
Union Notes – January 5, 2022 

As we’ve returned to work during this Omicron surge, some of our schools are already facing 

staffing challenges which are likely to get worse as cases continue to grow. The staffing shortages 

due to COVID cases are unlike any we’ve seen before or during this pandemic. This is not 

sustainable, and district leadership must step up with solutions to meet the crisis that is facing our 

schools. 

The educators on the SDEA Board of Directors will be meeting today to discuss potential solutions 

to the challenges we’re struggling with. Members will also be meeting with the interim 

superintendent, chief of staff and school board members this week to demand solutions to address 

concerns related to this surge in cases. 

Operational Limitations Posed by COVID Related Staff Absences 

A question that has come up is whether or not schools can temporarily close down. There is no 

specific case threshold at which state and local public health recommend a temporary closure of a 

classroom or school. Guidance from the California Department of Public Health states that “a 

temporary school closure due to COVID-19 should be a last resort and considered only after all 

available resources have been exhausted in an attempt to preserve in-person education.” State law 

does not allow for the whole district to just shut down. 

Nevertheless, the District must come up with a plan to determine when in-person operations may 

need to cease at a school with extremely high absences of staff. A one size fits all approach should 

not be imposed on all schools. However, the District should have a plan in the most extreme 

circumstances where there just aren’t sufficient staff on hand to safely run a school. 

CDC Guidance on Quarantining 

Although the CDC has recently relaxed guidelines, the state and the county have not updated their 

guidance to align with the relaxed CDC quarantining guidelines. That means in California, the 

quarantine window is still 10 days for individuals who test positive for COVID. 

Leave Benefit Available to Members Who Have Tested Positive for COVID 

If a member tests positive for COVID, they are eligible for special leave that will not be deducted 

from their leave balances. This COVID leave is something we won as a union and is contained in our 

agreement to reopen for this school year. 

According to our COVID agreement, members are required to submit documentation of a positive 

COVID test result in order to access paid COVID leave. 

If you have tested positive for COVID (rapid antigen or PCR), you should report your results to 

SDUSD Nursing & Wellness. SDUSD employees should use this form to report positive COVID test 

results, symptoms, and close contacts. Once this information is received, you will be contacted with 

guidance on your individual case. 

COVID Testing 

In addition to weekly school site testing, SDUSD employees and students are able to obtain a 

COVID test from the Ed Center Monday-Friday from 7am-7pm and on the weekends from 8am-

5pm. 

Members can also go to the UCSD Health Drive-Up testing centers. Info on the UCSD testing 

centers can be found here. Make sure to read the directions carefully to make your reservation. 

Other testing opportunities can be found here and here. 

Members have reported long lines and unavailable testing windows at the district sites and through 

UCSD respectively. This is a result of the severe need for testing at this time due the surge in COVID 

cases. Increased testing capacity is an important element of addressing these issues with at least 

one new testing location coming online next week according to SDUSD Director of Nursing and 

Wellness. 

https://u1584542.ct.sendgrid.net/ss/c/A7GQnnr_XzUYyessq5BiRFeKh0bgoWYFK4JE6Wn7h5FP0ij1GtEdbBNXDMCD1c3jAuJABdGBRkcfLtxA_uwovKze9wU_5Uk1QpkV0tVVbdHq6EcN_M5XmAX1o7iu6pygwTrhWbl7eJ_iZ_RZQNFIZIvzLOX-J2kSSOhSBZvB44yKx7O4AZxMeTdSLcYmBntH7gPm9Tt7_FCN-YMr6sbTp6ACvNrjdB7OtjGWWXxrzgYKj9mCkSQfhQKwpi-p1pg6T1ulz7I1ZIekHnuPPWSQLiZi2IwvQnpOEw6VzdT0i82cIljUwjg84hvVtU5x28uKbfLorIcVCs-6Mesmg7GIWT6MclKjOHd8sZbQutd96iqD7IeTX7neJQNISyLFYvE_zJo3k7tTjj4XRHGDjIitwHW36QZWIz0R840bpL2yFrpi2gZVB4RbbMQrJ8WR8yOgJOmRbCu1NA5kQr7B3am8Le15-mHx-u4aHfdygJVs6JHeGsKfAW0c8L_4jKsI5wxa/3ih/3MU4REFFR7KUC1b8TgrI6A/h0/Gzf03DhaU9fRIHOFDK6BY8JC_H6XChEb3BTOz3EutqU
https://u1584542.ct.sendgrid.net/ss/c/CMxF4nARlf6wAFa1PSfv0pxLN8zuXd485gHNRhmg2sblill0_C_BXm4QhdD9rfSmv637qmytfpyXA29dO5Ap8OyjnB8LUsyVZIiZlBN7Y4RzC3tNFoOhBvza17XYmLBJWvl_EVUfdJ7xCnZ5dBDt-462_32ExQxv041V0Q_28OZqMK6MVS7GjSmIchCGqklPOEJ0dqaAWjh89N8_p5PEZha0S4oNRT9XYGOqcro_5jgoQKVcoF3xZK8l1_hvSLMW24Io3nh2ERsLFrNpkyf5sL4upWkWoYDUQB3sd5EiTQkK9BOmcpK4Df2Kc3XMhQuOE8pRkS2VZkisnXzP2deUorH8F7rfSS5M3H0oIuI_HFczHAEUfHlb2PZm4LN8jcPb3qXUJLfcvl2zO4qaB9TaI9YalQQUZIY1SJazv9XP1U6f94FMjmEoP_lMjqNN7RNl/3ih/3MU4REFFR7KUC1b8TgrI6A/h2/WX3lKNtrdtPKjvTSisyw57uRB5TXO01ggKiEPgv7aHc
https://u1584542.ct.sendgrid.net/ss/c/CMxF4nARlf6wAFa1PSfv0pxLN8zuXd485gHNRhmg2sblill0_C_BXm4QhdD9rfSmv637qmytfpyXA29dO5Ap8OyjnB8LUsyVZIiZlBN7Y4RzC3tNFoOhBvza17XYmLBJWvl_EVUfdJ7xCnZ5dBDt-462_32ExQxv041V0Q_28OZqMK6MVS7GjSmIchCGqklPOEJ0dqaAWjh89N8_p5PEZpoKcz18SmGGfCpqJgICMF5O__YiI2KUbyrRpbcr7FEFGie7TMH6WtOoFHBO9SOQCf08lYwLmZgRfnrElktJHF541JKcZI0W4WwqrkXvfjcAzcrX3M_66qWE9mMRIk1LMWTIXwiU0_kVApddD5NfCbgzxuwmmS-jeWrUWOPhuSMhEjkrgimo0gi8v3FxhR1w1lsod2Q3A3Jd13D1cNDVE85UOt8QhWlCPgt4_5Qh7pJ7/3ih/3MU4REFFR7KUC1b8TgrI6A/h3/iOvrrYwC6g6_u3xWYZZX3ev63xdIdjId8RIXcQ3btqk
https://u1584542.ct.sendgrid.net/ss/c/atcYNHk4Eh2YdGnwBh-YDJ2hVuel37t5q7LdiLTj4ccqYNrRMB8bkqUi4ftnAtlBdfTeIgy1lisalvvvxzXhvIvE-K110qk6RGNeVmTzWY2Y4vOQJLIgpiVymJab81u2L3Uf3bLLVw2rs7LX29JUJ5lh83xrjs87g2CQAKPAT8O-406PJcypitf1pUHZXJt_z4PMpYidyOfQS2YNWbC__vHqQLLTfHsJP53K-zZ03CyNK6iDvBXZ51UwVKrQAmqHhJbBWh3jiYI8g-1k-OuB1AvRLporj3zVF_4Zp39wMF-IhEVhBdbPhRDFpy1xsrQgAohqNsy4zY0QQJ5wFaFZmC7q1Uydy9ztyOSmscPd9SA/3ih/3MU4REFFR7KUC1b8TgrI6A/h4/NxB6ODzakEn5CYMiq2aSDI_jcIBLy3X7MdkblLTR1IM
https://u1584542.ct.sendgrid.net/ss/c/d0u-cuZonXkeOiC_2_db8UTYE6C5fUp0MWh14OUBFMQRWUadHhjx58w_q1szpZKCqu3ZRn_XAGtlFIasz8H4yCqa3c8_30ub0lf6CjvA6uIGHSK7sjru_EC1svt9yaUQoOur0wQ3Nb2jj_9jq-kRvNzM9GKfM8Dfa0Sn7x5RnmX1hWoHtNP-AYSuWMfUyjUsfhY87fQaefGukYbCm35yjZxFYIZ9R1i42jAlPI1DT-IWmZH9925m93gvcBmfRHO1V8wGQtnYq3Lm7KhW0jipbVj86Su0vQ7IoA_xrZ_BBo27_4zfGSQvbDnpkgLrG311/3ih/3MU4REFFR7KUC1b8TgrI6A/h5/McYdeUdDglltp5oK4D6EwP_LEh8tCFlr-p8W7ZDDBN4

