New Special Ed. Contract Language: Questions and Answers

Question

Q1: How does the new Resource
Specialist language in the contract help
teachers?

Answer

A: The law requires school districts to provide a full continuum of
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Q2: Resource Specialist credentials are
no longer offered. Why do we haveitin
the contract?
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Q3: What's the purpose of the Resource
Specialist definition?
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Q4: What is the purpose of the Special
Education study and when must it be
done by?
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Q5: Will the contract provide support
when it comes to the scheduling and
length of IEP meetings?
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Q6: What supports does this new
language give to Gen. Ed. teachers who
have students with IEPs in their classes?

' ev;ﬁ gan d@tes pringhals to provide additional
Wailglle T en. Edgg#nhers with 20%+ IEP enrollment
Qany given class. Thoge®®C tional supports may include, but are
not [imited to, smaller class size, redistribution of site Special

Education staff, additional prep time and/or the elimination of non-
teaching duties.
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Read the full text of the Tentative Agreement on the SDEA website: www.sdea.net




