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Tubman, Promise Charter teachers, parents pressure Board

Over 200 parents, teach-
ers and students from Promise
Charter School and Harriet Tub-
man Village Charter School de-
scended on the SDUSD Board
meeting last week to demand
better District oversight of their
charter schools. Those testify-
ing described a hostile environ-
ment where parents are told to
take their kids elsewhere when
they raise concerns, retaliation
is common against teachers, and
the charter boards are unaccount-
able to the school community.

Promise  parent Julieta
Juarez says, “I ask for a neutral
mediation before the school be-
comes totally independent [from
the District], and loses what we
have built with so much love and
sacrifice from all those who have
an interest in keeping Promise
from falling behind.”

Juarez and others took their
concerns to the SDUSD Board
because the District has the au-

thority to oversee charter schools
and make sure they are following
applicable laws and their charter
agreements. Speakers asked the
District to do a thorough investi-
gation of both schools, demand-
ed quick fixes to all violations
and asked the Board to ensure
that there would be no retaliation
against those who testified.

Both Tubman and Promise
have a history of being success-
ful schools. The recent problems
began when new principals and
boards of directors took control
of each school and centralized
all decision-making. This power
grab not only led to a lot of bad
decisions being made, but mar-
ginalized parents and teachers
who had historically had a real
voice in their schools. Parents
and teachers at both schools are
committed to overcoming the
hostile environment that current-
ly exists and restoring the com-
munity’s voice in their schools.

Photos at right: Teachers, parents and students from
Tubman and Promise charter schools packed the SDUSD
Board meeting and rallied outside to demand justice.

Community Schools Reform project continues to expand

SDEA members know that
our schools work best when the
voices of educators and parents
shape the direction of the school.
A handful of SDEA sites have
self-selected to possibly pilot
the SDEA-SDUSD Community
Schools Reform (CSR) project
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in the fall of 2011. The goal of
CSR is to create a bottom-up re-
form model driven by educators
and parents. Teachers at schools
including Baker, PBMS and Ser-
ra are in the process of meeting
for “Envisioning Sessions” to
imagine what their schools might
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look like if given the necessary
space and support to do the work
they know needs to be done, and
to determine if the CSR project
sounds right for their schools.
SDEA is also working to
strengthen  partnerships ~ with
community groups like Equal-
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ity Alliance to ensure that parent
voices are heard and valued as
we envision how best to support
our schools and our students.

SDEA leadership is optimis-
tic about the possibility of reform
done right—by teachers, not to
teachers.
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Soii;zlarity and alliances needed now

SDEA Members—

There are many issues confronting us today
in education, not the least of which is the chronic
and structural underfunding of our public schools.
We have received numerous calls concerning the
District’s budget. We cannot overemphasize the
fact that the District continues to base its budgetary
decisions on numbers that we know are inaccurate,
and that the District has a long and unfortunate
history of issuing layoff notices they know will
be rescinded. We can tell you that our solidarity is
what will protect us in the fight against layoffs. As a
union, we have fought layoffs every year for the past
three years and will continue to do so. We cannot
afford to let the annual budget game divide us. To
better educate you on how we will continue to be
successful in our organizing around the District’s
budget as well as the SD4GS School Takeover ballot
iniative, SDEA’s staff, along with site ARs, are
conducting member outreach presentations across
the District over the next few months (see page
3). These presentations will inform members and
identify actions required to fight off these attacks.
The organizing we have done over the past four
years has positioned us well for being successful in
our battle, if we all continue to act together.

To support us in our efforts, the recent elections
provided a breath of fresh air. Governor Jerry
Brown has made it clear that education is one of
his main priorities. He clearly understands the
value of collective bargaining, and supports unions
in providing due process for employees. State
Superintendent of Public Education Tom Torlakson

has proven to be empathetic to the teaching
profession, and public education in general. On a
recent visit with the SDEA Board of Directors, he
expressed his concern with the constant attacks on
public education. He was specifically concerned with
the threats to SDUSD from SD4GS and pledged his
support to SDEA. In recent times, we have witnessed
hostile attacks by our elected officials on teachers,
unions, and public education in general. It is truly
gratifying to now have the support of political
representatives who value educators and the union’s
role in protecting our due process.

The last recent leadership change occurred at
the CTA State Council where CTA’s Vice President,
Dean Vogel, was elected President of CTA, and will
assume office June 26. Dean recently spent a day in
San Diego with SDEA’s leadership, including ARs,
discussing issues in San Diego. We look forward to
his continued support as president of CTA.

Finally, we all know that these attacks on
educators and public education will continue, but
we must always remember that we impact the lives
of millions of students, who have no voice in the
decisions about their futures. These are students
who someday will lead this great nation. At the end
of the day, they are the ones we are standing together
to protect. Their futures are simply not for sale, and
cannot be measured by a test score.

In Solidarity,
Bill Freeman Camille Zombro
SDEA President SDEA Vice President

Superintendent of Public Education Tom Torlakson pledges CTA President-Elect Dean

support to SDEA’s Board.

Vogel with Diane Ravitch.
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Nurses, counselors get organized

The District violated the rights
of counselors and nurses when it
communicated to sites that they did
not have to staff nurses and counselors
based on the language in article 13.6 of
our SDEA contract.

Prior to this school year, sites
were allocated funds for nursing
and counseling based on student
enrollment, but were not required to
spend the money on actual nurses and
counselors. As part of the last round
of contract negotiations, SDEA won
improvements to article 13.6 changing
that. The language had previously
stated that “the District allocates...”
to school sites and now reads “the
District shall staff...” schools sites.
This means that having nurses and
counselors is no longer optional.

Immediately after SDEA received
communications issued by school
administrators regarding sites having
discretion over counselors and nurses,
a cease and desist letter was sent to the
Chief Human Relations Officer Sandra

Huezo. Unfortunately the District
continued to direct sites to treat
counselors and nurses as discretionary
positions, and so SDEA has filed a
grievance. With the help of SDEA
Association Representatives Christina
Boyd (counseling) and Nancy Rudolph
(nursing), nurses and counselors are
coming together and organizing to
make sure the District respects the
vital roles they play in the health and
wellbeing of our schools.

Boyd says, “School counselors
are professional educators with mental
health training. Drastic reductions and/
or elimination of counselor services to
students would have profound effects
on successful school adjustment,
emotional/behavioral  interventions,
school response to community and
personal trauma, school safety, test
scores, high school graduation, and
students prepared to participate in
post K-12 educational opportunities.
We can’t let this happen!” Organizing
efforts around the grievance continue.

SDEA petition
combats SD4GS

SDEA has launched a campaign to gather
the signatures of SDEA members, school staff,
parents and other community members in sup-
port of a democratic voice guiding the future
of our schools and our students. The petition
will be presented in advance of the June spe-
cial election urging voters to stand up against
the Schools Takeover ballot initiative. Member
outreach meetings are taking place at every site
in SDEA to educate about the threats we face
and move to action! Contact your site AR for
more information about this important fight.

Teachers at Garfield High School
brainstorm ways to contract parents.

Scholarships!

2011 SDEA scholarships

are now:available, for
both SDEA members and
dependents of members.

Applications are due

Student Discipline Issues

Driving You Crazy?

SDEA Training:

STUDENT DISCIPLINE RIGHTS

Student discipline issues can drive a teacher crazy, especially if admin-

to apply, vist

by May 6, with final
awards to be made in
June. Applications are
available online and in 2
the SDEA office. 3.

Choose one of two dates: Tue., March 22 or Thur., March 24, 4:30-5:30 p.m.

www.sdead.net.

istration is not supportive in the discipline process. Teachers often are
unaware of their right to suspend a student, and to receive support from
administration. At this training participants will learn:

1. Teacher's right to suspend a student as granted in the California
Education Code and the SDEA contract
Administration’s role in supporting the student discipline process
as stipulated in the Education Code and SDEA contract
Strategies for enforcing student discipline rights at your site

Each site is urged to send an AR/CR or other member activist to the
training. Training participants will receive materials to take back to their
worksites to train their co-workers in a site union meeting.
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School of Educational
Leadership & Change

FIELDING

Graduate University

You've Changed
Lives.

Now Change
the System.

At any moment, you could need Disability and Life Insurance.
That's why it's so important to make sure you have CTA-

EARN A MASTER OF ARTS IN COLLABORATIVE

EDUCATIONAL LEADERSHIP endorsed coverage from The Standard. After all, your family
Join a professional collaborative community in San Diego and your salary are two of your most important assets. Visit
. . . MyCTA at www.cta.org or call us at 800.522.0406 (TTY),
u - ——
Begin our 14-month program in june 2011 and graduate in July 2012 7:00 a.m. to 6:00 p.m. Pacific Time, to find out how The Standard
B Qualify for the Preliminary Administrative Services Credential can help protect what's important to you.
B Learn about the Dual Language/Biliteracy Concentration*
Join us to learn about our programs, CAEAcHERS m .\ .
admission, and financial aid Assocarion TheStandard
IN-PERSON: February 22 and March 8 at 4:00 p.m.
For details, call Teresa Marquez-Lopez at 951.288.9849. For costs and further details of the coverage, including exclusions, any
reductions or limitations and the terms under which the policy may be
TELECONFERENCE: February 8, February 23, and March 1 at 4:00 p.m. continued in force, please contact Standard Insurance Company at
For details, call Cynthia Holm at 800.340.1099 (x4020). 800.522.0406 (TTY).
GP 190-LTD/S399/CTA.1
o Standard Insurance Company GP 190-LIFE/S399/CTA.3
pending new program approval 1100 SW Sixth Avenue, Porfland, OR 97204 5114413-CTAvol

www.fielding.edu
Accredited by WASC, Fielding Graduate University is dedicated to diversity and social justice.

Earn Your Master’s Degree in Integrated Teaching Through

Lesley University is now accepting applications for a new
cohort in the San Diego Unified School District.

Previous experience working with the arts is not required

Program aligned with California state standards

Employs arts-based teaching and learning strategies to meet the needs of
students with diverse learning styles

Coursework is hands-on, engaging and immediately useful in the classroom
Program is completed with just 19 weekends of face to face instruction
Classes held at Taft Middle School
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the Arts from Lesley University!
il
l f The innovative and unique Integrated Teaching Through the Arts
!'” i M.Ed. program is designed for all K-12 educators who wish to infuse
“\"I ,’
Wi
- i Classes begin this fall, and all SDEA members who enroll
_ receive a free copy of The Teacher’s Tacklebox. To learn more, contact
LESENEIVYERSITY Mike McCarthy, Ph.D. Regional Director of Admissions | 866.531.3167 | mmccarti@lesley.edu
Lesley University is accredited by the New England Association of Schools and Colleges (NEASC). Lesley's Professional Development Master’s Degree Pro-
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ik kil ’ | the arts into the school curriculum.
' ‘ me today or visit www.lesley.edu/info/sandiego
gram is approved by the Teacher Education Accreditation Council (TEAC) and by California’s Bureau for Private Post-secondary and Vocational Education




