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Union Summer: No rest for the organized

Summer break is a great
time to build union organizing
capacity. SDEA Union Summer
2015 was a three-pronged
approach to making our union and
our schools stronger. Phase One
focused on preschool recruitment
while Phase Two involved SDEA
members reaching out to non-
union charter educators and new
SDUSD teachers. During the
preschool recruitment project
SDEA members worked with
CSEA members to house visit
parents and community members
who live in neighborhoods
with under enrolled preschool
programs. This was a joint
effort with Alliance San Diego.
Alliance provided training on
how to conduct effective house
visits. Many parents were excited
to hear about the preschool
programs.

“We are outin the community
trying to reach parents and let
them know about our beautiful
program,” said Rolando Park
preschool teacher Alma Tidwell.
The program generated interest
in over 200 families, most of
whom committed to enrolling in
their area preschool.

Phase Two brought together
SDEA member leaders from an
array of schools and programs.
Together they brainstormed
strategies to engage new teachers
and non-union charter educators.
Members conducted house visits
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to charter educators to learn more
about the issues they face and how
we can work together to improve
public education in San Diego.
There was much discussion
about an upcoming Supreme
Court case that is supported by
anti-union education reformers
like Walmart and Wisconsin
Governor Scott Walker. Member
leaders discussed the critical
importance of strengthening
our union to fight back against
these attacks and to be able to
have a real voice in what goes
on in the classroom. Supporting
and building relationships with
new teachers is an important
component of have a strong and
unified membership.

“Reaching out to new
teachers is important. We know
the first couple of years are really
hard and as union members we
can support each other. We have
each other’s backs,” said Hage
teacher and SDEA Member
Organizer Adam Goldstein.

Preschool educators and
SDEA member leaders helped
build a stronger SDEA this
summer, made connections in
the community, and increased
access to high-quality preschool
education throughout San Diego.
They also had a lot of fun!

For more information about
Union Summer and SDEA
members’ other summer union
activities, see page 2.
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Letters in Solidarity
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We hope that all of our SDEA educators had
a pleasant and relaxing summer break and now
are rejuvenated to begin the 2015-2016 school
year. Things did not slow down at SDEA over the
summer. Over 30 SDEA members attended the
National Education Association Representative
Assembly in Orlando, FL where we worked with
fellow educators across the nation to set policy for
NEA. More than 10 SDEA members attended the
California Teachers Association Summer Institute,
where they were trained in Bargaining, School
Finance, Communications, Tax Fairness, Member
Benefits and Community Organizing... just to name
a few.

The SDEA office and our school communities
were buzzing with involved members and activists
participating in our SDEA Union Summer program.
Over 30 Early Childhood Education (ECE)
educators and CSEA paraprofessionals received
training on community outreach skills and then hit
the streets talking to families about the importance
of preschool, recruitment of students and assisted
parents with enrollment with a goal to fill District
preschool programs to capacity. This program was
a joint project between SDEA and SDUSD, with
great assistance from Alliance San Diego. It was so
powerful to see our ECE members actively involved
and engaged in the work of our union.

In Phase 2 of the Union Summer program, 11
SDEA leaders and activists were trained to reach
out to the community and contact fellow charter
educators who are not yet unionized. They had
the opportunity to listen to the struggles of charter
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in for summer at SDEA

educators and share the power that comes from
union solidarity. On the final day of the program,
they worked on reaching out to new San Diego
Educators to welcome them to our profession.

SDEA members also came together for a series
of trainings in August. These trainings included
a new AR/CR orientation, and Core Trainings on
Advocacy and Organizing. So many members
signed up for these trainings that we had to form a
waiting list!

We want to thank all of our SDEA members who
committed some of their summer to the work of our
union! We are looking forward to a great year ahead
as we focus on increasing and deepening member
engagement in SDEA and working in solidarity
to ensure the educators and students of San Diego
have the schools and programs they deserve to be
successful! We will stand together in support of
public education. The members, leaders and staff of
SDEA will continue to use our voices and collective
strength to ensure that resources are being directed
to our students and the schools. We must stand
together and support one another as we work to
protect and improve public education in San Diego,
California and across the nation. As educators we
experience many successes and challenges daily in
our classrooms and SDEA is here to celebrate your
successes and provide support in your challenges.

Together We Are Stronger!
Miche F&nﬁhez
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Why are SDEA Core Trainings valuable?

ul

learned how to look
for things in our contract
instead of having it sit on
a shelf behind the desk.
| learned a lot of new
information, and how to
hold a grievance meeting.”
— Janell Small

Rodriguez CR

“| learned how to organize
the teachers at my site to
best enforce the contract

and make sure it s

upheld, to better support

our students so they get
what they need.”

— Nick Cincotta

Serra AR
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Strengthening
our union by
protecting our contract

New coverage pay rights

Section 8.9 of the contract
for 2014-2017 contains
new language  improving
class coverage pay for unit
members. Now, after one hour
of providing emergency class
coverage, unit members will
be compensated the additional
hourly classroom rate of pay.
Under the previous contract,
members had to provide three
hours of emergency class
coverage with no pay prior to
starting to receive extra pay.

Additionally, the contract

now requires that for non-
emergencies, a unit member
may volunteer to provide class
coverage during his or her
preparation time when a visiting
teacher is not available. If a
member volunteers, he or she
must be paid at the additional
classroom hourly rate.

Site administrator requests
to provide classroom coverage
should only occur during the
unit member’s preparation time,
whether it is an emergency or
not.
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SDEA Board looks ahead
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The SDEA Board kicked off with an ice-breaker (above)
before a full day of planning on Aug. 31. Union leaders
discussed the threats educator and all public sector
unions face legislatively and in the courts in the com-
ing year, and began to create a plan to make our union
even stronger in the face of these challenges.
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Do you use Twitter, FaceBook, Instagram, YouTube

or any other form of social media? So does SDEA! By
following and sharing union actions online, we can
help to increase our union’s visibility and educate our
broader community about the work that SDEA mem-
bers do to protect our students and our schools every
day. This year there will be even more videos, member
spotlights and other content to share, just like the
short film about SDEA Union Summer in the picture
above above. Visit the SDEA website to get connected!
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Start protecting what’s important
through this special opportunity.

CTA members newly hired by their districts have an exclusive
opportunity to protect their incomes and loved ones. If you
apply for coverage within 120 days of starting work, you have
a special opportunity to get CTA-endorsed Disability and Life
Insurance from The Standard.

This is a great time to get Disability Insurance. You can also get
up to $200,000 of Life Insurance without proof of good health.
Plus, there are family Life Insurance coverage options with

your Life Insurance. This offer is only available for a limited time.
Protect what’s important to you by enrolling today.

For more information, call 800.522.0406. To apply online, visit
standard.com/cta/newhire.

. CALIFORNIA
TheStandard TEACHERS
ASSOCIATION

For costs and further details of the coverage and this enrollment opportunity, including
exclusions, benefit waiting periods, any reductions or limitations and the terms under which the
policy may be continued in force, please contact Standard Insurance Company at 800.522.0406
(TTY). Standard Insurance Company, 1100 SW Sixth Avenue, Portland, OR 97204
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Optum’s WorkLife resource specialists can help you get the services you need, quickly.
And, therefore, save you time. Here’s an example of the services they can research for you.

Making Health Care Better for Everyone §

Optum’s FREE WorkLife Services Program Saves You Time\\

Just call 888-625-4809 to
find the services you need.

* Personal Services: Apartment brokers, translators, dog walkers .
Optum will send you:

¢ Health and Wellness: Fitness centers, urgent care clinics, all-night pharmacies  Phone number & address
¢ Adult/Elder Support Services: Caregiving, housing, transportation, meal services e Cost information

« Child/Parenting Support Services: Daycare, summer camps, sick-child care resources ‘ Li;t ofdservices that are

e Chronic Condition Support: Diabetes, arthritis, asthma o Ic:‘rjfr:ssional credentials

¢ Household Services: Plumbers who work evenings, dry cleaners, auto repair shops, e And more!

electricians, landscapers
What might take you hours

to research on your own,
¢ Entertainment: Theater and concert tickets, travel arrangements, kid-friendly restaurants just takes one call!

* Shopping: Specialty stores, shopping services for the elderly or disabled
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This monthly health tip is brought to you by the California Schools VEBA. We purchase your Kaiser, UnitedHealthcare, and other Health,
Wellness, and Advocacy benefits. Graphic design by San Diego County Office of Education.




