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Know Your Rights!

| need to take an extended period of leave. What are my options?
Most members will take either Category 1 (Planned Leave) or Category 2 (Parental, Health, and Home
Responsibility) long-term leaves of absence, foun in Sections 10.6 and 10.7 of the union contract.
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Are there other types of long-term leave?

Yes, there is a Category 3 (Other Long-Term Leaves) in Section 10.8 of the contract. This includes Unrestricted
Leaves and Military Leave. Unrestricted leaves may granted to permanent employees by the District for one year,
based on a reason that is mutually beneficial to the district and the member. They must be requested by March 1#
of the academic year prior to the leave beginning. They start at the beginning of an academic year, end at the
conclusion of an academic year, and they are not renewable. Military leave is granted to probationary or
permanent employees upon receipt of proper orders. Military service will count towards step advancement on the
salary schedule. Also, employees on military leave retain the employment status they earned prior to their leave
(probationary or permanent), when they return. They can return immediately upon completion of their orders.
Sabbaticals (Section 10.10) and Exchange Teacher Leave (Section 10.11) are rare, but are also available.

What happens when [ want to return from leave?

Most ieaves require the employee to return at the beginning of a new school year. Employees on Category 1 jeave
must notify the district if they want to return to wark, or extend their leave for another year, by March 1%
Employees on long-term leave may request a return during a school year, if there is a temporary position available
for which they are qualified. If there are none available, the employee may request priority for day-to-day
substitute teaching assignments. Employees may request, prior to their leave, to return to their previous site or
program. Such requests will be honored only if the employee is ready to work at the start of the next year, and if
their previous position is still available at the former site/program. Probationary employees retain the status they
had earned prior to going out on leave {if a probationary year 2 employee commences leave in their third year for
one, year, when they return, they are considered permanent, for example).

Sources: Collective Negotiations Contract, July 1, 2014- June 30, 2017 (Sections 10.6, 10.7. 10.8, 10.9, 10.10, 10.11: Appendix A. Section 4.031)
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