TENTATIVE AGREEMENT - FEBRUARY 1, 2018

SDEA Proposal Passed November 2, 2017
SDEA Proposal Passed December 14, 2017 (Appendix G)
District Proposal Passed January 18, 2018
SDEA Proposal Passed January 18, 2018 (Part of Package Proposal)

APPENDIX A, B, F, and G - SALARY RULES
Sections 2.00 and Subsections

Negotiations will continue on the remainder of Appendices A, B, F and G.

Appendix A

2.00

INITIAL COLUMN PLACEMENT AND COLUMN ADVANCEMENT

For salary placement and advancement purposes, degrees and units must be earned
academic degrees and creditable upper division or graduate units from regularly
accredited institutions of higher education. Qualifying course work posted on an official
transcript as semester, quarter, or trimester units and received in the Human Resource
Services Division by June 30 of the current school year is creditable for column
placement or advancement in the current school year. An academic degree and units
from a foreign college or university will be credited if the registrar of a regularly
accredited institution of higher education certifies that the degree or unit in question is
equivalent to an earned academic degree or unit granted by the accredited institution.

Accredited institution of higher education means an institution of higher education in the
United States, fully accredited by a United States regienal accrediting association which
awards accreditation to institutions of higher education for training in specified
professions.

2.01 DEFINITION OF COLUMNS

To be creditable, course work must be completed after the date of the bachelor's
degree except as noted in Section 2.025.

Column 010  Bachelor's degree.

Column 011  Master's degree or 36 semester units of creditable upper division
or graduate work.

Column 012  Master's degree with a total of 54 semester units of creditable
upper division or graduate work, or bachelor's degree with a total
of 60 semester units of creditable upper division or graduate
work.



Column 013 Master's degree with a total of 72 semester units of upper

division or graduate work.

Column 014  Master's degree with a total of 90 semester units of creditable

upper division or graduate work, or possession of an earned
doctoral degree (Ph.D., Ed.D., or other earned degree of
equivalent academic status).

Effective July 1, 2016, the following modifications will be effective to Column 013 and
Column 014:

Column 013 Master’s degree with 66 semester units of upper division or

2.02

graduate work, or Bachelor’s degree with a total of 72 semester
units of upper division or graduate work.

Column 014  Master’s degree with 84 semester units of upper division or

graduate work, possession of an earned doctoral degree (Ph.D.,
or Ed.D., or other earned of equivalent academic status), or
Bachelor’s degree with a total of 90 semester units of creditable
upper division or graduate work.

COURSE WORK CREDITABLE FOR COLUMN PLACEMENT AND
ADVANCEMENT

2.021

2.022

UPPER DIVISION AND GRADUATE WORK

Course work is creditable if it is a course taken for credit at an accredited
institution, within the major or minor; e¥ reasonably related to the unit
member's district assignment; ex-related to a potential future certificated
assignment and posted as semester, quarter, or trimester units on an
official transcript in the institution's regular upper division or graduate
course number series; or the nature of the course can be expected to
provide a substantial increase in the unit members skill, knowledge or

understanding of the District assignment.

DISTRICT = SPONSORED  PROFESSIONAL DEVELOPMENT
EDUCATION

Course work taken through a district-sponsored professional development
program by a district substitute prior to contract employment or by a unit
member is creditable if the course meets the requirements of Section
2.021.

Unit members shall have the option to receive units for attendance at
professional development or in-services that occur after the required on-
site duty day. One semester unit will be allowed for each fifteen (15) hours
of attendance at District sponsored programs that have been approved for
credit by the District. Participation in District sponsored trainings,
professional development and workshops must be verified. When unit




2.023

2.024

2.025

members have the option of receiving compensation for attendance at
professional development or in-services that occur after the required on-
site duty day, attending members may choose to receive hours/units
toward salary schedule advancement in lieu of compensation.

LOWER DIVISION, EXTENSION, PROFESSIONAL, CONTINUING
EDUCATION, AND TRAVEL COURSES

Course work in these categories may be creditable for column
advancement or placement if the course is approved for credit by the
Human Resource Services Division or by the Certificated Salary
Evaluating Committee, and meets the time requirements for submission of
documentation in Section 5.00.

Application for course approval may be made by a unit member on an
individual basis or by a district manager or sponsoring institution on
behalf of specific categories of unit members. The application must
describe the value of the course for enhancing professional competence.

CONTINUING EDUCATION UNITS (CEU) AND PROFESSIONAL
DEVELOPMENT UNITS (PDU)

Course work posted in CEUs or PDUs is creditable for salary placement or
advancement for unit members in the following classes: Audiologist,
Counselor, Library Media Teacher, School Nurse, School Psychologist,
and Speech-Language Pathologist if it is determined that:

A. The course is required to maintain a current license, certificate, or
credential necessary for placement or continued employment,

B. The course is reasonably related to the unit member's current
assignment,

C. Units are posted on an official transcript, certificate, or other document
as CEUs or PDUs and received in the Human Resource Services
Division by June 30 of the current school year, and

D. The sponsoring institution meets standards as recognized by national,
state, and local professional organizations appropriate to the unit
member's assighment.

For purposes of salary advancement CEUs and PDUs will be converted to
semester units on the basis of 10 class hours = 2/3 of a semester unit.

COURSE WORK COMPLETED AFTER MEETING BACHELOR'S
DEGREE REQUIREMENTS

Qualifying upper division or graduate course work completed after
meeting the Bachelor's degree requirements and prior to granting of the
bachelor's degree will be credited in the same manner as course work
taken after the bachelor's degree provided that the registrar of the college
granting the bachelor's degree certifies that the additional course work was
not part of the requirements for granting the bachelor's degree.



2.026

2.027

2.028

CREDENTIAL COURSE WORK COMPLETED CONCURRENTLY
WITH BACHELOR’S DEGREE

Units taken toward earning a credential taken concurrently with the
bachelor’s degree coursework will be credited in the same manner as other
units taken after the bachelor’s degree provided the college granting the
bachelor’s degree certifies which courses were taken in the college
approved credential program.

ADVANCED DEGREES

Advanced degrees in the field of education or in a field reasonably related
to the unit member's current assignment will be credited for column
advancement or placement. Other advanced degrees and the individual
courses leading to those advanced degrees will be credited only in
accordance with Section 2.03.

SDEA SPONSORED _ PROFESSIONAL _ DEVELOPMENT

EDUCATION

The parties agree to collaboratively develop a process for verifving

Association sponsored and delivered professional development
training to be available to SDEA members in good standing beginning
in the 2018-2019 school year.

Coursework taken through an Association-sponsored professional

development program by any SDEA member in good standing,
including Visiting Teachers prior to contract emplovment, is
creditable if the course meets the requirements of Section 2.021.

SDEA members in good standing shall have the option to receive units

2028

for attendance at professional development or in-service that occur
after the required on-site duty day. One semester unit will be allowed
for each fifteen (15) hours of attendance at Association sponsored
programs that have been approved for credit by the District.
Participation in _Association sponsored trainings, professional
development and workshops must be verified. When unit members
have the option of receiving compensation for attendance at
professional development or in-services that occur after the required
on-site duty day, attending members may choose to receive
hours/units toward salary schedule advancement in lieu of
compensation.

2.029 REPEATED COURSE

Credit may be allowed for a repeated course provided at least five years
have elapsed between completion dates of the two courses. Courses are
not considered duplicate courses if they are taken at different institutions
under different instructors even though the course titles may be similar.



2029 2.030 _NATIONAL BOARD FOR PROFESSIONAL TEACHING
STANDARDS (NBPTS)

Teachers who complete both the portfolio and the exams will receive four
(4) units of credit in the year following completion. Verification will
include a copy of the letter indicating that the portfolio has been received
by the NBPTS and verification of the completion of the exams. Upon
completion of an individual activity, Verification of Completion forms and
any additional verification materials described above must be submitted
for evaluation by the Human Resources administrator responsible for the
program. These forms may be obtained at the Human Resource Services
Division and are to be submitted to that office.



Appendix B

2.00

INITIAL COLUMN PLACEMENT AND COLUMN ADVANCEMENT

For salary placement and advancement purposes, degrees and units must be eamned
academic degrees and creditable lower division, upper division or graduate units from
regularly accredited community colleges or other accredited institutions of higher
education.

Eligible unit members will advance to a higher column effective on the first date of
contract service in a school year provided that the minimum number of qualifying units
or the advanced degree is posted on an official transcript as having been completed by
September 30 of the current school year and a copy of said transcript is filed with the
district on or before November 15. If the transcript is filed after November 15, the unit
member will advance to the higher column effective the first of the month following
receipt of the transcript.

Eligible unit members will advance to a higher column effective on the first day of
February provided that the minimum number of qualifying units or the advanced degree
is posted on an official transcript as having been completed by January 31 of the current
school year and a copy of said transcript is filed with the district on or before March 15.
If the transcript is filed after March 15, the unit member will advance to the higher
column effective the first of the month following receipt of the transcript.

An academic degree and units from a foreign college or university will be credited if the
registrar of a regularly accredited institution of higher education certifies that the degree
or unit in question is equivalent to an earned academic degree or unit granted by the
accredited institution.

Accredited institution of higher education means an institution of higher education in the
United States, fully accredited by a United States regienal accrediting association which
awards accreditation to institutions of higher education for training in specified
professions.

2.01 DEFINITION OF COLUMNS

Column 010 Child Development Permit or Children’s Center
Instructional Permit.

Column 011  Associate of Arts Degree or Associate of Science Degree plus a
two (2) unit course in adult supervision and a Child Development
Permit or Children’s Center Instructional Permit.

Column 012  Associate of Arts Degree or Associate of Science Degree plus
completion of thirty (30) additional semester units of creditable
upper or lower division course work plus a two (2) unit course in
adult supervision with a Child Development Permit or Children’s
Center Instructional Permit.



Column 013  Bachelor’s degree with a Child Development Permit or Children’s

Center Instructional Permit plus completion of a two (2) unit
course in adult supervision.

Column 014  Bachelor’s degree with fifieen (15) semester units of creditable

upper division or graduate work with a Child Development
Supervisor Permit or Children’s Center Supervisory Permit plus
completion of a two (2) unit course in adult supervision.

2.02 COURSE WORK CREDITABLE FOR COLUMN PLACEMENT AND
ADVANCEMENT

2.021

2.022

CREDITABLE COURSE WORK

Course work is creditable if it is a course taken for credit at an accredited
institution, within the major or minor or reasonably related to the unit
member's district assignment, or related to a potential future certificated
assignment and posted as semester, quarter, or trimester units on an
official transcript in the institution's regular lower, upper or graduate
course number series.

Course work is creditable if it is a course taken for credit at an accredited
institution, within the major or minor; e¥ reasonably related to the unit
member's district assignment; ex-related to a potential future certificated
assignment and posted as semester, quarter, or trimester units on an
official transcript in the institution's regular upper division or graduate
course number series; or the nature of the course can be expected to
provide a substantial increase in the unit members skill, knowledge or
understanding of the District assignment.

DISTRICT SPONSORED PROFESSIONAL DEVELOPMENT
EDUCATION

Course work taken through a district-sponsored professional development
program by a district visiting teacher prior to contract employment or by a
unit member is creditable if the course meets the requirements of Section
2.021.

Unit members shall have the option to receive units for attendance at
professional development or in-services that occur after the required on-
site duty day. One semester unit will be allowed for each fifteen (15) hours
of attendance at District sponsored programs that have been approved for
credit by the District. Participation in District sponsored trainings,
professional development and workshops must be verified. When unit
members have the option of receiving compensation for attendance at
professional development or in-services that occur after the required on-
site duty day, attending members may choose to receive hours/units
toward salary schedule advancement in lieu of compensation.



2.023

2.024

2.025

2.026

2.027

EXTENSION, PROFESSIONAL, CONTINUING EDUCATION, AND
TRAVEL COURSES

Course work in these categories may be creditable for column
advancement or placement if the course is approved for credit by the
Human Resource Services Division or by the Certificated Salary
Evaluating Committee, and meets the time requirements for submission of
documentation in Appendix A, Section 5.00 of the Salary Rules and
Regulations.

Application for course approval may be made by a unit member on an
individual basis or by a district manager or sponsoring institution on
behalf of specific categories of unit members. The application must
describe the value of the course for enhancing professional competence.

COURSE WORK COMPLETED AFTER MEETING BACHELOR'S
DEGREE REQUIREMENTS

Qualifying upper division or graduate course work completed after
meeting the Bachelor's degree requirements and prior to granting of the
bachelor's degree will be credited in the same manner as course work
taken after the bachelor's degree provided that the registrar of the college
granting the bachelor's degree certifies that the additional course work was
not part of the requirements for granting the bachelor's degree.

REPEATED COURSE

Credit may be allowed for a repeated course provided at least five years
have elapsed between completion dates of the two courses. Courses are
not considered duplicate courses if they are taken at different institutions
under different instructors even though the course titles may be similar.

CREDENTIAL COURSE WORK COMPLETED CONCURRENTLY
WITH BACHELOR’S DEGREE

Units taken towards earning a credential taken concurrently with the
bachelor’s degree coursework will be credited in the same manner as other
units taken after the bachelor’s degree provided the

college granting the bachelor’s degree certifies which courses were taken
in the college approved credential program.

NATIONAL BOARD FOR PROFESSIONAL  TEACHING
STANDARDS (NBPTS)

Teachers who complete both the portfolio and the exams will receive four
(4) units of credit in the year following completion. Verification will
include a copy of the letter indicating that the portfolio has been received
by the NBPTS and the verification of the completion of the exams. Upon
completion of an individual activity, Verification of Completion forms and
any additional verification materials described above must be submitted
for evaluation by the Human Resources administrator responsible for this



2.028

program. These forms may be obtained at the Human Resource Services
Division and are to be submitted to that office.

SDEA  SPONSORED PROFESSIONAL DEVELOPMENT

EDUCATION

The parties agree to collaboratively develop a process for verifying

Association sponsored and delivered professional _development
training to be available to SDEA members in good standing beginning
in the 2018-2019 school year.

Coursework taken through an Association-sponsored professional

development program by any SDEA member in_good standing,
including Visiting Teachers prior to contract employment, is
creditable if the course meets the requirements of Section 2.021.

SDEA members in good standing shall have the option to receive units

for attendance at professional development or in-service that occur
after the required on-site duty day. One semester unit will be allowed
for each fifteen (15) hours of attendance at Association sponsored
programs that have been approved for credit by the District.
Participation _in _Association sponsored _trainings, professional
development and workshops must be verified. When unit members
have the option of receiving compensation for attendance at
professional development or in-services that occur after the required
on-site duty day, attending members may choose to receive
hours/units toward salary schedule advancement in lieu of
compensation.




Appendix F

2.00

INITIAL COLUMN PLACEMENT AND COLUMN ADVANCEMENT

For salary placement and advancement purposes, degrees and units must be earned
academic degrees and creditable upper division or graduate units from regularly
accredited institutions of higher education. Qualifying course work posted on an official
transcript as semester, quarter, or trimester units and received in the Human Resource
Services Division by June 30 of the current school year is creditable for column
placement or advancement in the current school year. An academic degree and units
from a foreign college or university will be credited if the registrar of a regularly
accredited institution of higher education certifies that the degree or unit in question is
equivalent to an earned academic degree or unit granted by the accredited institution.

Accredited institution of higher education means an institution of higher education in the
United States, fully accredited by a United States regienal accrediting association which
awards accreditation to institutions of higher education for training in specified
professions.

2.01 DEFINITION OF COLUMNS

To be creditable, course work must be completed after the date of the bachelor's
degree except as noted in Section 2.025.

Column 011 Master's degree or 36 semester units of creditable upper division
or graduate work.

Column 012  Master's degree with a total of 54 semester units of creditable
upper division or graduate work, or bachelor's degree with a total
of 60 semester units of creditable upper division or graduate
work.

Column 013  Master's degree with a total of 72 semester units of upper
division or graduate work.

Column 014  Master's degree with a total of 90 semester units of creditable
upper division or graduate work, or possession of an earned
doctoral degree (Ph.D., Ed.D., or other earned degree of
equivalent academic status).

Effective July 1, 2016, the following modifications will be effective to Column
013 and Column 014:

Column 013 Master’s degree with 66 semester units of upper division or
graduate work, or Bachelor’s degree with a total of 72 semester
units of upper division or graduate work.

Column 014  Master’s degree with 84 semester units of upper division or
graduate work, possession of an earned doctoral degree (Ph.D.,
Ed.D., or other earned degree of equivalent academic status), or



Bachelor’s degree with a total of 90 semester units of creditable
upper division or graduate work.

2.02 COURSE WORK CREDITABLE FOR COLUMN PLACEMENT AND
ADVANCEMENT

2.021

2.022

2.023

UPPER DIVISION AND GRADUATE WORK

Course work is creditable if it is a course taken for credit at an accredited
institution, within the major or minor; e¥ reasonably related to the unit
member's district assignment; er-related to a potential future certificated
assignment and posted as semester, quarter, or trimester units on an
official transcript in the institution's regular upper division or graduate
course number series; or the nature of the course can be expected to
provide a substantial increase in the unit members skill, knowledge or
understanding of the District assignment.

DISTRICT = SPONSORED  PROFESSIONAL DEVELOPMENT
EDUCATION

Course work taken through a district-sponsored professional development
program by a district substitute prior to contract employment or by a unit
member is creditable if the course meets the requirements of Section
2.021.

Unit members shall have the option to receive units for attendance at
professional development or in-services that occur after the required on-
site duty day. One semester unit will be allowed for each fifteen (15) hours
of attendance at District sponsored programs that have been approved for
credit by the District. Participation in District sponsored trainings,
professional development and workshops must be verifies. When unit
members have the option of receiving compensation for attendance at
professional development or in-services that occur after the required on-
site duty day, attending members may choose to receive hours/units
toward salary schedule advancement in lieu of compensation.

LOWER DIVISION, EXTENSION, PROFESSIONAL, CONTINUING
EDUCATION, AND TRAVEL COURSES

Course work in these categories may be creditable for column
advancement or placement if the course is approved for credit by the
Human Resource Services Division or by the Certificated Salary
Evaluating Committee, and meets the time requirements for submission of
documentation in Section 5.00.

Application for course approval may be made by a unit member on an
individual basis or by a district manager or sponsoring institution on
behalf of specific categories of unit members. The application must
describe the value of the course for enhancing professional competence.



2.024

2.025

2.026

2.027

CONTINUING EDUCATION UNITS (CEU) AND PROFESSIONAL
DEVELOPMENT UNITS (PDU)

Course work posted in CEUs or PDUs is creditable for salary placement or
advancement for unit members in the following classes: Audiologist,
Counselor, Library Media Teacher, School Nurse, School Psychologist,
and Speech-Language Pathologist if it is determined that:

A. The course is required to maintain a current license, certificate, or
credential necessary for placement or continued employment,

B. The course is reasonably related to the unit member's current
assignment,

C. Units are posted on an official transcript, certificate, or other document
as CEUs or PDUs and received in the Human Resource Services
Division by June 30 of the current school year, and

D. The sponsoring institution meets standards as recognized by national,
state, and local professional organizations appropriate to the unit
member's assignment.

For purposes of salary advancement CEUs and PDUs will be converted to
semester units on the basis of 10 class hours = 2/3 of a semester unit.

COURSE WORK COMPLETED AFTER MEETING BACHELOR'S
DEGREE REQUIREMENTS

Qualifying upper division or graduate course work completed after
meeting the Bachelor's degree requirements and prior to granting of the
bachelor's degree will be credited in the same manner as course work
taken after the bachelor's degree provided that the registrar of the college
granting the bachelor's degree certifies that the additional course work was
not part of the requirements for granting the bachelor's degree.

ADVANCED DEGREES

Advanced degrees in the field of education or in a field reasonably related
to the unit member's current assignment will be credited for column
advancement or placement. Other advanced degrees and the individual
courses leading to those advanced degrees will be credited only in
accordance with Section 2.03.

REPEATED COURSE

Credit may be allowed for a repeated course provided at least five years
have elapsed between completion dates of the two courses. Courses are
not considered duplicate courses if they are taken at different institutions
under different instructors even though the course titles may be similar.

SDEA SPONSORED PROFESSIONAL DEVELOPMENT

EDUCATION




The parties agree to collaboratively develop a process for verifying

Association sponsored and delivered professional development

training to be available to SDEA members in good standing beginning
in the 2018-2019 school year.

Coursework taken through an Association-sponsored professional

development program by any SDEA member in good standing,
including Visiting Teachers prior to contract employment, is
creditable if the course meets the requirements of Section 2.021.

SDEA members in good standing shall have the option to receive units

for attendance at professional development or in-service that occur
after the required on-site duty day. One semester unit will be allowed
for each fifteen (15) hours of attendance at Association sponsored
programs that have been approved for credit by the District.
Participation in Association sponsored trainings, professional
development and workshops must be verified. When unit members
have the option of receiving compensation for attendance at
professional development or in-services that occur after the required
on-site duty day, attending members may choose to receive
hours/units toward salary schedule advancement in_lieu of
compensation.




Appendix G

INITIAL COLUMN PLACEMENT AND COLUMN ADVANCEMENT

For salary placement and advancement purposes, degrees and units must be earned
academic degrees and creditable upper division or graduate units from regularly
accredited institutions of higher education. Qualifying course work posted on an official
transcript as semester, quarter, or trimester units and received in the Human Resource
Services Division by June 30 of the current school year is creditable for column
placement or advancement in the current school year. An academic degree and units
from a foreign college or university will be credited if the registrar of a regularly
accredited institution of higher education certifies that the degree or unit in question is
equivalent to an earmed academic degree or unit granted by the accredited institution.

Accredited institution of higher education means an institution of higher education in the
United States, fully accredited by a United States regional accrediting association which
awards accreditation to institutions of higher education for training in specified
professions.

2.01 DEFINITION OF COLUMNS

To be creditable, course work must be completed after the date of the bachelor's
degree except as noted in Section 2.025.

Column 011  Master's degree or 36 semester units of creditable upper division
or graduate work.

Column 012  Master's degree with a total of 54 semester units of creditable
upper division or graduate work, or bachelor's degree with a total
of 60 semester units of creditable upper division or graduate
work.

Column 013  Master's degree with a total of 72 semester units of upper
division or graduate work.

Column 014  Master's degree with a total of 90 semester units of creditable
upper division or graduate work, or possession of an earned
doctoral degree (Ph.D., Ed.D. or other earned degree of
equivalent academic status).

Effective July 1, 2016, the following modifications will be effective to Column 013 and
Column 014:

Column 013 Master’s degree with 66 semester units of upper division or
graduate work, or Bachelor’s degree with a total of 72 semester
units of upper division or graduate work.

Column 014  Master’s degree with 84 semester units of upper division or
graduate work, possession of an earned doctoral degree (Ph.D.,
Ed.D., or other earned degree of equivalent academic status), or



Bachelor’s degree with a total of 90 semester units of creditable
upper division or graduate work.

2.02 COURSE WORK CREDITABLE FOR COLUMN PLACEMENT AND
ADVANCEMENT

2.021

2.022

2.023

UPPER DIVISION AND GRADUATE WORK

Course work is creditable if it is a course taken for credit at an accredited
institution, within the major or minor; e¥ reasonably related to the unit
member's district assignment; ex-related to a potential future certificated
assignment and posted as semester, quarter, or trimester units on an
official transcript in the institution's regular upper division or graduate
course number series; or the nature of the course can be expected to
provide a substantial increase in the unit members skill, knowledge or
understanding of the District assignment.

DISTRICT SPONSORED  PROFESSIONAL DEVELOPMENT
EDUCATION

Course work taken through a district-sponsored professional development
program by a district substitute prior to contract employment or by a unit
member is creditable if the course meets the requirements of Section
2.021.

Unit members shall have the option to receive units for attendance at
professional development or in-services that occur after the required on-
site duty day. One semester unit will be allowed for each fifteen (15) hours
of attendance at District sponsored programs that have been approved for
credit by the District. Participation in District sponsored trainings,
professional development and workshops must be verified. When unit
members have the option of receiving compensation for attendance at
professional development or in-services that occur after the required on-
site duty day, attending members may choose to receive hours/units
toward salary schedule advancement in lieu of compensation.

LOWER DIVISION, EXTENSION, PROFESSIONAL, CONTINUING
EDUCATION, AND TRAVEL COURSES

Course work in these categories may be creditable for column
advancement or placement if the course is approved for credit by the
Human Resource Services Division or by the Certificated Salary
Evaluating Committee, and meets the time requirements for submission of
documentation in Section 5.00.

Application for course approval may be made by a unit member on an
individual basis or by a district manager or sponsoring institution on
behalf of specific categories of unit members. The application must
describe the value of the course for enhancing professional competence.



2.024

2.025

2.026

2.027

CONTINUING EDUCATION UNITS (CEU) AND PROFESSIONAL
DEVELOPMENT UNITS (PDU)

Course work posted in CEUs or PDUs is creditable for salary placement or
advancement for unit members in the following classes: Audiologist,
Counselor, Library Media Teacher, School Nurse, School Psychologist,
and Speech-Language Pathologist if it is determined that:

A. The course is required to maintain a current license, certificate, or
credential necessary for placement or continued employment,

B. The course is reasonably related to the unit member's current
assignment,

C. Units are posted on an official transcript, certificate, or other document
as CEUs or PDUs and received in the Human Resource Services
Division by June 30 of the current school year, and

D. The sponsoring institution meets standards as recognized by national,
state, and local professional organizations appropriate to the unit
member's assignment.

For purposes of salary advancement CEUs and PDUs will be converted to
semester units on the basis of 10 class hours = 2/3 of a seméster unit.

COURSE WORK COMPLETED AFTER MEETING BACHELOR'S
DEGREE REQUIREMENTS

Qualifying upper division or graduate course work completed after
meeting the Bachelor's degree requirements and prior to granting of the
bachelor's degree will be credited in the same manner as

Salary Rules for Appendix G
(continued)

course work taken after the bachelor's degree provided that the registrar of
the college granting the bachelor's degree certifies that the additional
course work was not part of the requirements for granting the bachelor's
degree.

ADVANCED DEGREES

Advanced degrees in the field of education or in a field reasonably related
to the unit member's current assignment will be credited for column
advancement or placement. Other advanced degrees and the individual
courses leading to those advanced degrees will be credited only in
accordance with Section 2.03.

REPEATED COURSE

Credit may be allowed for a repeated course provided at least five years
have elapsed between completion dates of the two courses. Courses are
not considered duplicate courses if they are taken at different institutions
under different instructors even though the course titles may be similar.



2.028

SDEA  SPONSORED  PROFESSIONAL DEVELOPMENT

EDUCATION

The parties agree to collaboratively develop a process for verifying

Association _sponsored and delivered professional development
training to be available to SDEA members in good standing beginning
in the 2018-2019 school vear.

Coursework taken through an Association-sponsored professional

development program by any SDEA member in good standing,
including Visiting Teachers prior to contract employment, is
creditable if the course meets the requirements of Section 2.021.

SDEA members in good standing shall have the option to receive units

FOR SDEA

for_attendance at professional development or in-service that occur
after the required on-site duty day. One semester unit will be allowed
for_each fifteen (15) hours of attendance at Association sponsored
programs that have been approved for credit by the District.
Participation _in__Association sponsored trainings, professional
development and workshops must be verified. When unit members
have the option of receiving compensation for attendance at
professional development or in-services that occur after the required
on-site _duty day, attending members may choose to receive
hours/units _toward salary schedule advancement in lieu of
compensation.

FOR SDUSD
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