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SD4GS collects signatures for appointed School Board initiative

CDC teachers win workload grievance on behalf of 100 members!

Scott Himelstein of the self-anointed “San Diegans 4 Great 
Schools” (SD4GS) recently published an opinion piece encouraging 
voters to support their initiative to drastically restructure the San 
Diego Unified School District (SDUSD) School Board. The initiative 
combines widely-supported concepts such as district-only elections 
and term limits with a scheme to make way for a near-majority of 
appointed, rather than elected, Board members. It also adds two 
supposedly “new” components requiring planning and public 
accountability for student achievement—both of which are already 
mandated by state and federal law. The SD4GS initiative is constructed 
to bury deeply anti-democratic goals beneath these other moderate or 
unecessary components, and has nothing to do with “great schools.”

With the backing of a group of wealthy business leaders and 
academic elite, SD4GS is using paid signature-gatherers to place 
their initiative on the next ballot. Voters should be clear—the SD4GS 
initiative does nothing to support teaching and learning in San Diego’s 
classrooms. It is simply a thinly-veiled power-grab to diminish the 
voices of parents, educators and voters in the future of our schools.

The fact is that SDUSD’s student achievement ranks among the 
highest of any urban district of its size. Despite constantly worsening 
budgetary cuts, student achievement in SDUSD has continued to 
rise. The current School Board has increased fiscal oversight and 
transparency, maintained core programs and class sizes, and worked 
consistently to engage parents and educators in decisions about 
our schools. Their actions demonstrate a tangible commitment to 
providing quality schools for our community while ending the internal 

discord of past leadership, and a commitment to the voters who put 
them in office. This reality belies SD4GS’ stated goal of improving 
student achievement, and calls into question their true motivation for 
wanting to take control of a democratically elected board. 

So what is their motivation? For all that their name includes 
“great schools,” what the SD4GS initiative does is take direct aim 
at the elected governance structure of SDUSD, and includes nothing 
that would directly support schools or students. The bottom line is 
that SD4GS wants to replace democratic, local control of our schools 
with a back-room School Board appointed by the business sector, 
not elected by the voters. Since 2008, San Diegans have consistently 
elected School Board candidates who were backed by San Diego’s 
teachers. It appears that SD4GS hopes to circumvent the democratic 
process to achieve what they have failed to accomplish through 
engagement in the electoral process.

Ask a teacher or anyone who works with our students what they 
need to provide a quality learning environment for our students—
guaranteed you will not hear a plea for more School Board members 
or a less democratic leadership structure. That’s why we simply cannot 
afford to allow SD4GS to frame the discussion about the future of 
our schools, not when we have the opportunity to stand together and 
to focus our collective efforts on ensuring a bright future for every 
child in our city. San Diego’s educators will continue to stand ready 
to engage in that real and democratic discussion.

[As submitted — still unpublished — to the San Diego Union-
Tribune by SDEA President Bill Freeman.]

by Colleen Andrews, Alyce Fox and Blanca Trevino

In November 2009 SDEA members won new workload 
protections that Child Development Center (CDC) Teachers are 
putting into action.

In March new attendance job duties were shifted from classified 
CDC clerks to CDC teachers. Our supervisors told us to manage 
parent sign-in/out sheets that parents use every day when they drop 
off and pick up students. This new duty required that we interrupt 
our teaching to greet parents and manage attendance sign-in/out. We 
spent as much as an additional hour every day monitoring attendance 
and even making phone calls to verify absences. Adding new work to 
our plates without taking something off violates our workload rights 
in the SDEA union contract.

CDC Teachers used the workload protections in our contract 
to tell our Program Director that she had to either take work of a 
comparable quantity off of our plates, or couldn’t assign us the new 
attendance duties.  In November we finally won the solution we were 
looking for — the attendance sign-in/out duties were taken off our 
plates and went back to CDC clerks!  

CDC Teachers are celebrating our victory, but we’re also learning 
from our experience. We learned that having the courage to stand 

From left: CDC teachers Alyce Fox (Walker CDC), Blanca 
Trevino (Bay Park CDC) and Colleen Andrews (Kennedy 
CDC) led the workload grievance on behalf of approxi-
mately one hundred CDC teachers.

up to our boss for what’s right pays off. But we also realize that the 
grievance process took a long time to produce a solution. We might 
have had a more speedy victory if we had organized collective actions 
with co-workers to pressure decision-makers to take action sooner.  



For costs and further details of the coverage, including exclusions, any 
reductions or limitations and the terms under which the policy may be 
continued in force, please contact Standard Insurance Company at 
800.522.0406 (TTY). 

Standard Insurance Company  
1100 SW Sixth Avenue, Portland, OR 97204

What will you  
leave undone?

GP 190-LTD/S399/CTA.1
GP 190-LIFE/S399/CTA.3

SI 14413-CTAvol     

At any moment, you could need Disability and Life Insurance. 
That’s why it’s so important to make sure you have CTA-
endorsed coverage from The Standard. After all, your family 
and your salary are two of your most important assets. Visit 
MyCTA at www.cta.org or call us at 800.522.0406 (TTY),  
7:00 a.m. to 6:00 p.m. Pacific Time, to find out how The Standard 
can help protect what’s important to you.

Earn Your Master’s Degree in Integrated Teaching Through 
the Arts from Lesley University!

Lesley University is now accepting applications for a new 
cohort in the San Diego Unified School District.  

The innovative and unique Integrated Teaching Through the Arts 
M.Ed. program is designed for all K-12 educators who wish to infuse 
the arts into the school curriculum.

•     Previous experience working with the arts is not required
•     Program aligned with California state standards 
•     Employs arts-based teaching and learning strategies to meet the needs of  
       students with diverse learning styles
•     Coursework is hands-on, engaging and immediately useful in the classroom
•     Program is completed with just 19 weekends of face to face instruction
•     Classes held at Taft Middle School

Classes begin this fall, and all SDEA members who enroll 
receive a free copy of The Teacher’s Tacklebox. To learn more, contact 
me today or visit www.lesley.edu/info/sandiego

Mike McCarthy, Ph.D. Regional Director of Admissions   |    866.531.3167     |    mmccart1@lesley.edu

Lesley University is accredited by the New England Association of Schools and Colleges (NEASC). Lesley’s Professional Development Master’s Degree Pro-
gram is approved by the Teacher Education Accreditation Council (TEAC) and by California’s Bureau for Private Post-secondary and Vocational Education

You’ve Changed 
Lives. 

Now Change  
the System.

EarN a MaStEr of artS iN CoLLaborativE  
EduCatioNaL LEadErShip 

Join a professional collaborative community in San Diego

n Begin our 14-month program in June 2011 and graduate in July 2012

n Qualify for the Preliminary Administrative Services Credential

n Learn about the Dual Language/Biliteracy Concentration* 

Accredited by WASC, Fielding Graduate University is dedicated to diversity and social justice.

*pending new program approval

www.fielding.edu

Join us for a teleconference to learn about our 
programs, admissions, and financial aid

December 7 and 14 at 4:00 p.m. and 
January 4, 18, and 26 at 4:00 p.m.

To RSVP, call Cynthia Holm at 800.340.1099 (x4020).

Editor’s Note
We continue to streamline The Advocate to meet our budgetary needs and provide greater content flexibility. Future Advocates will 
range from two to eight pages dependent upon content. Communications will continue to be supplemented through our new email news-
letter, SDEA Union Notes, sent out periodically on Fridays.


