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The San-Diego-Education-Association(SDEA)-District reserves theright toadd;  « | Form
modify-or-amend, delete any-or-all-propesals-throughoutoraddtothis ( Form.
counterproposal during, the course of negotiations-with-the-San-Biege-Un ified , Form:
hool-Distri DUSD)-The following propesals-are-made-without-prejudice Right
Form:

N

Form:

Form:

Bold, !

Health and welfare benefits provided under Article 9: Health and Welfare shall eontinue
through-December31-2042remain as currently provided for all laid off bargaining unit . | yumb

members. S Nignm
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o
o
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) Transfer/PostandBld S S

The following shall apply to the 2012 Post and Bid:

a. The 2012 May Post and Bid shall be delayed and shall begin on july368_TBD_, j}’"
2012. kS
b. LaidAny laid off unit members-member reappointed prior to the close of Post and

available and budgeted and he or she is reappointed within the credential area

applicable to the position, s
d. Ifalaid off unit member is recalled and there is an unfilled and budgeted position
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of reappointment and he or she is reappointed within the credential area applicable
tothe position, .
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3. Additional Work Days for Laid Off Unit Members, R * (Form
Unit members who are laid off shall be provided the opportunity for fourteen (14) daysof . {kggl?i
work during the month of July 2012 under the following conditions: " { Form.
Numb:
a. Unit members at year round schools shall have the option of working the last Alignm
fourteen (14) work days in their current assignments. If the unit member elects not M
to work these days, such a decision shall have no impact on his/her right to ( Form.
reappointment into a full-time position if his/her layoff is rescinded.
b. The District shall notify unit members of the opportunity in Item 3a above by a date
mutually determined by the parties. The unit member shall have until the close of
business on a date mutually determined by the parties to decide.
c. Laid off unit members not in year round assignments shall be offered the
opportunity to work the fourteen (14) days in all cases where a laid off year round
unit member declines the opportunity to work the fourteen (14) days. Laid off unit
members not in year round assignments shall be offered this opportunity based on
seniority, credential status, and NCLB compliance.
d. Inall cases, unit members working the additional fourteen (14) days in July shall be
paid their daily (pro rata) rate based on their 2012-13 rate of pay.
(Form.

[Further Discussion required.]

A ] Form:

5. Packing-and-Moving PR

Laid off unit members shall receive the following compensation and assistance:

a. Up totwo (2) days visiting teacher pay to pack and move shall be granted.

b. Unit members shall have the option of moving outside of the six (6) hour and thirty-
five (35) minute on-site work day or on non-contract days. Unit members selecting
this option shall be granted access to their worksite/classroom.

c. Custodial assistance with packing-and-moving during the workweek shall be
provided.

d. [The District shall allow unit members to store personal belongings in a classroomor .. -{ Form:
enclosed permanent structure until August 30, 2012. Unit members shall sign and
date an inventory of stored items that will be verified by the principal or supervisor

on the day of the move.

(Form
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e. Reasonable access to stored materials by unit members shall be granted.
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Form:
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6. Leaves (Tentative Agreement-5.2.12), R e
Ngmb
The following shall apply for leave of absences: :{'9”0”

Form:

i

a. Deadlines for applying for long-term leaves of absence in Article 10: Leave Policies
shall be waived for unit members who are in layoff status. Upon notice of
reappointment, unit members shall have ten (10) days to request a long-term leave
of absence. The District shall communicate this leave deadline in any reappointment
notice provided to unit members.

b. The District shall grant long term leaves of absence to reappointed unit members in
accordance with the relevant provisions of the Collective Negotiations Contract
(Section 10.6, Section 10.7 or Section 10.8).

5/2/12),

A laid off probationary unit member who receives a reappointment notice shall have the
right to waive this reappointment for not more than one school year. Such waiver shall not
deprive the unit member of his/her right to subsequent offers of reappointment.

Make-Up Work Days for Permanent Unit Members on Layoff Who Moved From DR
Traditional to Year Round Calendars_(Tentative Agreement 5/2/12),

For laid off permanent unit members who moved from a traditional to a year round
calendar for the 2011-12 school year, attendance at the permanent certificated layoff
hearings shall count as workdays for purposes of making up their required fourteen (14)
additional workdays. _SDEA will provide the list of names of affected employees to Payroll

by May 18,2012, | Form:

Form:
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Application for Twelve-Month Pay DU
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intheir-notice-of reappeintment; - I Form.
(Camt
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&= Current practice by Payroll Department explained by Sue Weir on May 2, 2012, - -

Form:

{ Form:
| N
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