September 2015

Know Your Rights/

What is Family Care Leave?

v' Forforthe birth, adoption, or foster care placement of mfectmns or other minar health conditions.

What about paid sick leave?

You may wish to exhaust your sick leave balance and 100 days of half-pay sick leave befare taking
unpaid Family Care Leave/CFRA/FMLA, or you may use Family Care Leave in conjunction with other
leaves, including paid sick leave.

Can | take Family Care Leave/CFRA/FMLA intermittently?

Yes. Examples: a half-time schedule to care of an ill parent; a four-day schedule to take a child to

medical treatment; recurrent time off to help a
e e e, SPOUSE UNDErgoing cancer treatments.
.~ Spécial FMLA Provisions for Military Families
L L _ - What are my eligibility requirements for
- Upto12weeks of [eave in a 12-month period for Family Care Leave/CFRA/FMLA?

any qualifying exigency” arising because your ;

spo'u's"e son d'a'u'gh'tér dt pareﬁt isonactive - v"  Have worked for SDUSD for at least 12
m:htary duty, or has been notlfled of an |mpendlng months

| call'to active duty. ;
e © v' Have worked full-time for at least one

Up to 26 weeks of Ieave_ih a 1'2-_mbnth period if you - continuous year 01250 hours during the 12
are the spouse, Chlld, parent or next of kintoa . months before the start of your |eave

: service member who is ill or was injured in the fine -

- of duty and are caring for that family member. - What should | do if I'm censidering using

" Family Care Leave/CFRA/FMLA?

In order to make the best use of all leaves available to you, including Family Care Leave/CFRA/FMLA,
browse Article 10 {Leave Policies) of the union contract and talk through your situation with the
Association Representative at your site. Taking a medical [eave can be complicated, so it's wise to
plan ahead.

Sources: Colfective Negotiations Contract Julv 1. 2014 - June 30, 2017 (Section 1018/
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Family Care Leave is a provision in the union contractthat =~ - DEFMJI’TIO/US
allows up to 12 weeks {or 60 workdays) of unpaid, job- T T :
protected, benefits-paid leave in a 12-month period: L "Serlous Hea{th COﬂdltto__r_l
v" For your own serious health condition - In general an m;ury or |IIness that mvolves
: medtcal treatment and mcapacnates you oF
v" To care for a family member with a serious health i fam[[y memberfgr more than three .
condition " ‘conseclitive days. Also includes

~ pregnancy. Does not include colds flus, ear

}

a child S _
: "Famlly Me‘mbe‘r -
The union contract provision on Family Care Leave : R co L
reflects two laws: the California Family Rights Act (CFRA) ~  In QEBEFH?. a ¢h’i_|d, parent, spouse or .~ : .
and the federal Family Medical Leave Act {FMLA), - domesticpartner -



