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the ADVOCATE
Roughly 150 SDEA members, parents 

and students packed the auditorium at the Oct. 
1 School Board meeting demanding that the 
Board and Superintendent Cindy Marten—a 
former proponent of smaller classes when 
she was a principal—return K-3 class size 
to 24:1. SDEA members delivered a petition 
signed by nearly 2,000 educators from more 
than 70 different schools calling on Marten 

Union members fight to protect K-3 class size, prevent penalties

The start of school is a busy 
time for all educators, but still the 
SDEA Bargaining Commission 
and Board of Directors met in 
early September to build the skills 
to hold powerful Bargaining 
Input Sessions at every school 
and program. Bargaining 
Commission members will 
work with site reps to facilitate 
the sessions and to capture the 
data on members’ collective 
bargaining priorities. 

The Bargaining Commission 
members will facilitate input 
sessions at their own sites and 

programs between now and 
mid-October. The Commission 
members will then conduct 
training for ARs and CRs at the 
Bargaining Campaign Kickoff 
at Fall Leadership on Oct. 19. 
Launching out of Fall Leadership, 
Commission members and 
ARs will facilitate Bargaining 
Input Sessions at more than 100 
remaining worksites! 

Bargaining Input Sessions 
are a very powerful first 
collective action for our 
bargaining campaign, and will 
inform SDEA’s initial proposals. 

Bargaining Input Sessions: Our union, our contract, our future!

La Jolla High School members gather after SDEA Bargain-
ing Commission member and La Jolla High School chemistry 
teacher Howard Tenenbaum facilitated the first Bargaining 
Input Session of the year. Go Vikings! 

Left: A sea of SDEA red greeted Board members at the Oct. 1 School Board meeting as roughly 150 educators, parents and 
students expressed outrage over class size increases. Center: SDEA members from Hage Elementary support 24:1 K-3 class size! 
Right: SDEA Vice President Lindsay Burningham presented a petition calling for a return to 24:1 in grades K-3. Top: SDEA mem-
bers at Spreckels Elementary wore red on Oct. 1, and also organized a parent delegation to speak at the Board meeting.

and the Board to immediately return K-3 class 
sizes to 24:1. The new state funding model 
for education requires that districts steadily 
decrease class size to 24:1. By increasing K-3 
class size to 27:1, not only are Marten and the 
Board making it harder for students to learn, 
they are also potentially placing $20 million 
of state funds in jeopardy. For more photos 
from Tuesday’s action, visit www.sdea.net.
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We must fight to protect K-12 class sizes

Letters in Solidarity
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“We’re waiting to see if the state pushes us over 
the cliff,” then-Central Elementary Principal Cindy 
Marten told the New York Times in June 2011, as 
state and federal budget cuts threatened to increase 
class sizes across the District.

Just two years later, and now as the superintendent 
of California’s second largest district, Marten seems 
to have overlooked the importance of keeping class 
sizes low. 

San Diego Unified increased staffing in K-3 
classes to 27:1 this year, despite new state law 
prescribing that districts move towards a per site 
K-3 ratio of 24:1. Last year our District was already 
at 24:1, making any increase in K-3 class size a 
violation of the new law. This could result in a loss 
of as much as $20 million in state funding—harming 
our students by increasing the number of students in 
the classroom and by risking valuable funding.

At the same time, secondary schools across the 
District have reported that administrators are not 
honoring the hard cap of 36 students in academic 

classes. Hoover High School, for example, has more 
than 70 classes violating the hard cap, with many 
classes where students are forced to sit on the floor 
due to a lack of desks. 

As educators and union members, we must 
stand up to protect our students and our contract. 
We must collectively act to pressure the District 
into correcting class size. SDEA members attended 
the Oct. 1 School Board meeting and delivered a 
petition demanding that District return class sizes 
to appropriate amounts (see page one). Secondary 
schools are developing organizing plans to involve 
parents and students as they start the grievance 
process to return their classes below 36.

We must continue to use our collective voice 
and pressure the District to do the right thing and 
maintain our class sizes. 

Union Educators + Parents = Education Power 
After a long day at school it can be a challenge to 

find the time and energy to talk to parents and knock 
on doors. The reality, though, is that the corporate 
reform agenda and laws like the “Parent Trigger” 
have created a real need to extend ourselves beyond 
the classroom and into our school communities. 
Corporate backed groups are gambling on the idea 
that our parents are uninformed and disconnected 
from what’s going on at their schools in the hope that 
those parents will buy into what groups like UP4ED 
and Parent Revolution are selling. These groups 
exist to convince parents that socioeconomics have 
no impact on student outcomes and that the answer 
to the achievement gap is to convert schools into 
privately operated charter schools. 

We know that when parents and educators are 
talking and working together, corporate reform 
groups cannot divide us with misinformation and 
false choices. That’s why SDEA members and 
leaders met on Saturday, Sep. 28 to build parent 
organizing skills and to protect our schools from 
the misguided and destructive “Parent Trigger” law 

that allows democratically governed public schools 
to be converted into privately run and undemocratic 
charters schools. SDEA members are organizing 
with parents to protect our schools and to build 
relationships  that will help us fight for and win the 
resources we need to protect public education and to 
rebuild our schools after years of budget cuts.

Lincoln High School teacher Malykke Bacon 
speaks at the Oct. 1 School Board meeting.  In a 
powerful example of parent organizing, more 
than 60 teachers, parents and students attend-
ed the meeting to call attention to problems 
caused by the school’s administration.
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That’s why we’ve teamed with the California Teachers Association to provide access to  
auto and home insurance designed exclusively for you and your fellow educators.  

Because at California Casualty, it’s our policy to do more for the people who give more, 
starting with you. 

Our promise: 
To support those who support our children. 

For a free coverage comparison, 
call 1-866-680-5139 

or visit www.CalCas.com/CTA

For more information about your CTA auto and home insurance benefits, contact California Casualty. 

Auto and Home Insurance
®

Thursday, November 7, 2013

10:00 a.m. Coffee & Tea Reception
or

5:00 p.m. Evening Reception
(select one session)

SDEA Meeting Room, First Floor

Refreshments will be served!
RSVP: 619-282-8399

Please join us at our FREE seminar:
2013 Economic Outlook and Update
With Jay Snow of American Funds

Investors should carefully consider the investment objectives, risks, charges and expenses of the American Funds. This and other important information is 
contained in the prospectuses, which will be available at the meeting and should be read carefully before investing. Past results are not predictive of future 
results. Investments are not FDIC-insured, nor are they deposits of or guaranteed by a bank or any other entity, so you may lose money. This seminar is 
for informational purposes only, and should not be construed as an offer to sell or solicitation of an offer to buy any security products. Neither MetLife 
nor any of it agents are in the business of giving tax, legal or accounting advice. Attendees should consult their own professional advisors to determine 
the appropriateness of any course of action. Metropolitan Life Insurance Company (MLIC), 200 Park Avenue, New York, NY 10166. Securities products 
offered by MetLife Securities, Inc. (MSI) (member FINRA/SIPC), 1095 Avenue of the Americas, New York, NY 10036. MLIC and MSI are MetLife companies.  

© PNTS 2013 MLR19000235066 LD TBD 1309-2628

Seating is limited so please RSVP today.
Gary Rumsey, LUTCF

grumsey@metlife.com
Patricia Ward, LUTCF

phward@metlife.com
Lisa Frankovich

lfrankovich@metlife.com

10393 San Diego Mission Road, Suite 209, San Diego, CA 92108

SD charter enrollment up

In the past decade, enrollment at charter schools within 
the SDUSD attendance boundaries has nearly doubled, 
with District schools seeing a matching decline in 
enrollment. Unionizing charter schools is crucial to pro-
tecting our wage and working condition standards. To 
learn more, contact Pat Alvarez at alvarez_p@sdea.net.

9/30/13 10:14 AMCharter Schools - San Diego Unified School District

Page 1 of 1http://www.ed-data.k12.ca.us/_layouts/EdDataClassic/Dev/PopTrendsDisplay.asp
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Charter Schools Trends
San Diego Unified School District (CDS Code 68338)

Charter Schools Trend options: Enrollment in Charter Schools

2002-
03

2003-
04

2004-
05

2005-
06

2006-
07

2007-
08

2008-
09

2009-
10

2010-
11

2011-
12

8,888 9,080 9,885 12,739 13,404 13,891 14,246 14,199 15,614 16,734

Correction: SDEA member Tchaiko Kwayana’s New Busi-
ness Item at the NEA-RA encouraged the curricular inclusion 
of Africa in Antiquity, not African American history.



October 9, 20134 the adVocate

Introducing CaféWell!
VEBA is excited to announce a partnership with CaféWell! Open to all VEBA District members, CaféWell is a social networking 
environment designed to help you reach your health and wellness goals.

"Focus on Health" is brought to you by VEBA. Celebrating 20 years of service to California school employees.

Making Health Care Better for Everyone

• Create a profile and connect with your friends!

• Contact a Health Coach online who can answer your questions, offer tips and 
suggestions, and give that little extra encouragement and motivation to meet  
your goals.

• Connect with your community by joining discussion groups on important health 
topics, or even create your own private groups between friends!

• Participate in health and fitness activities.

• Access health resources, including a Health Encyclopedia, symptom checker, 
personal health assessments, and step-by-step guides to reaching health goals  
such as healthy weight, exercise routine, smoking cessation, stress management, 
and more!

• Get rewarded with prizes for your participation!

CaféWell
www.cafewell.com/code/csveba

Connect with a  
VEBA Health Coach
619-466-4386

Mon-Thurs 8am-8pm

Fridays 8am-5pm

Or email  
healthcoach@vebaonline.com

 

www.vebaonline.com

Start protecting what’s important 
through this special opportunity.

CTA members newly hired by their districts have an exclusive 
opportunity to protect their incomes and loved ones. If you 
apply for coverage within 120 days of starting work, you have 
a special opportunity to get CTA-endorsed Disability and Life 
Insurance from The Standard. 

This is a great time to get Disability Insurance. You can also get 
up to $200,000 of Life Insurance without proof of good health. 
Plus, there are family Life Insurance coverage options with 
your Life Insurance. This offer is only available for a limited time. 
Protect what’s important to you by enrolling today.

For more information, call 800.522.0406. To apply online, visit 
standard.com/cta/newhire.

For costs and further details of the coverage and this enrollment opportunity, including 
exclusions, benefit waiting periods, any reductions or limitations and the terms under which the 
policy may be continued in force, please contact Standard Insurance Company at 800.522.0406 
(TTY).  Standard Insurance Company, 1100 SW Sixth Avenue, Portland, OR  97204  
GP 190-LTD/S399/CTA.1   GP 190-LIFE/S399/CTA.3   SI 15887-CTAvol


