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the ADVOCATE
When School Board members Richard 

Barrera, Shelia Jackson and John Lee Evans, 
encouraged by Superintendent Bill Kowba, vot-
ed to lay off 1,074 SDEA members, they made 
a choice. That choice was not inevitable, it was 
not necessary, and it was not right.

Now SDEA members have a choice. We 
can choose to allow politicians at the local, state 
and national level to continue to dismantle our 
public education system piece by piece until 
there is simply nothing left. Or we can choose 
to stand and fight, to turn back the tide of un-
derfunding, privatization and teacher-bashing. 
We can choose to lead a movement of educa-
tors, parents and community members to de-
mand that our schools be funded, staffed and 
supported from bottom to top at the levels that 
meet the needs of our students—not the needs 
of politicians and bureaucrats.

Beginning today, SDEA members must 
lead in an all-out assault against those who are 
taking our schools apart. We must begin here 
at home, with Barrera and his band of District 
economists and clinicians, until every single 
one of these layoffs is undone. And we must 
continue throughout our communities and 
across the state, working to secure adequate 
funding through the June special election. 

If we are to protect our schools and our 
students’ futures, now and moving forward, we 
need more than single, short-term victories. We 
need to build a social movment. That means  
moving beyond our familiar strategies of large-
scale rallies and Board actions—those must 
be merely a starting point. We must add to our 
toolbox a scalpel. The way we will win long-
term is through collective actions that are strate-
gic, localized, community-based and ongoing.

SDEA must turn tragedy to opportunity! 
Together we will lead to take back our schools.

S
H
A
M
E

Board approves 1,000+ unnecessary layoffs

Roughly 1,200 SDEA members packed the Board meeting 
and picketed out front to protest layoffs.
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SDEA Members—
The School Board’s decision to lay off more 

than 1,000 of our SDEA brothers and sisters is 
one of the most devastating threats our union has 
faced in our recent history. These layoffs will mean 
unforgiveably large class sizes, an unacceptable 
decrease in the level of nursing, counseling and 
other support services to our neediest students, and 
wide-spread sytemic instability across our District. 

While the emotional and financial impact of these 
notices to our members will be great, the impact to 
our students’ futures will be far greater.

SDEA members must not stand for this assault 
on our schools, our students and our fellow educators. 
Now more than ever we must remain together. Our 
ability to fight these layoffs is in our strength, and our 
strength is in our solidarity. If we allow ourselves to 
become divided—to debate how to lay off teachers, 
instead of why these layoffs are needless in the first 
place—then we have already lost. But if we stand 
in solidarity, each of us as committed as the next to 
protecting every single job, every single classroom, 
every single school, then our success is inevitable.

Now more than ever we must put truth in these 
words: Together we are stronger!

In Solidarity,    

Letters in Solidarity
Bill Freeman
SDEA President

Camille Zombro
SDEA Vice President

Our strength lies in our solidarity

Bill Freeman
SDEA President

Camille Zombro
SDEA Vice President

Collective bargaining 
dead in WI. Who is next?

SDEA organizing helps kill 
SD4GS June ballot measure

Thanks in large part to the hard work of 
SDEA members at more than 30 of our schools, 
the self-anointed ‘San Diegans 4 Great Schools’ 
group has failed to gather enough signatures to 
place their Schools Takeover initiative on the 
ballot for the June special election. The initiative 
would have added four appointed members to 
our current five-member democratically elected 
School Board. Members at 30 schools fought the 
initiative by gathering signatures from SDEA 
members and parents on a petition in support of 
democratic school governance.

While keeping the measure off of the June 
ballot is a real victory, SD4GS can continue to 
gather signatures to place their initiative on the 
regular Nov. 2012 ballot. It is crucial that SDEA 
members continue to form relationships and 
have real conversations with parents and com-
munity members about the importance of work-
ing together to protect our children and schools 
from destructive outside special interests.

In a shameful and probably illegal maneuver, 
Republicans in the Wisconsin state legislature voted 
on March 9 to kill the rights of public sector workers 
to form unions. In order to pass the bill without the 
presence of the Wisconsin Senate’s 14 Democrats, 
Republicans pulled the anti-union provision from 
the budget bill and voted on it as a stand-alone item. 

This vote occurred over the protest of thousands 
of Wisconsin workers, and clearly signals that at-
tacks on unions have nothing to do with fiscal woes 
and everything to do with long-term business inter-
ests in destroying our ability to bargain for fair pay, 
adequate healthcare and a voice in our workplaces.

Already in California Republican legislators 
have begun to suggest that public sector unions are 
the primary obstacle to effective schools. Unions 
form the backbone of the American middle class, 
and already the tide is turning as workers nationwide 
stand up against these threats. We should be proud 
that our local work to fight layoffs and secure school 
funding is part of this broader movement!
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TEACHERS DESERVE SPECIAL TREATMENT.

CTA Members are among the most competent and responsible individuals in the workforce and, according to our research, behind 
the wheel as well. We believe your good driving habits deserve to be rewarded with competitive auto insurance rates and a number 
of exclusive features:

• Guaranteed rates for a full year — even if you have a claim
• Monthly payment plans that suit your needs, including a Summer/Holiday 
   Skip payment option
• Exclusive — Deductible waived for vandalism or collision to your vehicle 
   while parked on school property
• Generous discounts for multiple vehicles, multiple policies, good student, 
   mature drivers, and many more

 CA Lic 0041343     

CALL TODAY TO LEARN MORE

1- 8 8 8 -74 4 -9717 
OR VISIT WWW.CALCAS.COM/CTA

 CTA-SDEA  3-11     
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Visit us at www.nu.edu/el
or call 800.NAT.UNIV ext: 8600 ( 6 2 8 . 8 6 4 8 )

The University of Values

Enhance Your Career with a New Certification 
Whether you’re new to teaching, an experienced professional, or moving into the administrative ranks, National University’s 
Division of Extended Learning offers programs you need to move ahead or fulfill Continuing Education requirements.  
National University is an authorized provider of Continuing Education Units and offers flexible course schedules to make 
classes convenient for you. 

Innovative education programs from  
the Division of Extended Learning include:
Autism Education Certificate
National Board Certification Leadership Certificate
Dropout Prevention Specialist Certificate
Career Technical Education Credential Program
Professional Certificate in Charter School Leadership

As An Educator, You Know That Learning Never Stops
N A T I O N A L  U N I V E R S I T Y ® D I V I S I O N  O f  E x T E N D E D  L E A R N I N g
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Earn Your Master’s Degree in Integrated Teaching Through 
the Arts from Lesley University!

Lesley University is now accepting applications for a new 
cohort in the San Diego Unified School District.  

The innovative and unique Integrated Teaching Through the Arts 
M.Ed. program is designed for all K-12 educators who wish to infuse 
the arts into the school curriculum.

•     Previous experience working with the arts is not required
•     Program aligned with California state standards 
•     Employs arts-based teaching and learning strategies to meet the needs of  
       students with diverse learning styles
•     Coursework is hands-on, engaging and immediately useful in the classroom
•     Program is completed with just 19 weekends of face to face instruction
•     Classes held at Taft Middle School

Classes begin this fall, and all SDEA members who enroll 
receive a free copy of The Teacher’s Tacklebox. To learn more, contact 
me today or visit www.lesley.edu/info/sandiego

Mike McCarthy, Ph.D. Regional Director of Admissions   |    866.531.3167     |    mmccart1@lesley.edu

Lesley University is accredited by the New England Association of Schools and Colleges (NEASC). Lesley’s Professional Development Master’s Degree Pro-
gram is approved by the Teacher Education Accreditation Council (TEAC) and by California’s Bureau for Private Post-secondary and Vocational Education

For costs and further details of the coverage, including exclusions, any 
reductions or limitations and the terms under which the policy may be 
continued in force, please contact Standard Insurance Company at 
800.522.0406 (TTY). 

Standard Insurance Company  
1100 SW Sixth Avenue, Portland, OR 97204

What will you  
leave undone?

GP 190-LTD/S399/CTA.1
GP 190-LIFE/S399/CTA.3

SI 14413-CTAvol     

At any moment, you could need Disability and Life Insurance. 
That’s why it’s so important to make sure you have CTA-
endorsed coverage from The Standard. After all, your family 
and your salary are two of your most important assets. Visit 
MyCTA at www.cta.org or call us at 800.522.0406 (TTY),  
7:00 a.m. to 6:00 p.m. Pacific Time, to find out how The Standard 
can help protect what’s important to you.

You’ve Changed  
Lives. 

Now Change 
the System.

EarN a MaStEr of artS iN  
CoLLaborativE EduCatioNaL LEadErShip 
n Join a professional collaborative community in Los Angeles

n Begin our 14-month program in June 2011 and graduate 
in July 2012

n Qualify for the Preliminary Administrative Services Credential
n Learn about the Dual Language/Biliteracy Concentration* 

Accredited by WASC, Fielding Graduate University is dedicated to diversity and social justice.

www.fielding.edu n 800.340.1099

Learn about our programs, admissions, and financial aid
IN PERSON

March 10 at 4:00 p.m., Luminarias Restaurant 
For more information, contact Associate Dean  

Teresa Marquez-Lopez at 951.288.9849.

VIA TELECONFERENCE
March 15, 30, and 31 at 4:00 p.m.

For details, contact Cynthia Holm at 805.898.4020.

*pending new program approval


