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A D V O C A T EA D V O C A T E
C e l e b r a t i n g  
B a r g a i n i n g 
Inp u t  S e s s ion s

IMPRESS IVE NUMBER OF  
UNION MEET INGS
Despite the awful Omicron surge, 
SDEA members held over 140 union 
meetings between January and 
March with one goal in mind—
collectively discussing how to 
improve our union contract. This was 
an incredibly successful outcome, 
because the meetings for the f irst 
time were happening entirely online. 
Nevertheless, thousands of members 
gave their input on what the next 
contract should look like.

Our current contract expires 
on June 30th; however a l l of its 
benef its stay in place unti l we 
reach a successor agreement. Our 
Bargaining Team wil l be going to 
the table with the District starting 
in May. They wil l be armed with the 
information and the feedback given 
to them by the membership, which 
lays out the framework of what we 
wil l f ight for in the next round of 
bargaining, which starts in late 
May. This is what it means to be a 
member-led union.

MEMBER CENTERED APPROACH 
TO BARGAINING
The SDEA Bargaining Commission, 
which is comprised of diverse, 
mu l t id i s c ip l i n a r y  r a n k- a nd- f i l e 

SDEA members, wil l help provide 
research and organizing support to 
elected members on the SDEA Board 
of Directors, and the members on 
the SDEA Bargaining Team.

BUILDING ON OUR PAST WINS
In 2019, we were able to win 
signif icant changes to our specia l 
education language which has led 
to over 96% of specia l education 
teachers being at or below caseload. 
Additionally, we were able to 
reimplement longevity pay for our 
most veteran members.

In 2020 and 2021, our bargaining 
ef forts led to wins that resulted 
in better sta f f ing for nurses and 
counselors, in addition to an 
increase in elementary teacher 
sta f f ing. Of course, we a lso fought 
for additional wage increases and 
some of the best protections in the 
face of the COVID pandemic.

THE TOUGH ROAD AHEAD
The pandemic has resulted in 
a signif icant reduction in the 

enrollment of students in our school 
district.  That wil l no doubt have 
an impact on our schools’ budget. 
The winding down of the state and 
federa l COVID relief funds wil l 
a lso add to the budgetary burdens. 
A lready we’ve seen educators in 
other large urban school districts 
across the country (Minneapolis) 
and the state (Sacramento) walk out 
and strike in their contract f ights. 
A strike is never something we 
ought to sprint towards, but we as 
a membership must be ready for it.

SOLIDARIT Y I S  THE ANSWER
The sol ida r it y of  the membership 
wi l l  be a cr it ica l  ingred ient in 
our contract  campa ign. Now that 
the membership meet ings have 
been held,  it ’s  t ime to mobi l i ze 
in suppor t of  our t ransformat ive 
plat form of change.  The amazing 
members on the SDE A Board of 
Directors ,  Ba rga ining Team and 
Commission wi l l  do their  pa r t . 
Will you?

SDEA BARGAINING COMMISS ION
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Welcome back from your well-deserved Spring 
Break! We hope you are rested and energized to 
begin our next f ight for a fair contract that lays 
the foundation for the schools our students and 
educators deserve.

Over the last two months, thousands of 
SDEA members attended Bargaining Input 
Sessions at over 140 sites and programs. At 
those input sessions, members priorit ized 
the issues that they wanted to see in our 
next contract. Members identif ied demands 
around wages, benef its, working conditions, 
and issues that impact our students and their 
communities. Holding those meetings was a 
lot of work, but now the rea l work begins! 

The Bargaining Input Sessions are the 
k ickoff of our organizing campaign to support 
our Bargaining Team. The way we won raises, 
protected ful ly paid family hea lthcare, new 
maternity leave and won a host of other 
improvements in our last round of contract 
bargaining was through thousands of us getting 
involved. We know what it takes to win: 
Contract Action Teams (CATs) at every school, 
and widespread participation in unionwide 
actions showing the District that we don’t 
have ten people at the bargaining table—we 
have over 6,000.

As we’ve shared before, just because our 
Bargaining Team asks for something, doesn’t 
mean the District will give it to us. Our bargaining 
power is not completely revealed at the bargaining 
table. Our bargaining power can be seen at 
every one of our school sites and programs. Our 
bargaining power is derived from the raised voices 
of every single SDEA member. In order to win our 

bargaining demands, we must continue to build 
power at our sites and programs. 

COVID has had a real impact on all of our 
school sites. Teaching online last year left many 
of us feeling isolated. Even now that we are in-
person, there is still a feeling of isolation and 
separation due to COVID safety concerns.  
There are new educators on our school sites that 
we may not even know. We may not have had the 
opportunity to have face-to-face conversations 
with many of our colleagues, new or long-term. 
We have to start working to change that. 

It is more important now than ever before 
to reach out to those new educators at your site 
and introduce yourself. Let them know about 
SDEA and the work that we have done and 
wil l continue to do as we begin bargaining our 
new contract.

If you are one of those new educators that was 
hired in the last couple of years, WELCOME! 
We want to get to know you and we hope that 
you can f ind ways to get involved in SDEA. 

There will be opportunities for all members 
to build and show our power in the coming 
months. Make sure to attend your monthly 
SDEA site meetings and open and read the 
weekly Union Notes and the monthly Advocate 
to stay informed. 

We have a lot of work ahead of us if we are 
going to create the schools and communities our 
educators and students deserve. But, we most 
certainly can do it! 

To g e T h e r  We  A r e  S T r o n g e r ! !

S D E A  P r e s i d e n t

Kisha Borden

SDEA VICE President

Kyle Weinberg
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Solidarityin 

Letters
Solidarityin 

Kisha Borden Kyle Weinberg
S D E A  P r e s i d e n t S D E A  V i c e  P r e s i d e n t
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Two seats will be open on the SDUSD Board of Education for the November 2022 election. SDEA 
has endorsed two candidates for SDUSD school board, Shana Hazan for subdistrict B (Canyon 
Hills, Henry and parts of Kearny, Hoover and Crawford clusters) and Dr. Cody Petterson for 
subdistrict C (University City, La Jolla, Mission Bay and Point Loma clusters).

Shana Hazan
Subdistr ict  B

Shana Hazan is a 
parent of a student 
in the Hoover cluster, 
a former union public 
school teacher, a 
community leader 
and an advocate 
for increasing 
enrollment in our 
district’s schools. 

Shana is running against Godwin Higa, 
a retired SDUSD principal, and Jose 
Velazquez, a vehicle service tech. Jose 
has made extreme statements about the 
regurgitation of “political and ideological 
fashions of anti-racism, liberated ethnic 
studies, racial equity and critical race 
theory” being taught in our classrooms. 

Shana has been endorsed by the Labor 
Council and is rated as a qualified candidate 
by the San Diego Democratic Party. She has 
worked with educators to boost enrollment, 
improve instructional programs, and to 
secure resources for schools. Shana is a 
strong advocate for increasing enrollment 
in neighborhood schools throughout the 
District, which would increase staffing 
and support for all of our students.

Dr. Cody Petterson 
is a parent of 
SDUSD students, 
a union lecturer 
at UCSD, an 
environmental 
justice leader and 
supports increased 
funding for our 
schools. Cody is 

running against Lily Higman, a parent 
school advocate, and Becca Williams, 
a charter school businesswoman. 
Lily emphasizes projected budget 
shortfalls and potential cuts to our 
schools. Becca is a charter school 
advocate who would embrace the 
privatizers of public education.

Cody has been endorsed by the Labor 
Council and the San Diego Democratic 
Party. He has lobbied on behalf of 
education justice issues and would work 
to strengthen District restorative practices. 
Cody is a committed advocate for public 
education and has worked alongside 
union educators and other allies.

The current polit ical climate shows us that we will need to redouble our ef for ts to maintain our pro-
public education and pro-worker board. We are asking SDEA members to donate to our Polit ical 
Action Commit tee to increase the funds available to suppor t our endorsed candidates. The SDEA PAC 
Contribution Form  (click here) is easy to f il l  out and now available online!

FOR A  PRO - PUBL IC  EDUC AT ION AND PRO -WORKER SCHOOL BOARD

Dr. Cody Petterson
Subdistr ict  C

Photo by Tiffany Tertipe

https://na4.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBWcHuR4xflDK2-v6tXRX-eClRBb_kQl6IPemk4lJhTJ72n4cjmmCQb9xsbBSULrMA*
https://na4.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBWcHuR4xflDK2-v6tXRX-eClRBb_kQl6IPemk4lJhTJ72n4cjmmCQb9xsbBSULrMA*
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Coming on the heels of the Bargaining 
Input Sessions that SDEA leaders 
facilitated at over 140 schools and 
programs throughout SDUSD, your 
SDEA Bargaining Team is currently 
envisioning how to refine the way 
we do bargaining to make it more 
participatory and transparent.

Inspired by big bargaining teams 
in Oakland, Sacramento and Los 
Angeles with members from the 
full spectrum of grade levels and 
job classifications, we are growing 
our bargaining team to be more 
representative of the diversity of 
SDEA union educators. We also plan 
to incorporate Article Committees 
for the first time composed of 
educator experts on topics like pay, 

benef its, special education and 
P.E. that can collectively research, 
develop proposals and present at 
bargaining sessions with the District. 
Members of Article Committees 
can be incorporated into SDEA 
communications that will keep all of 
us informed on the progress of our 
contract campaign and opportunities 
to integrate ourselves into the fight 
for the schools and communities our 
students deserve.

As a member-driven union, one 
of our strengths as SDEA is our 
communicat ions .  The SDE A 
Bargaining Team plans to continue 
our practice of timely bargaining 
updates that provide transparency 
on the back and forth of negotiations 

with the District. During the 
pandemic, we started live videos for 
time-sensitive news and we want to 
expand on this during this contract 
campaign. When there are urgent 
actions needed to demonstrate our 
collective power, we can employ 
action alert text messages and other 
rapid response tools. And we are 
counting on our stellar SDEA site 
and program leaders to spread the 
word at union meetings so that 
we are all prepared to contribute 
our unique abilities to this effort. 
By strengthening the way we 
advocate together, we will be able to 
extract bigger improvements at the 
bargaining table for educators and 
the students that we serve.

B i g  a n d  T r a n s p a r e n t  B a r g a i n i n g 
M e a n s  W i n s  f o r  S t u d e n t s  a n d  E d u c at o r s

https://laborcenter.berkeley.edu/wp-content/uploads/2021/05/Turning-the-Tables.pdf
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The SDEA Spring 2022 election is complete and election 
results have been posted on the SDEA website. The 
Election Commit tee is proud to facili tate this process and 
thanks to all SDEA members who participated in their 
democratic right. Together We Are Stronger!

2 0 2 2  S p r i n g  E l e c t i o n s  R e s u l t s
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https://www.sdea.net/home/sdea-elections/
https://www.sdea.net/home/sdea-elections/
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Gompers educators won union recognition in 2019 
and a f irst contract after two challenging years 
of bargaining. As members of Gompers Teachers' 
Association/SDEA we are back in negotiations 
for our successor contract and are working hard 
to address critical issues at the school such as 

retention and recruitment of educators. Roughly 
25% of GPA teaching positions are vacant and 
our proposals will go a long way toward f inding 
and keeping the quality educators our students 
need and deserve. TogeTher We Are STronger! – 
gTA BArgAining TeAm

G o m p e r  E d u c a t o r s  a r e  B a r g a i n i n g  f o r

G OM P E R S  T E AC H E R S’ 
A SSO C I AT I O N  BA RGA I N I N G  T E A M : 

Christina avila, Spanish; vallery Campos, English; shismar Johnson, 
US History & Geography; adam lake, Exercise & Nutritional Science; 
Brenan lim, Math; plus SDEA staff Jonathon mello, SDEA Organizer

t h e  S c h o o l  t h e i r t h e  S c h o o l  t h e i r 
S t u d e n t s  D e s e r v eS t u d e n t s  D e s e r v e



Our unique program has everything educators could look for in  
auto and home insurance at a value that surpasses all others.

And CTA Members receive a FREE $25 GIFT CARD  
just for getting a no-obligation auto insurance quote.

Visit WeProtectEducators.com/CTA or call 1-866-268-1754 

CA Lic#0041343   ©2020 CCMC   Insurance not available in AK, HI, MA, MI, NY, WI. Coverages 
described are subject to availability and eligibility. Gift card offer not available in AL, AR, FL, GA, LA, 
NC, ND, MD, MS, SC, TN, TX, UT and WV. Restrictions apply. See website for complete details. Auto and Home Insurance

WHO PROTECTS 
CTA MEMBERS 
LIKE YOU? 
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https://www.weprotecteducators.com/CTA/
https://vebaresourcecenter.com/
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SDEA annually offers scholarships for members and 
members’ dependents. The Dependent Application is 
for graduating seniors and current college-enrolled 
students, who are dependents of a current SDEA 
member. The Member Application is for current 
SDEA members who wish to further their education.  
Applications can be found here on the SDEA website. 

S c h o l a r s h i p

p h o t o : J o h n  G u i c c i o n e

THE DEADLINE TO SUBMIT APPLICATIONS IS FRIDAY, MAY 6TH AT 5PM.

https://www.sdea.net/membership/scholarships/


Educators
Receive $100
Open an Educator Checking 
Account with Direct Deposit
and receive $100.1

Federally Insured by NCUA. 
© 2021 California Credit Union. 1 $100 offer applies to NEW checking 
accounts for NEW members only. Offer available to current school 
employees only. Restrictions apply.

Visit northisland.ccu.com/educator-offer
for full terms and conditions.
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Special Enrollment 
Opportunity Ending Soon

1 Coverage reduces to 65% of the amount in force at age 70, 45% of the amount in force at age 75 and  
   30% of the amount in force at age 80. Offer not available to retirees. 

For costs and further details of the coverage, including exclusions, benefit waiting periods, any reductions or 
limitations and the terms under which the policy may be continued in force, please contact Standard Insurance 
Company at 800.522.0406. Standard Insurance Company, 1100 SW Sixth Avenue, Portland, OR 97204     
GP190-LTD/S399/CTA.1  GP190-LIFE/S399/CTA.3     21688-CTAvol (2/22)

New to your school district this  
school year? Your special enrollment  
for CTA-endorsed Disability and up to  
$200,000 of Life insurance1 may be  
ending soon.

Disability insurance helps protect  
your income while Life insurance helps  
protect your loved ones.

Apply within 270 days from starting work  
without answering any health questions.

standard.com/cta/newhire
Learn more!

https://www.ccu.com/educator-offer/
https://www.standard.com/cta/newhire
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