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New contract shows the union difference

Where We Started
SDSUD proposed:

Concessions on health benefits

No raises for 2-3 years

Bigger special educator caseloads

Bigger class sizes across the board

No secondary class size limit for first seven
weeks

Dangerous PE class sizes

No paid maternity leave

No improvements to personal leave
Elimination of elementary enrichment (how
elementary teachers get prep time)

No due process for administrative transfers

Continued dysfunctional transfer process

New teachers pay for induction

No improvements to the rest of our contract

What We Won

SDEA members secured:
Fully paid family health benefits for 3 years
2% staggered raise in 2018-19, 1% one-time
based on 2017-18 wages, and the right to
bargain for more for 2019-20

No caseload increases, and a requirement to
bargain special educator job descriptions

No class size increases

Protect secondary hard cap from start of year

Lower PE class sizes
3 weeks paid maternity leave

Expand amount of personal leave from 3 to
11 days, with more flexibility

Protect elementary enrichment

Protect due process

New voluntary transfer process; requirement
that excessed members be placed in seniority
order after Post and Bid and in the fall

District pays for induction

Scores of improvements throughout contract!
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TA shows our union power!

It has been a busy month around SDEA
following the launch of Wave 2.5 of our LEARN
Bargaining campaign and SDEA member
recommitment campaign on March 14. On March
22, your SDEA bargaining team once again passed
a strong, comprehensive bargaining proposal, but
due to the lack of SDUSD movement, the SDEA
team was forced to declare impasse. In addition to
declaring impasse, SDEA unit members ramped up
the pressure by organizing five Town Hall meetings
and scheduling a four-day union-wide picket at
every school site. This pressure worked and SDUSD
requested that SDEA return to the table.

As traditional schools returned from Spring Break,
your SDEA bargaining team had a 16-hour marathon
bargaining session on April 3. Out of that session,
SDEA emerged with a tentative agreement that
continues to build towards the schools our educators,
students and communities deserve. SDUSD is the
only district that has been able to maintain fully paid
family health benefits with options. We are now one
of only three that will have paid maternity leave.
Our newly expanded personal leave from three to
eleven days is far greater than what most districts
have. Our class sizes are very strong. Many districts
have bargained higher class sizes than the 24:1 TK-3
average funded by the state, and our secondary class
size cap of 36 is near the best in the County. We
are the only district with an elementary enrichment
program that provides elementary teacher prep time.
Almost every other district has Resource Specialist
caseloads of 28, compared to our 24. Our counselor
and nurse staffing ratios are close to the best. Our
newly bargained wage increases bring our raises to
10% over four years, plus the 1% one-time payment
for 2017-18. And our third-year wage reopener will

Educators and parents from throughout the
District held Richard Barrera accountable for
combatting declining enrollment and making
a long-term commitment to prioritizing educa-
tor salaries at a Town Hall meeting held the day
that our tentative agreement was reached.

These hard-fought wins make great strides
towards building the schools our educators, students
and communities deserve, but we have a long way
to go. To continue to build towards this goal, we
must have a strong and united union that is ready
to fight back any attack that is thrown our way.
Every San Diego educator has the opportunity to
recommit to our union by filling out the new SDEA
recommitment form. If you have not filled yours out,
see your site representative today.

Together WE ARE Stronger!

give us the opportunity to focus our bargaining on 5@@% A >

further improving our salary comparability, just like ~Lindsay Burningham Kisha Borden

we did successfully in our last contract. SDEA President SDEA Vice President
SDEA Budget Hearings

opted in June.

SDEA will be conducting budget hearings from 4-5 p.m. on Wednesday, April 25 and Thursday, April 26 at
the SDEA office (10393 San Diego Mission Road, Suite 100). These hearings are an opportunity for mem-
bers to give input on the SDEA budget before it is initially presented to the Rep. Council in May and ad-
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as low as a
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Down Payment'
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Proudly Serving the Educational Community for 85 Years

For more information, please contact our

San Diego Branch at (800) 537-8491, extension 5211.

Must meet First Financial Credit Union (FFCU) eligibility requirements to
establish membership in order to take advantage of these offers. All loans are
subject to credit approval and all FFCU policies and procedures. Loan rates
are based on credit history, collateral criteria, term of loan, and are subject to
change without notice. '3% down available for loan amounts up to $850,000
for qualified borrowers. Loan limits and other loan qualification criteria apply.
Other restrictions may apply. A First Mortgage application must be funded at
the San Diego branch to qualify for the $500 credit. There are no loan origina-
tion or lender fees. Other third party fees may apply. Call for com-

plete details. Information correct as of March 2018.

FFCU is an equal opportunity lender. Federally insured by
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ARs have staff meeting rights

SDEA  members  are
preparing for the likely loss of
“fair share” protections through
the Janus v. AFSCME Supreme
Court decision by launching
a membership recommitment

campaign. This  campaign
includes all current SDEA
members reaffirming  their

desire to be a part of SDEA to
maintain a strong contract and
a strong union, and to fight for
what our schools deserve by
signing up on new membership
forms.

SDEA ARs have some
important  rights in  the
union contract that can help
facilitate ~ gathering  these
new membership forms. The
contract allows for quick
union meetings either before
or after district-wide program
meetings, like Nursing,
Counseling, Psychology, or
SLP meetings (Section 5.8.3),
and the right to make reports

and announcements at the close
of faculty meetings at school
sites (Section 5.13). These
announcement periods can be
used to distribute and collect
new membership forms.

It is also worth reminding
ARs that you have a right to
use District mailboxes and
other means of communication
at the school site or within the
program (Sections 5.1 and
5.6.3). That means that an AR
could distribute membership
forms through mailboxes and
via email, and use those two
means of communication to get
forms back. These suggestions
should not replace one-on-one
conversations with members
nor regular union meetings!
But they can serve as a good
ways to follow up with
members about the forms, not
to mention to catch members
who were unable to make the
union meeting!
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WHEREVER YOUR

JOURNEY

TAKES YOU..

WE'LL BE THERE.

[]

Enter today > WinAJourney.com

©2018 CCMC. CA Lic#0041343 No quote or purchase necessary. Photo may not be representative of actual vehicle package/color. See website for complete details.

@ California Casualty

Auto and Home Insurance

Life is a journey with lessons to
learn, detours to endure, but most
of all experiences to enjoy. Navigate
the road ahead in the comfort of a
2018 Dodge Journey courtesy of
California Casualty.

ENTER TO WIN TODAY!
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What type of insurance can help
you pay your bills if you can't work?

HISABILITY INEURR
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Enroll in CTA-endorsed Disability Insurance Today

The Standard is the only carrier endorsed by CTA for Disability Insurance
because we’ve designed our plan with an educator’s needs in mind.

With coverage from The Standard, if you encounter a health situation
that keeps you from doing your job for an extended period of time, : :
you’ll receive funds - paid directly to you - to use for things health Enl’O”mg IS eaSy!

insurance doesn’t cover. Visit us at CTAMemberBenefits.org/Disability today.

For costs and further details of the coverage, including exclusions, any reductions or limitations and

the terms under which the policy may be continued in force, please contact The Standard’s dedicated % CALIFORNIA
CTA Customer Service Department at 800.522.0406 (TTY), 7:00 a.m. to 6:00 p.m. Pacific Time, TEACHERS

Monday through Friday. Standard Insurance Company, 1100 SW Sixth Avenue, Portland, OR 97204 ASSOCIATION
GP190-1TD/S399/CTA 1 S1 19297-CTAvQl (9/17)
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NEW BEST DOCTORS APPLICATION & WEB PORTAL

Best Doctorsis a VEBA-provided service dedicated to making sure you feel confident in your diagnosis and treatments,
and understand your medical conditions—no matter the complexity.

To better serve our clients, Best Doctors has added new features and functionality to the Best Doctors Mobile
Application and Web Portal.

To reach the web portal goto: HTTPS://MEMBERS.BESTDOCTORS.COM/
You can also download the Mobile Application from either the Apple Store or Google Play Store.
The new app will allow you toinitiate a case and track the progress at the touch of your phone!

Best Doctors can help you get an expert second opinion, receive real-time help during critical situations, -q
get personalized answers to your medical questions, collect and consolidate all of your medical records,
and find the right specialist for you.

VISIT WWW.VEBAONLINE.COM FOR MORE INFORMATION




