Kzd-JEBJzWSyfDAp-C5w-GacdhuJydNP5uxxHYInNrM_iXX-SKFQme98kci4v9lTVoGKi76Klt2Y-cSDjmEtov8uiC9AQozRgK28zDzUeugkW-0Ona71EoBTCplv2e6zXPUUuHH-xqrj3It5PM7KBoq-lXbZHpQSSgQLVSkwaxOPKPC_azPpa_iDTitrvdCDE6cClh0mo_J7QItXKTux20MUr9sgUlCqFNjFgbAom4nK2TeSq206xZKMAfgmPvRvxPc3hBatZQU09eYDQjLzIRKSQuRhYQ-pyiFomHqXdvdE77NCD0SPonNMNh6ZamLo0hhVqbN3-9l00_AkyckWZVtEUv7YAqdPSCmE9M9SWlcVoCQGzpww8RRr8rBClmNqRebrbHmv_aT53Pz068K353-mzwVyWRoE73AJT6/3f0/qxJFO-h6TcC_oFsP68ysBQ/h2/KTuGLwGRwkKG6GFh6eDiOsMNEq9Yhx1eXqjJN--qm7c
https://u1584542.ct.sendgrid.net/ss/c/SVVf6UGddUySPN6znLYVWtOqQ-uGyNl1nevCIZjjzcPbJoej_LbbDhZxKXoKifzjlLACpKxdiaJb178vWzPt6qerXr7gxStUrssAC1xF2fy5Ju1oBPziZR-t5MhnHnSHRkoliL4HWG5L_jECvdmtW1qgKDQTcWsDobb3qfTI5RA_PA4-fnaiL2Nnr2wAjn6shjpoiA6pGUOh9xhGNtjWQpPL4NcSWFFCH2fvhb2psPGgyYyiKzh1etWWyub0Y-VkfXx1BFtHhBsiu4xkwla3w28gobbZFtBnPubQkIV0QVz1h9ML4sfnYaoHkIAQuH7-znve-QOuUgx4EkOLSO0kpcZcE4av_L02hEuT8gnUlTbEwWyxPk6-qtZaCzmVgvbP/3f0/qxJFO-h6TcC_oFsP68ysBQ/h3/22IlliLJnIZOZBCXuCnypsfWCKn2q993Wkp9l9kob8k
https://u1584542.ct.sendgrid.net/ss/c/SVVf6UGddUySPN6znLYVWtOqQ-uGyNl1nevCIZjjzcPbJoej_LbbDhZxKXoKifzjlLACpKxdiaJb178vWzPt6qerXr7gxStUrssAC1xF2fy5Ju1oBPziZR-t5MhnHnSHRkoliL4HWG5L_jECvdmtW1qgKDQTcWsDobb3qfTI5RA_PA4-fnaiL2Nnr2wAjn6shjpoiA6pGUOh9xhGNtjWQpPL4NcSWFFCH2fvhb2psPGgyYyiKzh1etWWyub0Y-VkfXx1BFtHhBsiu4xkwla3w28gobbZFtBnPubQkIV0QVz1h9ML4sfnYaoHkIAQuH7-znve-QOuUgx4EkOLSO0kpcZcE4av_L02hEuT8gnUlTbEwWyxPk6-qtZaCzmVgvbP/3f0/qxJFO-h6TcC_oFsP68ysBQ/h3/22IlliLJnIZOZBCXuCnypsfWCKn2q993Wkp9l9kob8k


The PEP program is completely confidential and the Consulting Teachers’ support can include 

lesson planning, classroom community building, Accelerated Literacy support, GVC, and planning 

using Critical Concepts/Proficiency Scales (SBG). 

There are two ways to receive support: Workshops and a 4-week cycle of 1:1 support. 

Teacher Testimonials (From 2021 Participating Teacher Survey): 

“The PAR Program has been great so far! She has been great in understanding my needs and 

figuring out what my weaknesses and strengths are in order to determine how best to help me! She 

has taught me a lot of organization tools thus far and is helping me figure out various assessments I 

can use with my students.“ 

“My Consulting Teacher is great! This has been voluntary on my part, and couldn’t have been a 

better decision. I've gone from feeling like a total train wreck to getting into the swing of things 

again. Not only in terms of distance teaching, but just general practice.” 

Any questions, please contact: pep@sandi.net or refer to the brochure. 

When Should We Expect to See the 4% Raise in My Check? 

Members should expect to see the 4% raise included in their September 30, 2021 paychecks. July 

and August earnings will not include the 4% raise. 

The 4% will also be applied to summer earnings starting on July 1, 2021. This additional pay 

increase for the 4% for July and any August earnings will be paid in a separate retro check to be 

issued in October. 

Where Can I Find The New Salary Schedules That Include The 4%? 

The new salary schedules to be printed in the contract, along with other contract language 

updates, are set to be reviewed and finalized in September. In the meantime, you can determine 

your new salary by taking your current salary (step & column cell) and multiplying it by 1.04. 

When Will We Receive the 2% Summer School Incentive? 

If eligible, you will receive your 2% Summer School Incentive no later than the September 30, 

2021, paycheck. 
 

https://u1584542.ct.sendgrid.net/ss/c/CMxF4nARlf6wAFa1PSfv0pxLN8zuXd485gHNRhmg2sZSG7EIq_5JPUcocF9PgeiLXb68O5nPBi84BZeBNV5uLHSa6PNhjNxnXQwZEYKcG3NF6SD3piZdu6mX0NkcZ_KZRpM3V8_DqfvPU6dtUgKwl3Bibfmg6ELfnZG-x6r96tRqvt2kj63TpkyWLxqWeMPeJHy4bykb4qjbrLhRMnBCo0toiQA2RPHc6tig2GXOx7a2KaqfFrIO4WSJd3ClMamX9krPchYb1LNokszoKks14wueI_CdDP1Tws8N6msBVOqvNdyvXvlMSlis2wARHfbK6EIQtWRB1YxP_kDc2ep__7G3U0e7ZyKHIU_PDS4AzsEgbC5xk3olPIS0yJXFT3Jf8pvQfKFtS8m4ma97oi8aNUDwjB6lBwcjmfLKMO_9bBRaGFneiZsHwN7H6m9WquwgOzpH7lLNYtlkHKriZR0xYw/3f0/qxJFO-h6TcC_oFsP68ysBQ/h4/d1vqMDZU_-hOgsIhH1MvCJ_T-vTlfjQZBNl1CU_aQqI
https://u1584542.ct.sendgrid.net/ss/c/A7GQnnr_XzUYyessq5BiRHOoYnnaEiuVikg49ixpIAgqehhLuMEKBcZoIS1xsGcFvCq9GUlgAzlWRDW8SaO2bXcPowjbQALDv0uaRz1vBLzNlFd0_g9kTs1Z0cB-qelEZpW4IDQGmT2r9eHEVSFg5mFTlCpotHOip0y6C8SPuFEDkX1-S46HX9_c2NPKMrT08Bgrfea70isaqIhYH2lSpP0CYV840EmSDndnHnE1IAxz3bdmqd9J6RhtsRNa-6J0uuvGfb7uoarWovNiZ_74m_5B7Yxb_GU2B9374_Va5mepRLnFKgOghIy6M5rA3mjv3FO9eWybM9wzZJZqUWDoM53d6nXQkVTEzc3TgCrCFn1gD3oASkTRJY0abVfZid93/3f0/qxJFO-h6TcC_oFsP68ysBQ/h5/VLajy3R9J-50zObFX-mkLWUgEqy9mMme0UUjd1A8WZc
mailto:pep@sandi.net
https://u1584542.ct.sendgrid.net/ss/c/atcYNHk4Eh2YdGnwBh-YDAOvmOt9xyQ9IWYTKmy9Oaoo4o89_Jbjla5t0z7UijoCZFl6yXotveb1soOQkSu_s0LkxRXr-3gEkcVnvj_M8Iw60CFI6ciumrApswxbLcBBSLSuHl6O1rQekJ8-soPVhTerSNhXEPU1vJKdtBXAZCsCPSwgnunuBVKbM8XehDleuSlxyulHxq_Ib8HjRhwLWcbOZa71UYxUtpsiQAg55qeMRxVX9TTIRsKw2yUhzSmAmzkDtvCh3RsBnnWN-W16fHL0zmALwLV73ykBLmOv-TS3fLlOh9-mJpcCmEC39oD1EuRJNDJYx-3Nm-qgolDNTCSZh57ykD0-ZR01xnKLwRPlb7-2ACICpSRWYoGqylrDqh9E2WjLiZ8IncRI-8nXcUp_Zwk6jscZNWZMUH-u7H7RH8_I5rLzemI42Wd9SvQQLXMo4U9aO7cnNYtlV-vCiQ/3f0/qxJFO-h6TcC_oFsP68ysBQ/h6/GOluoBb0bYv8z1re_hSoXTm2yDimc9sEqIX2ApxTxMs
https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJcmEcvG01iXf4Kzd-JEBJzWSyfDAp8jQBXLVdFxJKxaO_83g1ua1ECW537IHsfOt4o9ALjewEhU8eVpYtSMwm31_QJE_42HUpc-jEDmpZQEnXksCyp-zftNqlASFVL8516Zn78dlGIO2OLueI5gfO2MLSDOPl9GH8Q6iGz9k349UaiFc495hfrcTphKo5ERpwFueix-hN9fIocsvu4dp8XjPBpeDfjkPq_KaYeLelWC26JY3dUQnxEFa1bmjmD7d55-61WRrUBUdo9daYjBaEe9HkTCx8b2yix68JhkN54yr0v7gq5Quc5Xqj2co_eXTzzmYQrhvXQU-f5ojJJf3Y14Ix1-xROJwa8RMjHy2bue6D0uoZZEdnvZ0PYbGjZFdQhCm_shxM08MST23yCWSBRlfLHJqNpHh6yXgkNxovJ4se-xbfAMVRiTgZ_Hqr7XMgtQwJlIXmvbZSm2gNMkgsuP59FTEvlEBWX3qWC_FhoEkm-rTMq0/3f0/qxJFO-h6TcC_oFsP68ysBQ/h7/P56VxIiQBchbz0JRxn4ilDggBAjUqBkbYHoF8zEu47s

