
 
I n s i d e  T h e 

ADVOCATE

the

M a y  1 1 ,  2 0 2 2

PAGE

3Bargaining  
Platform

teachers of 
the year

PAGE

5

S a n  D i e g o  E d u c a t i o n  A s s o c i a t i o n

A D V O C A T EA D V O C A T E
Legal testimony concluded April 20th in the case in which 
SDEA alleges SDUSD committed unfair labor practices 
when two principals reprimanded teachers who attempted 
to enforce Covid-19 safety protocols last year. 

When schools reopened, SDEA members negotiated 
Covid safety protections with SDUSD, including a rule 
about 5-6 feet of space between student seats to prevent 
student outbreaks. Elizabeth Alyea, who was also the 
union rep at Toler, measured students’ seats to check the 
spacing. “Not only was the spacing rule being broken, but 
when my principal found out I measured, she yelled at me 
and threatened me. I really thought I might lose my job 
just for looking out for kids’ safety,” Elizabeth said. 

There was also a rule that classroom air purif iers be 
kept on and not turned off. But the principal at Bethune 
K-8 School distributed a f lyer to teachers with direction 
to turn off air purif iers at the end of the day. Math teacher 
and SDEA rep at Bethune, Sara Ovadya, told the principal 
the f lyer was incorrect, and then emailed the correct rule 
– to keep air purif iers on at all times – to the principal 
and teachers. “After my principal found out I emailed the 
teachers, she called me into her off ice. She was angry, 
and said I was contradicting her and undermining her 
authority,” Sara said. “When health and safety is on the 
line, we can’t be hung up on things like ‘undermining 
authority’. This wasn’t about the principal. It was about 
keeping people safe,” Sara said. California law also says 
that when a teacher is acting in their role as a union rep, 
they are equal to the administrator, not a subordinate. 
This provides the union rep the right to contradict or 
disagree with the administrator, even publicly. 

The actions of these two principals were unlawful 
because they tried to interfere in the union activities that 
are protected under the law. So Kisha Borden, teacher and 
SDEA President, f iled an unfair labor practice charge on 
behalf of Sara and Elizabeth. “These teachers at Bethune 

and Toler were absolutely doing the right thing,” Kisha 
said. “No teacher should be yelled at, threatened with 
retaliation, or muzzled when they try to stand up for 
school safety, and the District needs to get the message 
that they shouldn’t stand behind any principal who does 
that.”

In the hearing, SDEA members were represented by a 
union attorney. A decision from the judge in the case is 
expected later this year.

Testimony concludes in 
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As we enter the home stretch of the school year, 
we want to put a spotlight on the recent May 1st 
International Workers’ Day that started in Chicago 
in 1889. Building on this decades-long tradition of 
collective struggle for worker rights across the United 
States and here in SDUSD, your elected  SDEA site 
representatives recently approved a strong bargaining 
platform (see next page) that will guide our fight for 
our next union contract. The platform is the product of 
the priorities expressed in over 140 SDEA bargaining 
input sessions that impact our students and their 
communities.

WAGES: With the nationwide educator shortage 
crisis still raging, our district must utilize available 
funds to incentivize our educators to remain in San 
Diego Unified and in the teaching profession. We 
need to increase the salaries of San Diego’s educators 
in order to keep pace with the rising cost of living and 
attract and retain the highest quality educators to our 
district. To address the hardest to staff areas, we must 
maintain our significant visiting teacher pay rates and 
hiring bonuses for special education positions.

STAFFING: The school shutdown and its impact on 
student academic and social-emotional well-being has 
highlighted the need for smaller class sizes that allow 
educators to provide more individualized support to 
students. To address the impact of the pandemic, 
we also must increase staffing to advance counseling 
services, restorative practices, Ethnic Studies, 
Community Schools, supports for multilingual 
learners and student physical health.

BENEFITS: San Diego Unified is the gold standard for 
other districts in the county with fully paid healthcare 
for educators and their families and multiple provider 

options to choose from. We must keep it that way. 
We will also be fighting to extend summer healthcare 
benefits to temporary teachers so we don’t lose newer 
educators to more competitive districts.

WORKING CONDITIONS: This school year 
has been challenging as students continue adjusting 
to returning to in-person learning. Educators need 
increased instructional planning and preparation 
time, especially for our elementary colleagues, to be 
able to focus on meeting the needs of our students.

ACCESS TO EDUCATION: The pandemic has 
magnified the digital divide in the communities 
we serve that impedes students’ access to their 
education. To make strides toward closing this gap, 
we must provide students with access to broadband 
home internet. Access to education also means that 
students must have access to free and efficient public 
transportation.

This SDEA member-driven platform addresses the 
urgent needs of our students at a time when historic 
levels of funding are coming to school districts. Our 
schools and communities — historically underfunded 
and disproportionately impacted by the pandemic — 
need a comprehensive plan for pandemic recovery and 
beyond. This contract campaign will be our chance to 
make sure SDUSD moves forward in a community-
centered direction that puts students and educators 
first. There’s no telling that the district will do this, so 
ensuring that SDEA members at each site and program 
are ready to fight for this platform will be critical!

S D E A  P r e s i d e n t

Kisha Borden

SDEA VICE President

Kyle Weinberg
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Kisha Borden Kyle Weinberg
S D E A  P r e s i d e n t S D E A  V i c e  P r e s i d e n t

To g e T h e r  We  A r e  S T r o n g e r !

t o  R e c o v e r ,  R e b u i l d  &  R i s e  T o g e t h e r !

https://www.zinnedproject.org/news/tdih/international-workers/
https://www.zinnedproject.org/news/tdih/international-workers/
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In Fall 2021, SDEA staff filed two unionwide 
grievances: one over M/M & M/S caseload and 
another over secondary class size overages. We 
have reached agreements on both and have 
won settlements, that provide significantly more 
compensation for SDEA members than settlements 
provided in past school years. 
In both agreements, eligible unit members will 
get paid one (1) hour per student per week over 
caseload/class size retroactive to October 1, 
2021. Each hour is paid at the Additional Hourly 
Classroom Assignment rate.  

Click below to view each agreement.
• EDUCATION SPECIALIST CASELOADS 

2021-2022 AGREEMENT
• SECONDARY CLASS SIZE 2021-2022 

AGREEMENT

H O W  D O  I  G E T  P A I D  T H E 
C A S E L O A D / C L A S S  S I Z E 
O V E R A G E  S T I P E N D ?

Unit members shall submit either the “2021-
2022 Caseload Overage Reporting Form” or 
the “2021-2022 Secondary Class Size Overage 
Reporting Form” to their administrator. Their 
administrator will verify the information is correct 
on the form with their signature. Once signed, 
the unit member must submit the form to their site 
Timekeeper.

Find out iF you are eligible, and more, in this 
Contract Win! Caseload and Secondary Class 
Size Overage Agreement Flyer.

REACHES CASELOAD 
AND SECONDARY 
CLASS SIZE OVERAGE 
AGREEMENTS!

https://actionnetwork.org/user_files/user_files/000/075/407/original/2021-22_Caseload_Grievance_Settlement_4.21.22.pdf
https://actionnetwork.org/user_files/user_files/000/075/407/original/2021-22_Caseload_Grievance_Settlement_4.21.22.pdf
https://actionnetwork.org/user_files/user_files/000/075/615/original/2021-22_Class_Size_Grievance_Settlement_4.27.2022_Signed.pdf
https://actionnetwork.org/user_files/user_files/000/075/615/original/2021-22_Class_Size_Grievance_Settlement_4.27.2022_Signed.pdf
https://actionnetwork.org/user_files/user_files/000/075/683/original/2021-2022_Caseload_Overage_Reporting_Form.pdf
https://actionnetwork.org/user_files/user_files/000/075/683/original/2021-2022_Caseload_Overage_Reporting_Form.pdf
https://actionnetwork.org/user_files/user_files/000/075/684/original/2021-_2022_Class_Size_Overage_Reporting_Form.pdf
https://actionnetwork.org/user_files/user_files/000/075/684/original/2021-_2022_Class_Size_Overage_Reporting_Form.pdf
https://docs.google.com/document/d/1y6A8nnQckrmrB0YLcsLsYBePhfy6xWMyQyYvlxwIeKo/edit?usp=sharing
https://docs.google.com/document/d/1y6A8nnQckrmrB0YLcsLsYBePhfy6xWMyQyYvlxwIeKo/edit?usp=sharing
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educators here

https://sites.google.com/sandi.net/teacher-of-the-year/teachers-of-the-year/2022-teachers-of-the-year
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Last year, union members helped push for 
AB 388, which would have given permanent 
contract rights to career technical educators. 
Currently, the Education Code practically 
requires districts like SDUSD to keep these 
educators in probationary status year after 
year. Our students need a stable, experienced, 
and high quality workforce of educators to 
help them reach their full potential. Under the 
Education Code (44955), permanent employees 

can be terminated for just-cause (i.e. the district 
has to establish there is a cause for termination) 
or as part of a layoff. 

T h e  l a w  c u r r e n t l y  d e n i e s  m a ny  C T E 
educators this basic professional right, hurts 
students and exacerbates the teacher shortage. 
Unfortunately, AB 388 did not make it through 
the CA Senate Commit tee on Appropriations. 
This is partially due to strong opposition from 
various school board organizations and rural 
county offices of education. 

Hope is not lost. Last month, several members 
of the state assembly introduced AB 2573 which 
seeks to provide the same job security benefits 
to CTE educators, while avoiding certain hurdles 
that AB 388 faced in the state Senate. 

The good news is that SDUSD, through our 
organizing as SDEA members, is one of the only 
public school districts who are on the record as 
supporting AB 2573. 

Win Equitable Rights
New Legislation Introduced to

for

(AB 2573)

Career Technical  
Educators

In the meantime, it’s important that members reach out to their Assemblymember 
and ask that they support a pathway for permanent status for all educators.  

SEND AN EMAIL IN SUPPORT OF AB 2573.

https://www.sdea.net
http://click.cta-mailings.org/?qs=baba210686791b3b056d734ebfeee0c47de1dc5e8b407c6712993e043b956a3b86739c76578c103df0ea93b3cfeaa1446bd3fb0e08221bc1
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CONTINUED FROM  COVER

The bottom line is that workers in this country have the 
right under the law to talk about health and safety issues 
at work, free from retaliation and threats of retaliation. 
But most workers in this country aren’t part of a union, 
so don’t have a way to f ight back when the boss retaliates. 
When Sara and Elizabeth stood up for school safety 
and got shot down, they had the protection of a union 

contract and a union attorney. If you believe teachers 
should be free to stand up for what’s right, but aren’t yet 
a member of SDEA, now’s the time to join.

Standing up for what’s right takes bravery. If you 
know Sara Ovadya or Elizabeth Alyea , it’s a good time 
to reach out to appreciate them for doing what’s right, 
even when it’s hard.

Want to make sure your workplace is free from unfair labor practices? Here are some things to look for: 

DO DON’T

Administrators respect members’ 
right to talk to other members or 
their rep about workplace issues.

Administrators do not say, for example: 

• “I want you to come to me before 
you go to your union rep.”

• “Why did you talk about this in a union 
meeting before you came to me?”

• “Information about health and safety can 
only come from me, not the union rep.”

Administrators respect members’ right 
to have a union representative present 
in any meeting or discussion that could 
lead to discipline of the member, or 
impact the “terms and conditions of their 
employment” (e.g. increase class size, 
lead to a transfer, increase work hours).

Administrators do not say, for example:

• “If you bring a union rep, then I’m going to 
have to bring the Area Superintendent.”

• “We don’t have time for you to have a union rep.”

• “Do you really want to make this a bigger 
problem by bringing a union rep?”

A member has the right to ask for the 
purpose of a meeting or discussion with 
an administrator so the member can 
decide if they are entitled to a union 
rep, and want to invoke that right.

Administrators do not say, for example:

• “You’ll find out the purpose of the 
meeting when you get here.”

• “Students.” (This is overly broad. It’s 
a topic, not the purpose.) 

Administrators respect members’ right 
to engage in union activities, like 
attend a union meeting, distribute union 
information, wear a union t-shirt, file a 
grievance, picket, and many, many more.

Administrators do not say, for example:

• “The reason we’re having all of these problems 
now is because one of you filed a grievance.”

• “I highly discourage you from wearing a 
union t-shirt on open house night.”

• “Tell me who came to the union meeting. I want names.”

Administrators respect members’ right 
to use district email for union matters.

Administrators do not say, for example:

• “Union emails to all staff have to be approved by me first.”

• “Union business has to be conducted 
on your personal email.”

https://na4.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBQ5sQgCPzppGj_dZ_MrW2s1hnW4z9lRQfLS9LAne7fbj2vr8OBHLj6URmpDxjlXwU*
mailto:sovadya%40sandi.net?subject=
mailto:ealyea%40sandi.net?subject=


Educators
Receive $100
Open an Educator Checking 
Account with Direct Deposit
and receive $100.1

Visit northisland.ccu.com/educator-offer 
for full terms and conditions.

Federally Insured by NCUA. 
© 2022 California Credit Union. 1$100 offer applies to NEW checking 
accounts for NEW members only. Offer available to current school 
employees only. Restrictions apply.
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1 Travel Assistance and Life Services Toolkit are provided through an arrangement with  
   service partners not affiliated with The Standard and are not insurance products. 

For costs and further details of the coverage, including exclusions, benefit waiting periods, any  
reductions or limitations and the terms under which the policy may be continued in force, please contact  
Standard Insurance Company at 800.522.0406. Standard Insurance Company, 1100 SW Sixth Avenue,  
Portland, OR 97204   GP190-LIFE/S399/CTA.3     SI 21765-CTAvol (8/21)

Tea parties. Story hour. Sing-a-longs. You’re likely  
too busy to research and find a Life insurance plan  
that works for you. That’s why CTA offers CTA-endorsed  
Life insurance from The Standard.  
 
When you protect your loved ones with one  
of our plans, you also get instant access to  
Life Services Toolkit1 to help with estate planning, 
will preparation and more as well as Travel Assistance1  
for travel-related emergencies.

For coverage as strong as the bonds you share, turn to CTA-endorsed Life insurance.
Visit CTAMemberBenefits.org/Life.

Embrace the best parts of life with CTA Member Benefits!

We focus on what’s important  We focus on what’s important  
so you can do the same.so you can do the same.

https://www.ccu.com/educator-offer/
https://www.ctamemberbenefits.org/Life
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