
S a n  D i e g o  E d u c a t i o n  A s s o c i a t i o n
A D V O C A T EA D V O C A T Ethe

S e p t e m b e r  2 ,  2 0 2 0

 
I n s i d e  T h e S c h o o l  a n d  C o m m u n i t i e s  F i r s t:  

Y E S  o n  P r o p  1 5
C h a l l e n g e s  a n d 

O p p o r t u n i t yADVOCATE page 2 page 3

In October, all registered voters in California 
will be receiving their ballots by mail for the 
first time in the history of our state. A lot is at 
stake in November’s election, on a local and 
national level, not least of which is control 
of the San Diego Unified school board, with 
three out of the five seats being contested. 
The school board determines the priorities of 

the District and directs their bargaining team. 
A pro-public education and pro-educator 
school board makes it easier to bargain 
improvements to our contract that benefit 
both students and educators. Important 
decisions about our school, like when to return 
to in person learning, are made by the school 
board. We must work to elect school board 
trustees that share our values and priorities. 
In the March primary, SDEA-endorsed 

school board candidates Sabrina Bazzo, Dr. 
Sharon Whitehurst-Payne, and Richard 

Barrera finished first in their respective school 
board elections. Each will move on to the 
November ballot’s districtwide election to 
serve on our school board. 
Sabrina Bazzo, running to replace the 

retiring John Lee Evans in subdistrict A, is 
a parent leader from the Mira Mesa cluster 
and has supported educators and students 
by serving in various capacities from her 
kids’ elementary school all the way to high 
school. This includes leading her school’s 
PTA, SSC and SGT. She is running against 
Crystal Trull, an opponent of Proposition 15, 
a measure that would provide a $70 million 
a year boost to our District’s budget that is 
desperately needed after the blows to the 
District’s bottom-line struck by the pandemic. 
SDUSD Board Member Dr. Sharon 

Whitehurst-Payne, an experienced educator 
with decades working with schools and 

teaching educators in credential programs, is 
up for re-election in subdistrict E. 
SDUSD Board Member Richard Barrera, 

longtime labor leader and operations manager 
of the Cesar Chavez Service Clubs, is running 
for re-election in subdistrict D. His opponent 
is Camille Harris, an advocate for educator 
merit pay that would be determined by 
principals. 
During this crisis, as we continue working 

for an education our students deserve, we 
must also continue advocating for a school 
board that will defend public education and 
continue ensuring our union has the resources 
to campaign for endorsed candidates. If you 
are not already a monthly contributor to 
the SDEA Political Action Committee and 
would like to support our endorsed school 
board candidates, speak with your site  
Association Representative. 
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Letters

On March 13, thousands of educators walked 
out of our classrooms thinking we would be back 
in a few weeks. Little did we know that the next 
five months would be an emotional journey filled 
with unimaginable highs and lows and a complete 
reimagining of our profession. 

After a summer like no other that we have 
experienced, school has resumed in a way that is at 
once familiar and wildly unique. SDEA members are 
greeting their new students in new and innovative 
ways. Instead of creating colorful and inviting 
physical classrooms, educators have created online 
environments to engage and welcome their students 
to a new school year.

This is all compounded by the uncertainty of what 
the upcoming weeks and months will bring. No 
one knows how long we will be engaged in online 
teaching.  There are scores of unanswered questions 
around expectations of educators and our students. 
While the spread of COVID seems to be slowing in 
some communities, it continues to increase in many 
of our communities that have been most severely 
impacted by this pandemic.

While there are many questions swirling around 
reopening of school sites, we want members to 
know that your SDEA bargaining team and SDEA 
leadership continues to be guided by science.  

We know educators want to get back into schools 
with their students, but the underlying question 
at every step must be: Given broader societal 
conditions, how do we open physical schools in a 
way that ensures that the benefits outweigh the risks, 
especially for our most vulnerable students, staff and 
school communities?

While we work to ensure the safety of SDEA 
members, we must also stand in solidarity with other 
educators in California and across the country who 
are being forced into unsafe working conditions.  
Their fight is our fight because, as educators, we are 
all in this together. 

In addition to our fight for safe schools, we 
will also have to focus on the work to elect school 
board candidates who will work to preserve public 
education. Three of San Diego Unified’s five school 
board seats are up for election this fall. A shift in the 
philosophy of the board could have lasting impacts 
on public education in San Diego.  

We must also work to pass important state 
initiatives like Schools and Communities First, 
now known as Prop 15. While we do not have the 
billions that our opponents have to sway the vote, 
our power lies in our numbers. We must reach 
out to every colleague and every friend and family 
member to encourage them to support our schools 
and communities this fall. We must also encourage 
those same friends and family members to exercise 
their right to vote.  In order to ensure these victories, 
every one of us must do our part.

We are looking forward to a rewarding 2020-21 
school year and are excited to be leading SDEA 
through this transformative time! This school year 
will be like nothing we have ever experienced, but 
let’s continue to give ourselves and our colleagues 
the grace and compassion we all need and deserve. 
W h a t e v e r  c h a l l e n g e s  w e  f a c e , 

To g e t h e r  w e  a r e  s t r o n g e r !
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Challenges and Opportunity
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Giveaway!

We understand that multi-tasking is a way of life.  
However, behind the wheel is the worst time to try to balance it all. 

Join our effort to stop distracted driving and get home safely  
in a new 2020 Jeep® Compass compliments of California Casualty.

Promise To Drive Undistracted 
and ENTER TODAY:

WinAJeepCompass.com/CTA©2019 CCMC. CA Lic#0041343. No quote or purchase necessary. Photo may not be representative of actual vehicle. See 
website for complete details. Jeep® does not endorse or sponsor this promotion and is not affiliated with California Casualty.  

WIN A JEEP® COMPASS!

Auto and Home Insurance

http://journeyplan.org
http://winajeepcompass.com/cta


You Got This.
Your confidence  
shines through. 
 

CTA Introductory Disability insurance available to eligible new educators starting work on or after 
7/1/2020 who become CTA members for the first time within 90 days of their first day of work.  
Disability insurance eligibility requirements apply.

For costs and further details of the coverage, including exclusions, benefit waiting periods, any reductions 
or limitations and the terms under which the policy may be continued in force, please contact Standard 
Insurance Company at 800.522.0406 (TTY). Standard Insurance Company, 1100 SW Sixth Avenue, 
Portland, OR 97204    GP190-LTD/S399/CTA.1     21688-CTAvol (08/20)

Standard Insurance Company  
1100 SW Sixth Avenue 
Portland OR 97204

www.standard.com

GP190-LTD/S399/CTA.1 
GP190-LIFE/S399/CTA.3 
SI 13565-CTAvol 
05/16 60K

For more than 100 years we have been dedicated to our 
core purpose: to help people achieve financial well-being 
and peace of mind. We have earned a national reputation 
for quality products and superior service by always striving 
to do what is right for our customers.

Headquartered in Portland, Oregon, The Standard is a 
nationally recognized provider of group Disability, Life, 
Dental and Vision Insurance. We provide insurance to nearly 
23,000 groups covering more than 6 million employees 
nationwide.24 Our first group policy, written in 1951 and still 
in force today, stands as a testament to our commitment to 
building long-term relationships.

For more information about CTA-endorsed Disability and 
Life Insurance from The Standard, call our dedicated CTA 
Customer Service Department at 800.522.0406 (TTY),
7:00 a.m. to 6:00 p.m. Pacific Time, Monday through Friday.

24 As of December 31, 2015, based on internal data developed by 
Standard Insurance Company.

Dear Colleague,

Each year, you and all California Teachers Association members dedicate your 
time and energy to preparing the children of California for the future. You are 
often asked to develop creative approaches to new and unique challenges.  

With the passion and commitment you bring to your students, it can seem like 
there isn’t enough time to look after your own needs. 

To help you get the protection you deserve, CTA offers Voluntary Disability and 
Life Insurance through Standard Insurance Company (The Standard). These 
plans were specifically designed to meet the needs of CTA members. They offer 
high-quality coverage that you and your loved ones can depend on.  

CTA endorses only one provider of Disability and Life Insurance – The Standard. 
They’ve been protecting their customers for more than 100 years and are 
highly regarded for their service and integrity. With their history of strength and 
reliability, we are confident The Standard is a partner you can trust. 

This brochure contains information about Disability and Life insurance from The 
Standard, and the forms you need to enroll. More details and convenient online 
enrollment are also available at CTAMemberBenefits.org/TheStandard.

We take pride in offering benefits that members like you value. That’s why over 
76,0001 of your peers have chosen to protect their way of life and families with 
The Standard. Please consider taking a moment to get the peace of mind you 
deserve.

Sincerely, 

Eric C. Heins
President, CTA

Eric C. Heins
President, CTA

1 As of 3/31/2016, based on data developed by The Standard.

CTAMemberBenefits.org/Disability
Learn more at

In these uncertain times, CTA membership makes  
more sense than ever. CTA provides new educators  
with 9 months of CTA Introductory Disability insurance 
at no cost to you when you join CTA for the first time within 
90 days of your first day of work. 

So do these new  
CTA benefits.
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Fall 2020
$500 Teacher Grant

Submit your application:
northisland.ccu.com/teachergrant

Share your vision for a special class 
project for your chance to be awarded 
one of our 10 teacher grants.

Application Deadline: 
October 2, 2020
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